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Chancellor’s Notes

The most significant events in 2004 must be the
grand slam on national awards received by
several members of the faculty (p. 101), the
institutionalization of two new programs (Master
of Science in Bioinformatics/Medical Informatics
and the Diploma in Bioethics) (p. 13); our
hosting of an international conference in
Problem-based Learning (p. 97), the
inauguration of the Interactive Learning Center
(p. 117), the approval of Buddyworks grant to
the National Telehealth Center (p. 80) and the
designation of the National Institutes of Health
as the lead agency in the assessment of
Performance Effectivity of PhilHealth (p. 81).

When faculty and staff members receive national
awards, there is much rejoicing in the campus as
there is a vicarious feeling of affirmation in doing
one's best and being recognized for it. Thus, our
awardees were chosen as the cover girls and
boys of Annual Report 2004. Moreover, Vice
Chancellor Emilie G. Flores was chosen to
represent the Philippines in the 26" CODEX
Meeting on Nutrition and Foods for Special Dietary
Purpose in Bonn, Germany. Vice Chancellor
Jaime Z. Galvez Tan was chosen as one of the
members of the Goveming Board of SEAMEQ-
TROPMED while Vice Chancellor Roland G.
Simbulan presented a paper to the United Nations
Development Program (UNDP) Conference held

in Paris.

The approval of the two programs, one in
Informatics (with two tracks: Medical Informatics

and Bioinformatics) and the other on Bioethics
reflects how we balance our thrust in technology
with considerations on how technology impacts
on human values and dignity. These two
programs also demonstrate the growing trend in
transdisciplinal and multidisciplinal courses. The
Bioinformatics program is a collaborative effort of
the College of Arts and Sciences and the
College of Medicine.

On the other hand, the Bioethics course is the
first collaboration between UP Diliman and UP
Manila through the College of Social Science
and Philosophy (Department of Philosophy) and
the College of Medicine (Social Medicine Unit).

annuvalreport2004
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culture that can host them as fellows,
Additionally, the Chancellor was elected
President of the Asia Pacific Association in
Problem-based Learning for the Health
Sciences for the period 2004-2006.

The UP Manila Interactive Learning Center
was inaugurated on 27 April 2004 with full
support from President Nemenzo's

| Information Technology project. It is located

N _ at the second floor of the student center, just

When UP Manila accepted the responsibility of
hosting the Asia Pacific Conference on Problem-
based Learning, there was much trepidation
since all we had was just a pledge for seed

money.

It is, therefore to the credit of the faculty and staff

led by Prof. Fatima A. Castillo, Drs. Alvin Mojica

and Armando Crisostomo that the conference
turned out to be a success with 326 participants
including 36 foreign delegates and speakers. It
generated close to Php500,000 which the faculty
decided to keep at the UP Manila Development
Foundation as seed money for similar endeavors
or as educational travel grant for faculty who may
wish to attend conferences on teaching-learning
strategies. The conference has an added benefit
of making the faculty aware of innovative
strategies in teaching-learning and in opening
opportunities for networking.

As an example, the Malaysian representative
assisted our faculty in locating a center for tissue

]

adjacent to the Learning Resource Center at
the second floor of the old NEDA building. The
planned transfer of the National Teacher
Training Center for the Health Professions to the

space that used to be occupied by the Open
University across the National Graduate Office
for the Health Sciences seemed like the
proverbial things falling into place so that the
old NEDA building can now be <zlied the the
Education Building that houses i1e Office of the
University Registrar, as well. This Education
Building is just a step away to the Office of
Student Affairs and Goodwill Bookstore at the
Student Center, within the old NEDA
Compound.

I am also heartened by the development of
publication guidelines by the Editor-in-Chief of
the UP Manila Journal and the agreement
between the UP Manila Journal and the Acta
Medica Philippina editors to collaborate and
cooperate towards quality health scientific

literature in UP Manila. These two journals shall

widen the membership to their editorial boards



and reviewers. | am also proud of the recent
books that were published by IPPAO: Philippine
Guidelines on Periodic Health Examination
(PHEX): Effective Screening for Diseases
Among Apparently Healthy Filipinos prepared by
the Task Force on PHEX/edited by Drs. Dante
Morales and Antonio Dans; Philippine National
Survey on Blindness by Drs. Evangeline Olivar-
Santos and Leo Cubillan; and Proceedings of
the 3° Annual Conference on Health
Professions Education edited by Drs. Cristina
Mencias and Jose Alvin Mojica.

Phiﬂppine Gusidelines on Periodic
Health Examination (PHEX)
Effecsive Sereeniing for Diasa ivong
Apparontly Heallby biigive
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Alongside the launching of the above
publications as part of UP Manila's 2004
foundation week celebration, the following
publications by the colleges/units were also
launched/relaunched: Manwal Para sa Mga
CBR Worker at Caregiver edited by Ma. Lucia
Magallona; Doing CBR: A Handbook by Ma.
Lucia Magallona; A Self-Help for Graduate
Students edited by Ma. Concepcion Cabatan, et
al: Human Behavior: From the Disciplines of
Anthropology, Psychology, and Sociology 2004
by Dolores Recio et al; Pharmacology in Action
and in Practice edited by Dr. Magdalena
Cantoria; Stakeholders Contribution Towards
Effective Implementation of the National Health
Insurance Law, with Emphasis on the
Outpatient Component edited by Dr. Zorayda
Leopando et al; Women's Sexual and
Reproductive Health: Equity, Access and
Quality in Family Practice edited by Dr. Noel
Espallardo; The Handbook of Pediatric
Cardiology, 2™ Edition edited by Dr. Edgardo
Ortiz, et al; Seizures in Children: A Guide To
Management, 2™ Edition edited by Dr. Carmelo
Alfiler et al; Handbook of Pediatric Infectious

Diseases and Easy Guide, 2™ Edition edited by
Dr. Lulu Bravo, et al; Self-Instructional Learning
Modules for Year Level 3 Medical Students on
Hearing and Balance Olfaction and Gustation
Phonation and Facial Expression by the
Department of Otorhinolaryngology; PGH Drug
Bulletin, DOPS Newsletter, PGH Bulletin
(Newletters); and Voluntarism in Action,
Volume5 edited by Perpetua Acosta, et al.

University of the Philippines Manila THE HEALTH SCIENCES CENTER 1



| must particularly commend the leadership of
Dr. Carmelo Alfiler as the new director of
Philippine General Hospital for his many ideas
on how to galvanize and mobilize the PGH
constituents towards Iwas Waldas, Dagdag Kita,
Magaling na Magalang Pa, Bagong Anyo, and
Magmalasakit, PGH Muna, among others.

Other new programs include Craniomaxillofacial
Services inaugurated by the Department of
Otorhyinolaryngology for the face and throat
reconstruction, the Adolescent and Adult Clinic
Services of the College of Allied Medical
Professions, the Clinical Pharmacy Training
Program (joint project of the College of
Pharmacy and PGH-Pharmacy) and the College
of Pharmacy Community project in Bagong
Silang, Caloocan City.

The Office of the Vice Chancellor for Planning
and Development activated a committee on
Institutional Development chaired by Dr.

.Go that has looked into

o make the public aware

Kenneth Hartigan
ts to internalize the mission

ways and means t
and the constituen :
of UP Manilaas @ socia

institution.

iy responsible

Finally, on my second full year as Chance.llor, |
' ize that there aré units in the

have come to real : .
University that virtually function well on its own,

only very occasionally informing the Charlcellor
on certain matters, but continuously making a
mark for itself and generally doing @ good job.

On the other hand, some units run and perform
consistently well, too but will always exert effort
to make the administrator part of all the

activities. Other units require constant support
and guidance while the rest prefer the quiet
solitude of non-performance and avoidance. It is
the last group that is worrisome and | hope | can
stir them up from their comfort zones and be full
fledged, involved functional members of the
community.
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Academic Programs Review and Monitoring

Undergraduate Programs

All degree granting units continuously review
their academic program offerings.

The College of Allied Medical Professions

;x continued the review and evaluation of its
undergraduate courses. The review focused on
L the course objectives and description to

| highlight the current trends in the profession.
The revised five-year Bachelor of Science in
Physical Therapy curriculum is in its full
implementation. The Bachelor of Science in
Occupational Therapy curriculum is being
reviewed in preparation for the monitoring of
accredited schools to be conducted by the World
Federation of Occupational Therapists (WPOT)
in 2006. Likewise, the Bachelor of Science in
Speech Pathology program's ongoing review will
be completed by the middle of 2005.

B i b L

The BS Biology and BA Development Studies
programs of the College of Arts and Sciences
were revised to strengthen the core courses
based on experiential needs for future job
placement and to give students better choice
and to give students a choice of optional
courses that are more appropriate and aligned
with the program'’s objectives.

' Sustaining Excellence in Academic
' and Training Programs

During the First Semester of Academic Year
2004-2005, the College of Medicine started the
implementation of the curricular innovation,
Organ Systems Integration, in the
undergraduate Medical Curriculum. This is a
major shift from the traditional subject-based
learning to an innovative curriculum that is
systems-integrated, competency-based,
community-oriented, and student-centered. A
mentoring program for students was established
hand-in-hand with this implementation.

Likewise, its Curriculum Committee continued
the development of instructional designs of
courses, including the conversion of credit hours
to credit units.

Community orientation of students was
continuously enriched through their early

.‘\‘_mccllcnl student teaches Barangay Health Workers of Pasa
City the basics of detecting and treating common discases
under CM’s Community-oriented Medical Education Pre )gram

annuaireport2004 “
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elective courses In Year
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d foreign hospitals. Fo

ts took their electives
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| settings while 1

in off-campus loca '

in intemational settings.
result of the College of Nursing's lead role

Asa :

in the Development of the Healthy Lifestyle

i

Program of the Department of Health, the
oompetency-based nursing curriculum was
reviewed to ensure the integration of healthy

lifestyle messages in key conceptual areas. On

the other hand, continuing assessment and
evaluation of the cumricular offerings identified gaps

in the development of some key competencies of
BSN students; where appropriate solutions were
responded to in a 3-day workshop. The exercise
was also used to develop of performance
evaluation instruments for each of the courses.

Through its academic departments, the College
of Pharmacy reviewed its undergraduate
courses. This was to identify those that should
be modified, deleted irerged or replaced by
new subjects tha! =+ .+ ralavant to the

current trends ap - ~#in pharmaceutical

_”4’.. YT R R

elative to this, the College held a
inars on the Development of
d Pharmacy Curriculum.

sciences: R
Competency-base

its efforts to determine responsiveness to
Inits € tor needs and demands, the College
healthb;icHealth conducted an evaluation of its
;;::elor of Public Health (BSPH) program.,

To determine the continuing relevance and
excellence of its academic programs, the
School of Health Sciences (SHS) undertook g

curriculum review and submitted curricular
proposals, such as institution of Nursing 200
(Application of Research Methods) in its nursing
curriculum. SHS is considering a curricular
revision for their step-ladder curriculum, such ag
abolition of the Certificate in Barangay Health
Work (BHW) Program, and considering the
Certificate in Community Health Work (Midwifery
.as the first ladder). This is in the light of the
trifocalization of the management of Philippine

hool of Health

i < 4 PR
Students of UP Manila’s Leyte-based uait, the Sc Sl
Sciences dialogue with Chancellor Marita V.T. Reves during toe
latter’s visit to the School
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education in which SUCs are to concentrate on
offering of degree. courses. This would mean
that the training of BHWSs will be left to the
Department of Health so that university
resources could be used for the development of
health workers for more advanced -
‘competencies. Moreover, the offering of
postgraduate certificate or diploma instead of
granting the BS Community Health was
suggested by the Office of the Vice-Chancellor
for Academic Affairs because of some technical
implications which could be traced back when
BS Nursing was approved as part of the
ladderized curriculum.

Graduate Programs

In April 2004, the College of Allied Medical
Professions evaluated its Master of
Rehabilitation Science (MRS) program Speech
Pathology (MRS-SP) track. Data were gathered
through two focus group discussions, one with
graduéte faculty and alumni and the other with
- current students of the program. The final report

has yet to be completed. Plans for the OT and

i P tracks are being conceptualized as well. A

market study was already done for physical

The Boa OfRegents approved the MS Health

atics anewjoint _étgddate program

Iithics has been
a focus of the
academic and
rescarch thrusts
of UP Manila
as in this
workshop on
research ethics,
and the
offering of the
Diploma in
Bi()t(hi(_‘.ﬂ

Medicine and College of Arts and Sciences,

respectively.

The College of Medicine, through its Social
Medicine Unit started offering the Diploma in
Bioethics jointly with the Department of
Philosophy, College of Social Science and
Philosophy, UP Diliman. The MS Epidemiology
(clinical track) program was also reviewed and
proposed for separation from the Public Health
track. However, the UPM Curriculum and the
System Academic Affairs Committees
suggested better administrative processes for
innovative implementation rather than
separation.

With the goal of developing a AcOmpetencya.

based Master of Arts in Nursing Program,
different specialty groups from the College of
Nursing conducted a series of workshops. The
Adult Health Nursing and Maternal Child Nursing
groups were able to come up with their list of
competencies while other spebialty groups.
continued working towards this direction. On the
other hand, the PhD in Nursing Program was




14

into theé
strengthened through 2 closer look int0
syllabi and coursé description.

The College of Pharmacy oompleted the :
curricular review of its masters programs, 3
rethinking of its Ph.D program which was frozen
since 1999. The findings of the review S€

as the guide in improving and strengthening the
graduate curricula. Towards this direction, the
College worked on the proposed revisions on
objectives and courses which will be submitted
to the UP Manila Curriculum Committee during
the first quarter of 2005.

The College of Public Health held a consultative
workshop attended by representatives from various
agencies in the health sector. It was in this meeting
that Tropical Medicine, as a new area of

faster of Public Health

L

specialization under e i

program:, was disouissadt and proposesl st the
College Currasin e
College of Pupis i+ ,

of their stakehcids ™ o A+oped New courses in
Master of Hospiizl Aceninistration (MHA) and Master
of Public Health (MPH) as electives to strengthen
capability needs of students. The Doctor of Dental
Public Health with no enrollees since 1999 has
been considered to become an area of
specialization for MPH program.

During the academic year 2004-2005, UP
Manila started offering two of its graduate
programs in an off-campus residential mode.
This idea was conceptualized and presented to
the Chancellor's Advisory Council (CAC) in AY

uate students of the Master (¢

,a with grad
nza with & being offered by NTTC-}p

Dr. Melchor Aue  ducation

Health Prot'cssion

formally consi

Academic Year for
Professions Education (MHPEd) and Master of

Hospital Administration where Cebu Institute of

Medicine and Ciudad Medical Zamboanga as
the receiving institutions, respectively. This
collaboratie undertaking was intended to
Ad +sed for a residential graduate
JoMJre +ams of health professions teachers
snd o el administrators from Visayas and

Mindanac areas.

U.P. Manila in its desire to assess relevance,
equity and quality of education, started the
academic index monitoring projects, towards the
end of the second quarter of 2004, through the
Office of the Vice Chancellor for Academic Affairs.
The projects assessed the access to and
performance of UP Manila undergraduate and
graduate programs in terms of quality of students,
faculty, facilities and courses as well as the qualty
of services being rendered by the different colleges
and academic support services. The academic



indices that were used in the program
performance monitoring were application to
different courses, UPCAT qualifiers, enroliment,
and no show for new undergraduate and
graduate programs, for the last five years as well
as retention, attrition, timely graduation, and result
of professional licensure examinations. The
faculty profile, faculty development and academic
environment were likewise assessed including the
faculty-student ratio and faculty loading to look into
the adequacy of human resources with balanced
portfolio on teaching, research and extension
services. An over-all academic assessment, both
qualitative and quantitative was also undertaken to
assess compliance to the strategic thrusts of each
unit and provide future directions for academic
relevance and excellence.

Traiiblazing Academic Program Offerings

UP Manila offers 25 undergraduate and 37
aduate programs, the newest of which is the
ealth Informatics and Diploma in

cs. Table 1 lists these academic

ring the year, UP Manila, through the College
s and Sciences, instituted seven new GE
ourses: These are:

"o Nat Sci 3 Understanding the Environment
e Nat Sci5 Biodiversity and Sustainable
Development

History 3 Mga Relihiyon sa Asya

History 4 Kababaihan sa Kasaysayan

History 5 Kasaysayang Pangkalusugan
ng Pilipinas

e Nat Sci 50 From Molecules to Man

e Psych 10 Journey into the Self

The following proposed GE courses were also
submitted to the Systemwide RGEP Council
during the year:

Nat Sci 4 Planet Earth: Our Habitat
Nat Sci 6 Chemistry of Consumer Products
Nat Sci 7 Everyday Chemistry
Nat Sci 8 Ethnobotany
Hum 20 Mito at Alamat sa Pilipinas
Hum 25 Images of the Self
in World Literature
Speech 11 Voices of Literature

During the full implementation of RGEP and
development of several GE courses, the Office of
the Vice Chancellor for Academic Affairs was able
to solicit support for the purchase of ten units of
LCD from the UP System, distributed to different
UP Manila units for teaching the GE courses. The
College of Arts and Sciences was given six units,
one for each department and one for the Little
Theater. The Colleges of Public Health, Nursing
and Medicine and the Interactive Learning Center
were given one each.

The Chancellor is a member of the UP System GE
Council.

University of the Philippines Manila THE HEALTH SCIENCES CENTER




rograms

TABLE 1 Undergraduate and Graduate P

. abilitation Science
Master in Re:gbiliu‘i"“ Science (Speech Pathology)

. Y in Re! < L . i
College of Allied Medical Professions BS Occupational TherP x::::: :: Clinical Audiology (ajoint offering with the

CAM BS Physical Therapy i
¢ B BS Speech Therapy Colle ;:nlb:hci':l:‘c; Studies T —
. MA in at
: BA Behavioral Sciences Master of Manageme
?0"“8¢ of Arts and Sciences BA De vclOPm‘::l Studics MS Health Informatics
CAD Organizatio edicin€)
vl Communication 3
BA Philippine .Ans
BA Political Science
BA Social Sciences
BS Biochemistry

BS Biology : )
BS Computer Science____—— Wonncs)

[College of Dentistry (D) | Doctor of Denet Medicine S D hopedic _
College of Medicine BS Basic Medlcal Sciences e Clinical Audiology Goint
0 Doctor of Medicine ? ffering with CAMP)
Master in Clinical Medicine
(Mcdieal Oncology)
MS Biochemistry
MS Basic Medical Scienf:cs
MS Epidemiology (Clinical)
MS Clinical Medicine
(Child Health) .
(Family and Commuanity Health)
(Medical Oncology)
(Obstetrics and Gynecology)

(joint offering with the (:ong8e of

(Surgery) , . g

MS Health Informatics (Medical Informatics) (joint
offering with College of Arts & Sciences)
MS Pharmacology
MS Physiology
PhD in Biochemistry
Certificate in Biochemistry
Diploma in Clinical Medicine
Diploma in Physiology
Diploma in Clinical Epidemiology
Diploma in Preventive Ophthalmology
Diploma in Bioethics
MD-PhD
College of Nursing | BS Nursing MA in Nursing
€N forate 20 PhD in Nursing
College of Pharmacy (CP) MS Industrial Pharmacy
MS Pharmacy
Master in Hospital Administration
Master of Occupational Health
Master of Public Health
MAin Ht.nlth Policy Studies (Public Health) joint
o Eff;nns “l’l::ycouege of Arts and Sciences

© Epidemio blic Heall
MS Public Health o 5

College of Public Health (CPH)

PhD in Public Health

Diploma in Health Professions
Education

Master of Health Professions
Education

National Teachers Training Center fo
Health Professions
(NTTC-HP)

School of Health Sciences (SHS) Certificate in Health Professions Education




] Changes in Admission Policies

- The College of Dentistry constituted an
Admissions Committee that looked into the
policies of admission into Dentistry Proper.
' The committee aims to continuously devise
~ ways of improving the admission process and
'ease gradually the number of dentistry
per enrollees by at least 30% every year for
1ext three years. The admission policies
sferees and shiftees were also finalized

ented starting Academic Year 2004-

vice Training Program (NSTP)

| Service Training Program (NSTP)
enhance the civic consciousness,
edness, and social responsibility
n the baccalaureate program
0gram components:

g Service (LTS)
2 Training Service (CWTS)
Training Course (ROTC)

ter 2004-2005, the
was devolved to the
3 of Arts and Sciences,

annualreport2004

The activities of the NSTP Coordinator and
Program Coordinator of each NSTP component
during the year focused on the formulation of
policies and systems to effectively implement the
program. Efforts towards cooperation with
nongovernment organizations (NGOs) and other
advocacy groups in training the students on
leadership and governance, community diagnosis
and development were also noted during the
year. These activities were done in CAS and CD.

Admission, Enrolment and Graduation

Admission

Out of 65,000 high school seniors who took the UP
College Admission Test (UPCAT) in August 2003,
more than 16,000 indicated UP Manila as their first
choice of campus where 11,240 applicants
considered BS Nursing as their first program
choice. While there were 835 available slots,
only 804 incoming first year students finally
enrolled in various programs in UP Manila. More

The 2004 Oblation Scholars of UP Manila with Chancellor Reyes
and Vice Chancellor Flores

University of the Philippines Manila THE HEALTH SCIENCES CENTER



dSciences. Oblationscholarsarethe tops
an

UPCATers and are given full tuitiop i
miscellaneous fees privileges as well ag Iving

and book allowances.

than half (50.75%) of these enrollees belonged t0
the College of Arts and Sciences. The 2004-
2005 batch was dominated by female students.
(70%) consistent with the gender ratio of the total
student population during the last five years. e M
incoming first year students came from NCR
(59.20%) while one-fo urth came from Region v
(25.31%). Disparity in the regional distribution
can be observed especially among those ney
students coming from Visayas and Mindanao,

Among the freshmen students were nine

Oblation Scholars, eight of whom are in the
College of Medicine's INTARMED (Integrated
Arts and Medicine) Programand one in the BS
Biochemistry program of the College of Arts

TABLE 2. First Year Enrolless according o Degree Program, AY 2004-2005

S———

1. College of Allied Medical 22 86 A 26
f;olgzag:r::padonal Therapy 4 25 29 30 3.33
1.2 BS Physical Therapy 14 30 4 50 12.00
1.3 BS Speech Pathology 4 31 35 35 0.00
2. College of Arts & Sciences 135 273 408 50.75
2.1 BA Developmental Studies 8 30 38 40 5.00
2.2 BA Organizational Communication 15 4 59 60
2.3 BA Philippine Ari 8 20 28 30
| 2484 Political Scier; 20 40 60 60
2.5 BA Social Saience 8 21 29 30
2.6 BA Behavioral Science 8 29 37 40
2.7 BS Biolog: 33 47 80 80
2.8 BS Biochemisiry 15 22 37 : 40 i
2.9 BS Computer Science 20 20 40 40
3. College of Dentistry 13 37 50 6.22
3.1 Doctor of Dental Medicine 13 37 50
4. College of Medicine 20 20 40 60, :
4.1 Doctor of Medicine 20 20 e i
40 0
5. College of Nursing 19 51 7 40
5.1 BS Nursing 19 5 < 8.7 o
6. College of Ph 17 61 70
6.1 BS Industrial Pharmacy - o 78 9.70 e
| 6.2 BS Ph A9 38 40
7. College of Public Healgh 40 40
| 7-1 BS Public Health 50 SO
| Total 30 .2
B e S
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\dmission in Graduate Programs

The National Graduate Office for the Health
Sciences processes application to all graduate
orograms of UP Manila. Compared to the previous
jear's data, there was an 8% increase in the

number of applicants from 353 in 2003-2004 to 383
in 2004-2005, 317 for first semester admission and
' 66 for second semester, 2004-2005. The increase
" could be attributed to the offering of the Master in

. Hospital Administration in residential flexi mode and
- the off-campus offering of the Diploma in Bioethics
. and Master of Occupational Health Programs for
the 2™ semester of 2004-2005.  Of these

1 Ilocos 6
} 1 Cagayan Valley 3
- m Central Luzon 23
v Southern Luzon 53
v Bicol 4 15 19 2.36
VI Western Visayas 1 3 4 0.50
viI Central Visayas 1 3 4 0.50
VIII Eastern Visayas 0 3 3 0.37
IX Western Mindanao 3 0 3 0.37
X Northern Mindanao 2 4 6 0.75
X1 Southern Mindanao 1 1 2 0.25
X1I Southwestern Mindanao 1 1 2 0.25
X111 CARAGA 0 2 2 0.25
X1 CAR 1 2 3 0.37
XV ARMM 0 0 0
XVI NCR 141
Foreign Students 1
241

‘‘‘‘‘‘‘‘

applicants, 230 or 72.6% actually enrolled as new
masters students during the First Semester and 60
during the Second Semester.

Enroliment

The total university enroliment for the First
Semester. 2004-2005 was 5,124, of which 87.64%
or 4,455 were undergraduate students and
12.36% or 669 were graduate students. The
Second Semester enroliment of 4,936 comprised
of 3,015 undergraduate students (61.08%) while
626 or 12.68% were graduate students.

University of the Philippines Manila THE HEALTH SCIENCES CENTER 19




TABLE 4. Undergraduate Program Enrolime

1st Semester

2nd Semester

COLLEGE/COURSE

1. COLLEGE OF ALLIED MED i e - |
PROFESSIONS - 117 i
1.1 BS. Occupational Therapy 28 217 48 168 216 ;
; 49 168 21 108 129 =
1.2 B.S. Physical Therapy 115 136 1
1.3 BS. Speech Path. 21 1686 | 37.85 491 1139 1630 | 374 | |
12. COLLEGE OF ARTS & 516 1170 i’
SCIENCES 179 37 136 173
2.1 BA Dev Studies ' i 1 s 60 180 | 249 :
2.2 BA Org Communication 61 19 24 75 99 £
2.3 BA Phil Arts 26 8 o 76 154 | 23 1
2.4 BA Political Science 80 o 247 25 89 114
2.5 BA Social Sciences 25 82 = 31 117 148 :
2.6 BA Behavioral Sciences 32 116 148 95 212 307 A
2.7 BS Biology 99 | 211 | 310 53 96 159 4
2.8 BS Biochemistry 62 108 17(3) - 7 149
2.9 BS Computer Science £ ig i 3 8 1 4
X-REG/NON-DEG al
3. COLLEGE OF DENTISTRY 58 275 333 7.47 57 254 31 12 |8
3.1 Doctor of Dental Medicine 58 275 333 57 254 3n _
4. COLLEGE OF MEDICINE 427 456 883 19.82 421 450 871 | 202 [
4.1 Doctor of Hi=dicine 427 456 883 421 450 871
5. COLLEGE ) NURSING 59 242 301 6.76 56 243 299 6.9
, 5.1 BS Nursing 5971 242 301 56 243 299
6. COLLEGE OF PHARMACY 94 335 429 9.63 88 313 401 9.30
6.1 B.S. Incustal Pharmacy 41 146 187 38 139 177
6.2 B.S. Pharmacy 53 189 242 50 174 224
171' COI:II:I.liGE OF PUBLIC 45 164 209 4.69 48 165 213 4%
7.1 BS. Public Health Ry 45 164 209 48 165 213 |
8. SCHOOL OF HEALTH 4 103 [ 144 | 4
SCIENCES 23 38 90 128 | 29
8.1 Brgy Health Work 10 38 48 10 33 ; '43
| 8.2 Comm Health Work 14 34 48 o - Rt
8.3 Comm Health Nursmg Lb 0 0 0 0 0
i | 84Doctor of Medicige 4 | : 1 # % ’
st | 86Bs. Community Health | 0 0 A :
. |UNDERGRADUATE TOTAL ‘
2 ol
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OLLEGE OF ALLIED
EDICAL PROFESSIONS

1 Master in Rehab Science
.2 Master in Rehab Science (SP)
.3 Master in Clinical Audio

 COLLEGE OF ARTS &
IENCES
.1 MA in Health Policy Studies
Master of Management
CROSS-REG/NON-DEG
. COLLEGE OF DENTISTRY
.1 M.S. Orthodontics
. COLLEGE OF MEDICINE
.1 Certificate in Biochemistry
.2 Diploma in Bioethics
.3 M.S. Biochemistry
.4 M.S. Epidemiology (Clinical)
4.5 M.S. Clin Med (Surg)
‘4.6 M.S. Pharmacology
.7 M.S. Physiology
4.8 Master in Orthopaedics
4.9 MS Clin Med (Fam & Com
. Hith Med)
'4.10 MS Clin Med (Obstetrics)
4.11 MS Clin Med (Med Onco)
4.12 Master of Clin Audiology
. COLLEGE OF NURSING
‘5.1 M. A. Nursing
Ph D Nursing
DLLEGE OF PHARMACY
.S.P. (Industrial Pharm)
1.S. Pharmacy
OSS-REG/NON-DEG
: GE OF PUBLIC

ificatc in Hospital Admin
diploma in Dental Public

Master in Hospital Administration
Master of Occupational Health
‘Master of Public Health
MS Epidemiology (PH)

7.7 M.S. Public Health
- 7.8 MA in Health Policy Studies
- 7.9 Doctor of Public Health
Cross-Reg./Non-degree
8. NTTC - HP
8.1 M H Professions Education

- NaAsJO UM UBO =~ O

N
N

GRADUATE TOTAL

31

26

172

161

22

118

4.63

25.71

3.29

17.64

17

12

100
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Of the total university enrollment during th: First
Semester, 1,547 (30.19%) were males an S
3,577 (69.81%) were females. For the Secdo
Semester, 30.13% or 1,487 were males an

69.87% or 3,449 were females.

Compared to the previous year's ﬁgures,.thel’ els
a slight decrease of 0.72% in enroliment in
undergraduate programs for the First Semester
and 0.95% for the Second Semester of the
academic year being reviewed. Except for the
Colleges of Allied Medical Professions and
Medicine, a decreased enroliment in the
undergraduate programs was noted in all other
colleges, the highest decrease was seen in the
School of Health Sciences with 11.66% and
where no new enrollees were admitted during
the year. Other factors, which may have
contributed to the decline in enroliment in the
undergraduate Programs, include the university

Management's decisics, 1o “ecrease admission
uota from 4 “ore was also a
decreasa in » . e g significant

number of st iiises/ranste, =es in colleges where
slots were jeft unoccupied because ofa College

policy not to accept laterg| entrants; leaves of

the Academic Year 2004-2005: 5.3%
first semester and 10.06y during
Semester, The Master of Man

f Public Health Programs reconjeq ..
Master O bers of new graduate students, Worth
highest ";:mcrease inenrolimentto the Mgt
noting 'st tion Science program from four StUdents
Rehabl"2 304 to 15 students in 2004-2005, There
in 2003'S"ght increase in the number ¢f New
was ats in the Master of Hospital Administratjon
::z:f:m which could be attributed to the Offering of
classes at off-hours schedule ang during

Saturdays.

On the other hand, there were varioys graduate
programs with no enrollees during the year:
Master of Rehabilitation Speech Pathology,
Master of Science in Clinical Medicine (Child
Health, Ob-Gynecology, Surgery,
MedicalOncology). There were no applicants for
MD-PhD ang Diploma in Preventiye
Ophthalmology programs since the initial offering
in 1999 ang November 2003, respectively. The

gress: Academic
andAcademic Delinquencie_s.

Séiiolarships
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c Scho %
AR A T g5 4 S i
1 Semester 2004-2005 20d Semester 2004-2005 '
A cademic Units TOTAL ;:
LLIED MED PROF _3‘
Undergraduate 4 1.00 35 8.73 4 085 | 36 8.80 ” B
RTS & SCIENCES &
~ Undergraduate 61 | 367 | 252 | 1518 | 81 480 | 258 | 15.30 652 |
Graduate 8 6.1 6 4.58 3 1.74 8 4.65 25 :
'DENTISTRY
* Undergraduate 1 0.31 12 3.69 2 0.60 12 3.60 27
MEDICINE
| Undergraduate 13 | 1.50 59 6.80 27 306 | 56 6.34 155
' 5.NURSING
Undergraduate 1 0.33 63 | 20.86 4 133 | 30 9.97 98
Graduate 1 2.86 1 2.86 2
6. PHARMACY
| Undergraduate 4 0.95 19 4.51 4 093 | 19 4.43 46
PUBLIC HLTH
j Undergraduate 22 10.84 32
| Graduate 19 [ 1118 | 13
8. NTTC-HP
| Graduate 0 0
& 134 | 273 | 492
‘Total

s shown in Table 6, the College of Arts and
nces, being the biggest college in terms of
oliment, had the biggest number of academic
olars. Compared to its total undergraduate
ulation, CAS also had the biggest
entages of academic scholars comprising of
h were 18.6% and 20.8% of its total students
ing the First and Second Semesters,
pectively. On the other hand, the College of
lic Health had 60 academic scholars
‘resenting 29.7% of its total population, the

ggest percentage of scholars among the

co eges offering graduate programs.

the other hand, academic delinquencies are
ssified into: warning, probation, dismissal

and disqualification.
Semester, 2004-2005, 344 students or 7.9% of
the total number of enrollees were considered
academic delinquents: 129 (2.9%) were given
"warning" notices, 62 (1.4%) were placed on
probation, 87 (2%) were dismissed and 66

During the First

(1.5%) were disqualified. = For the Second
Semester, 2004-2005, out of 406 delinquent
students or 9 1%:_/ of thg total umversity

blgges vpercentage of academlc delinquents
with 2646 and 17% of its student populatlon-

University of the Philippit
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TABLE 7. Data on Student Delin

Warning

Disn\i»*cd

Probat ion

Academic Units
COLLEGE OF ALLIED MEDICALP
1% Semester 4.9
2nd Semester 4.26
CES TR
COLL EGE OF ARTS & SCIEN - b ,__.__,Z——— 2.46 38 2.29 112 67
. 1% Semester 0 8 0.00 45 2.67 227 1346
! 8.30 42 2.49 0 A ; -
| 2ndSemester 140 | & §
TRY — £} i
COLLEGE OF DENTIS ——15 ] ——r—rjﬁ“ 1 3.38 37 TR
1% Semester 21 | 6.46 4
9 | 8.7 9 2.70 ‘
27d Semester 2 2 —
COLLEGE OF MEDICINE A
1%t Semester :
an Sefncs[cr 0 0.00 0 0.00 0 0-00 0 0.00
COLLEGE OF NURSING
1% Semester 14 | 464 | 11 | 364 0 0 3 9.38 28 9.27
204 Semester 14 |465| 1 |033] o0 0.00 0 0.00 15 4.98
COLLEGE OF PHARMACY
1 Semester |66 [1568] 4 [197] 2 99 1 0.49 112 260 |
20d Semester | 49 [1142] 21 | 4.90 2 0.47 1 0.23 73 17.02 .
COLLEGE OF PUBLIC HLTH .
1** Semest 5| T
: ester 8 394 4 |197 2 .99 1 0.49 15 739 |
27 Semester 14 | 6.7 i
L 01 5 |23f o |o00 | o 0.00 19 909 |
otal 1= Semester | 129 | 2.96 —
! S ‘ 62 142 87 2 66 1.52 34 79 |
{ Total 274 Semester | 266 | 5.97 85 191 3
R iR R S D) | . 0.07 52 117 406 9.11

Source: DGU/OUR, UP Manila 2004-2005
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Graduation

The 95" Commencement Exercises of UP Manila
was held on April 22, 2004 at the Philippine
International Convention Center Plenary Hall with
Dr. Josette Biyo as Commencement Speaker. Dr.
Biyo is the first Asian and Filipino who won the
prestigious 2002 Intel Foundation Excellence in
Teaching Award. (Please see Appendix A for the
- fulltext of Dr. Biyo's speech)

UP Manila graduated 676 in Second Semester
2003-2004, 169 in Summer 2004 and 141 in the
First Semester of 2004-2005, or a total of 986. Of
these, 879 were conferred various undergraduate
degrees and 107, graduate degrees.

Tables 8 and 9 show the graduation data in
undergraduate and graduate programs during
- the year in review. Using attrition, retention
and timely graduation as indices of academic
performance, the OVCAA noted that half of
those who graduated on April 22, 2004
graduated on time, with an average of 78%
retention rate. The highest attrition rate was
'~ observed in BA Philippine Arts Program and

" lowest for the Doctor of Medicine.

Table 10 shows that of the total number of
graduates, five graduated with magna cum
laude (MCL) honors and 100 with cum Jaude
: (CL) honors.

University of the P
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Awards and Recognition for Academic
Excellence

CHED Centers of Excellence

UP Manila maintained its stature in the field of
higher learning as it was continuously
recognized by the Commission of Higher
Education (CHED). The College of Medicine
and College of Nursing remained as the
Center of Excellence and Development in
Medical Education and Nursing Education,
respectively. Likewise, the College of Arts
and Sciences, Department of Biology
maintained its status as the CHED Center for
Development.

Under the CHED guidelines, a Center of

Technic
prepare:
joining the in
asaco.,f
engage ,; €
regional and lc
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o AL Binm
irst Semester
W4 -200

DEGRLIE PROGRAM

1. College of Allied Med Prof
L1 BS. Oce Therapy
1.2 BS. Phy scal Therapy
1.3 B.S. Speech Pathology
2. College of Arts & Sciences
2.2 BA. Dev Studies
2.2 BA Behavioral Sciences
2.3 BA. Economics
24 BA. Org Comm
2.5 BA. Phil. Arts
2.6 BA. Politcal Science
2.7 B.A. Social Sciences
2.8 B.S. Biology
2.9 B.S. Biochemistry
2.10 B.S. Computer Science
3. College of Dentistry
3.1 Doctor of Dent Med 1 i1
4. Doctor of Medicine 73
4.2 Doctor of Mediane 73
4.3 BS. Basic Med S0 | o
5. College of Nursing
5.1 BS. Nursing P12
6. College of Pharmacy | 7
6.1 BS. Ind. Pharmacy | 3
6.2 B.S. Pharmacy { 4
7. College of Public Health !
7.1 BS. Public Health
8. School of Health Sciences
8.1 Cert in Bray Hith Work
8.2 Certin Comm Hith W ork
8.3 Cert in Comm Hlth Nrsg
8.4 B.S. Comm Health
8.5 Doctor of Medicine
8.6 B.S. Nursing
UNDERGRADUATE TOTAL
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DEGREL PROGRAM

1. Coll. of Allied Med Prof
1.1 Master in Rehab Sci (SP)
1.2 Master in Rchab Science
1.3 Master in Clinical Audiology
2. College of Arts and Sciences
2.1 Master in Management
3. College of Dentistry
3.1 Cert.of Prof. in Orthodontics
3.2 M.S. Dentistry (Orthodontics)
4. College of Medicine
4.1 Cert in Biochemistey
4.2 Cert in Physiology
4.3 Dip in Epid (Clin Epid)
4.4 Dip in Physiology
4.5 M.S. Biochemistry
4.6 M.S.Epid (Clin Epid)
4.7 M.S. Clin Med

(Fam&ComMed)
4.8 MS Clin Med (Surgery)

4.9 M.S. Pharmacology
4.10 M.S. Physiology
4.11 Master in Clinical Audiology
4.12 Ph.D. Biochem
5. College of Nursing
5.1 MA. Nursing
5.2 M. Nursing
5.3 Ph.D. Nursing
6. College of Pharmacy
6.1 M.S.P. (Ind Pharmacy)
6.2 M.S.P. (Pharm Chem)
6.3 M.S. Pharmacy
6.4 PhD Pharmacy
7. College of Public Health
7.1 Cert in Hosp Admin
7.2 Dip in Dent Pub Hlith
7.3 Master in Hosp. Admin
7.4 Master of Pub. Health
7.5 Master in Occ. Health
7.6 M.S. Pub Health
7.7 M.S. Epidemiology (PH)
| 7.8 Doctor of Pub Health
| 8. NTTC - HP
8.1 Diploma in Hlth Prof Educ
8.2 Mast in Hlth Prof Educ

Ll I~ - T — I )

Second Semester
2003-2004
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1. College of Allied Medical

Professions
1.1 BS Occupational Therapy

1.2 BS Physical Therapy
1.3 BS Speech Pathology
2. College of Arts And Sciences
2.1 BA Behavioral Sciences
2.2 BA Developmental Studies
2.3 BA Organizational Communication
2.4 BA Philippine Arts
2.5 BA Political Science
2.6 BA Sodial Science
2.7 BS Biochemistry
2.8 BS Biology
2.9 BS Computer Science
3. College of Dentistry
3.1 Doctor of Dental Medicine
4. College of Medicine
4.1 BS Basic Medical Sciences
4.2 Doctor of Medicine
5. College of Nursing
5.1 BS Nursing
6. College of Pharmacy
6.1 BS Industrial Pharmacy
6.2 BS Pharmacy
7. College of Public Health
7.1 BS Public Health

Total

ok 24

13
11

15

15

13
12

16

15
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September 2004 88% 4th 5th
May 2004 100% 2nd, 3rd 4th Gt 8th and
December 2004
February 2004 12 92.3% 3d
August 2004 133 93.66% 3rd, 5th Gth 2. gth
February 2004 12 66.66% 5th 10th
August 2004 2 50%
June 2004 100% No information
supplied; CN ranked
lll
June 2004 1 100%
December 2004 32 78%
November 2004 52 87% 15t 3rd 5th & Gth
January 2004 40 100% 1%, 3rd 4th Gth 7th gth
July 2004 39 100% 15, 3, Gt gth 12t
13h, 14h 15t 16th
and 20t
February 2004 11 91% 1s
August 2004
February 2004
August 2004
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Trends in PGH Training Programs

The training component of PGH is further
strengthened by the development of
comprehensive programs on values
reformation and revitalized Common
Curriculum for residents and post residency
fellows. In order to raise much needed
support for fellowship programs, some clinical
departments initiated meetings with
pharmaceutical industry that resulted in a
standardized scheme for stipends. Fellows
are now provided stipends, professional staff

e, m o
Vi 20 Lo R L ——
! | Anesthesiology 17 1 20 | 17 | ORI
" | EmerzenoyMedict | 2 |5 | 1 | o
B Family & nf14|n
Community
Medicine
Laboratories 515 ) 2
Medicine 21 120 | 20
Dermatology 6 5 6
Neurosciences 10 8 i0 1
Obstetrics- 7 17 14 1
Gynecology 3
Ophthalmology& | 8 | o | 5 | |
Visual Sciences P
Orthopedics 515 | s '8
Otorhinolaryn- 7 4 6 |
gology &
Pediatrics 28 [ 26 | 3 3
Psychiatry & '
Behavioral 5 3 2
Medicine
Radiology 7 6 7
Rehabilitation 5 7 0
Medicine
Surgery 16 [ 12| :
TOTAL 160 | 166 150 |

ent integrated programs with the yp
deve"lOF::ademic units and research inventory,
a

:\A a|:hown in Table 12, there were 220
s

15%) residents out of 562 who graduateq
‘(32.004 Slots filled up for fellows were 196,
in .

ikewise, PGH continued to provide venue ag
i ch’ing hospital for allied health students
:::elJt:T\danila and other schools. Du.ring the
year under review, a total of 2,013 a.llled he.alth
students of UP Manila and 138 administrative
non-UP students/trainees were trained in

PGH.




TYPE OF STUDENT /TRAINEES

Clinical Clerks ;g; ;
Interns
Residents 562
Fellows 18956
Observers (Non-UP)
Sub-Total 1,257
Allied Health Science Students/Trainees
Nursing Students & OJT 368
Nursing Trainees (Non-UP) 711
Nutrition Students: UP & Non-UP 101
Dietetic Residency Program: Non-UP 6
Pharmacy Students/Interns: UP & Non-UP 164
Pharmacy Trainees/Observers 56
Dental Externs/Interns: UP & Non-UP 61
Postgraduate Medical Technology Externs: Non-UP 4
BSPH students of UP Manila 43
Observers — Medical Technology students Non-UP 78
Social Work Students: UP & Non-UP 9. ad
Physical Therapy Interns 5 : 208
Occupational Therapy Interns ol 71
Speech & Language Therapy Interns ' 24
Psvchology Students 18
ECG-EKG Observers \ 47
Radiologic Technologist Interns ; ; A 30
Emergency Medical Technicians (EMT) A ' 14
Sub-Total ‘ £ 2,013
Administrative Students/Trainees (Non-UP) Saa 138
GRAND TOTAL ; :

VLA o el AN L ol A ek i e LT A R e R s
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pport Services

Rationalization of Admission

Table 14 shows that more than half of the
students who enrolled for both the first and
second semesters came from the National

1* Semester
Region 2004-2005

Nlocos (T)
Cagayan Valley (II) 111 5
Central Luzon (TII) 424 31
Southern Luzon (IV) 885 112

Bicol (V) 128 9
Western Visayas (VI) 66 9
Central Visayas (VII) 47 2
Eastern Visayas (VIII) 92 0
Western Mindanao (IX) 26 0
Northern Mindanao (X) 38 0
Southern Mindanao (XI) 70 6

| Southwestern Mindanao 0

b XID
¢ | Caraga (XIID)

| National Capital Region

| NCR)
Cordillera Administrative
Region (CAR)
Autonomous Regjion of
Muslim Mindanao (ARMM)

116
455
997
137

cessibility of University and Student

Capital Region while one-fifth came from
Southern Luzon. The students came from all
regions of the country.

TABLE 14. Distribution of Students according to Region

2.26
8.88
19.46

2.67 |

2nd Semester
2004-2005

115
459
969

233 [
930 [
19.63
2.53

~ annualreport2004
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The College of Medicine continued to
implement its Regionalization Progr am
admission scheme involves accepting .
applicants from areas deemed t0 be in need 0
doctors. Students are identified and endorsed
by community health leaders, most of whom
are alumni practicing in the region. The
Regionalization Committee ensures that the
education of the student is enhanced in a most
productive manner by facilitating dialogues,
get togethers and personal guidance. The
foremost goal of this program is to encourage
graduates of the College of Medicine to go
back to their communities to be leaders not
only in the medical field but in their
communities as well.

., This

During the First Semester 2004-2005, there
were 30 Year Level 3 students represe
25% of the batch who were admitted ,

and ARMM 1.

TABLE 15. Distributio

CAMP
CAS
CD
CM
CN
CP
CPH

SHS 427 0

TOTAL 430 5

S o oococwo
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polarships and Financial Assm.,,c.
Sc

Programs
Student Loan Board (SLB)
For Academic Year 2004-2005, 85 students
availed of the Student Loan Board, 43 during
the first semester and 42 during the secong
semester. The loans granted during the first
semester amounted to P178,699.35. Of this
amount, P5,913.25 (3.3%) remained unpaid
fter the end of the semester. During the
second semester, an amount of P151,348.75
was released and full payment is expected
before the final examinations in March 2005,

Socialized Tuition and Financial Assistance
Program (STFAP)

k4 'L Fa e ‘.':7 3 o pen
RS P s wn.v .\ o
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It could be noted that the biggest number of UP Manila paid a total of P 196,140.00 for
STFAP grantees, all of them belonging to Bracket  stipends and refunded P196,687.75 to student

1, came from SHS. These students pay no tuition, grantees who initially paid their school fees upon
miscellaneous or laboratory fees and receive book enroliment.

allowances and monthly stipends, as well.

I'itle of Scholar ship

A. Government
o UP Government 27
e UPOblation 36
e  UP Presidential — Undergraduate 319
8

1

- Master's

e UP Presidential Leadership

Philippine Association of State
Universities and Colleges (PASUC)

Barangay

Manila Chorale

UP ROTC /Vanguard

DOST

DOST Human Resource Devt. Prog.
DOH

Civil Service Commission

Department of Education

Philippine Veterans A ffairs Office
CHED-DILG Study Grant Program
QC-School Youth Dev’t. Program
Cavite State University Scholarship
TOTAL GOVERNMENT SCHOLARS
B. Private
Dr. Jose R. Perez

Drs. Gregorio and Rizalina Lim

Francisco Nicolas

Mercury Drug

Bailon de la Rama

Antonio O. Floirendo Sr.

Jif A. Quejada Family Scholarship
Irene Pascual Sarmiento Study Grant
Commonwealth Foods, Inc.
World Health Organization
Overseas Workers Welfare
Administration (OWWA)
Philippine Medical Assocation
PANASONIC Scholarship
College Assurance Plan
Boston University Scholarship
Dr. Guillermo Damian Scholarship
TOTAL PRIVATE SCHOLARS

ocwv =383 R
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» R cial Assistar o,
- . cnolmhlp"F'""' 2004-
TABLE 17. ‘hl’:; :;fs {atC chc-

College of Arts and
Sciences
College of Dentistry

e hmeiat =] 38
Alumni Association
ChI}I?PPInc National Dental Traders
Colgate l’almOI.l:lVc Phils ‘
a i : ca
SZUJJ; f\zsuscc:ZIauon of Filipino Dentists 10 Amert : 1 o
/ 73 6 per class
g:s:T;jS, Class 1965, Class 1970, and Class 19 3
Class 1976 1
Dr. Concordia J. Ignacio 1
Dr. Elizabeth C. Montemayor . 10
Dr. Eusebio S. Garcia
Dr. Evangeline O. Santos
Drs. Nelia & Jerry Tan Liu
Drs. Pedro & Conchita Lavadia
Dr. Dante D. Morales
Dr. Lourdes B. del Rosario
Green Cross
Mr. Celso & Amelia Samaniego
Mr. Jose O. Moreno
Philippine Medical Association - DFA
PMA — Greater St. Louis
UP Medical Foundation
UPAA Mr. William Valdez
UPCM Assistance
UPMAS
UPMASA Mr. Jose Tejero
UPMASA PEF
UPMASA- Dr. Sariel Ablaza
UPMASA- Dr. Dalope
|_UPMASA NYNJ
| UPMASAN NJ Dr. Tolete Velcek
et
UPMF M Js;jmesm i
s. Salud Borromeo
l PMT Tele ngtan Brothers

’ \ a0 l" 18

College of Nurs—ins Ce \Ji: ]’b o o}
Fabella-Ignacio v
BSN Class 76

Ray Gapuz

Filomena z\gullar-Dalope
Commission on
Tirona- -Gutierrez Sg,

College of Medicine

N S e el i e

—
S

.-A.—L.—-N,—n-tN/-—-.—a’-a»-»—ln—h-A.bN\]—-.-nN—nN—a.—

AT Ramire; Adopt-A
Sciences por e
DOH-RA7883 l
\—1 7%

Aa:nbah (Japanese Fundeg) i ‘ :.
an Commumty for theAsians. Tib :
* Tiberiade :
; 2
5
1
1
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Private and Government Scholarships

There were 221 government scholars for the first
- semester and 203 for the second semester. On
", the other hand, 24 students in the 1* Semester

* and six in the 2 Semester benefited from
private scholarships supervised by the Office of

~ Student Affairs.

3 : As shown in Table 17, various scholarship
programs were also implemented at the college

- level. Funding for these scholarships usually
comes from donations by alumni and
professional organizations solicited by respective
colleges.

Student Assistantship

There were 51 student assistants who were
appointed during the first semester and 69
during the second semester, AY 2004-2005.
Prepared payroll of student during the Academic
Year 2003-2004 amounted to P1,201,645.35.
Due to a decrease in budget allotment for 2004-
- 2005, the OVCAA and OSA reviewed the work
load of the student assistants and the job
requirements of the units to rationalize the
needed number of student assistants and man-

hour needs of units.

Compared to the previous year's data, the
number of student assistants was reduced by
16% and ghe actual payment made was
decreased by 35% or P423,452.00 from
P1,201,645 projected cost. Close monitoring
and justification of the student assistants'

University of the Philippines Manila THE HEALTH SCIENCES CENTER

annualreport2004

needs were done on a monthly basis to ensure
efficient use of human resource and funds.
Maijority of the student assistants belonged to
Bracket 9. The highest man-hour requirement
and greatest number of student assistants
were observed at the College of Arts and

Sciences.

Auxiliary Services and Student Activities

The Aucxiliary Services included regular
activities such as the annual physical and
dental examination of students and the
celebration of the Annual Immunization Week
where essay-writing contests were held.

The Office of Student Affairs coordinated the
following activities: Umversny Student Council
Election, Aeeneditatloa ofStudent
Organizations, UP Manila Collegian Editorial
Exammation, Welcome Ceremonies for
Freshmen and orientation sessions on the

University Student Council.

Chancdlo: Rcyu lnducm the AY 2004-2005 officers of the UPM
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Kabataang Artista para sa Tunay na
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League of Filipino Students
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Reform Advocates Youth
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different services and programs of UP Manila
and the Office of Student Affairs.

A total of 2,457 students or 55.84% of the
student population voted during the
simultaneous elections for the University
Student Council (USC) and the Student
Councils in the respective colleges. The
University Student Council officers, led by
Rizzalyn Ramirez of the College of Arts and
Sciences as USC chair, were inducted on
March 17, 2004. USC Chair Ramirez was also
elected President of the National Union of
Students of the Philippines (NUSP) during the
NUSP National Congress held in December,
2004. NUSP is composed of more than 300
student councils nationwide.

ing rites to formally welcome the new students.

The Manila Collegian Editorial Examination was
also coordinated by the Office of Student Affairs.
Rowell Garcia of the College of Arts and
Sciences was chosen as the editor-in-chief of the
UP Manila Collegian for AY 2004-2005.

University of the Philippines Manila THE HEALTH SCIENCES CENTER
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For the year in review, the Office of Student
Affairs accredited forty six university-based
organizations, nine of which were new
organizations. These organizations are listed in
Table 18.

To encourage students to conduct relevant
activities, the UP Manila administration continued
the policy on free use of university facilities
during office hours by accredited student
organizations. The OSA Director conducts
regular meetings with the heads of these
organizations to discuss important issues as well
as to promote camaraderie among these
organizations.

The Office of Student Affairs, through its
International Students Program (ISP), provides
support services to foreign students in UP
Manila. ISP services include assistance in the
processing of the student visa and looking for
dormitories/boarding houses. Copies of the
ISP flyer are made available to foreign
students, providing detailed instructions and
listing the requirements for admission to UP
Manila.

Twenty-four foreign students enrolled in the
first semester and 22 in the second
semester. They came from Indonesia,
China, Nepal, Nigeria, Canada, USA,
Myanmar, Vietnam, Iran, Malaysia and
Pakistan, most of whom were enrolled in the
mas'tﬂe,'rs,a'hq;doétb'ra'l programs.
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d aduate: S ]
Uncglit of Allied Medical Professions

College of Arts & Sciences
College of Dentistry
College of Medicine
College of Nursing
College of Pharmacy

College of Public Health

Total Undergraduate Foreign Students

Graduate:

College of Arts & Sciences
College of Dentistry
College of Medicine
College of Nursing
College of Pharmacy
College of Public Health

College of Allied Medical Professions

Total Graduate Foreign Students

Total Foreign Students

- Source: 05404 20042008,
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Most frequently cited reasons that prompted
the students to seek counseling were:
personal and academic adjustments, social-
_interpersonal difficulties, career decision-
‘making, family concerns and emotional
‘adjustment. Students who are seeking
readmission are also required to undergo
ounseling. In such cases, the
ecommendation of the counselor is one of the
Considerations for the action to be taken by

the academic units concerned.

he Freshman Block Activities are designed to
elp new students adjust to and cope with the
demands of the new environment and the

any new situations and experiences that
come their way. Personal and academic skills
e learned from the series of sessions
bnducted for the freshmen. The topics

clude self-awareness and awareness of
hers, team building, study skills training,

ess management, and time management.

part of the Career Information and
acement Program, OSA conducted a series
areer symposia where alumni in various

ds were invited to share their working
periences. This gave the students a

ince to gain insights and reevaluate their
areer choices and direction.

ARNING RESOURCE CENTER

‘Leaming Resource Center (LRC) was
1dated to provide learning assistance

annualreport2004

programs for students to enhance and enrich
their quality of life during their stay in UP
Manila. Itis towards this direction that LRC
established and improved its services and

facilities. |

Shown in the next table are the
services/facilities provided by the LRC to
make easier the academic activities of the
students in the University. LRC also shared its
facilities such as classrooms, audio visual
room and computer rooms with various
colleges.

To make its facilities supportive and responsive to

the increasing demands for its services, LRC

continuously broadened its access through IT and

upgrade its multi media facilities such as migration
of existing Windows ™ bNETBSDn.mM\g s
system. A total of 14 computers at the : o
Instructional Technology room (Computer room)

are now using LINUX as its operating system,

LRCfacilmesandtutomlmmnceprognmspmme
UPMamhswdcxmwuboppoxmmmwmlum&wlwmng
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TABLE 21. Summary of Services

Tutorials

Simulated Examinations & Review

Diagnostic Exam
Reviewer

Rendered by LG

Mathematics, |
and Communt
Math 11, Mat

Chem 31
Math 11 & Math 17

AY 2004-2005

1,845 students

Natural Sciences

cations
h 17, Chem 14 &

1,446 students

527 freshmen
605 students
220 freshmen

Seminar on Open Office and Star Office srugt B
Oberaclons 10 hrs. per student/semester 200L
Use of freebies

LIBRARY SERVICES Medical, an electronic resource for one (1) year

The University Library supports the
instructional, research and extension needs of

U.P. Manila by providing access to information
resources through collection development,
linkages, resource sharing, application of
information technology in library services,
reference services and staff development. The
activities of the University Library and the seven
unit libraries are geared towards achieving U.P.
Manila's framework for social responsibility.

Library Collectior:

The University Libra - ¢ “riiinuously developed jts
library collection coriprised of quality books ang
journals both print and electronic that are relevant

to UP Manila’s research and curricular offerings

During the year in review, it Purchased 321 titles
of books and subscribed to 914 titles of jounas;
and received a total of 360 books and 1¢ joumnals
through donations. |t alsg Subscribed to ProQuest

(Medical Library), developed databases that
provide brief bibliographic description including
library location. These databases are accessible

through OPAC, namely: Philippine Index
Medicus, Union List of Periodicals. Professorial

Chair Lectures, Faculty Publications, Theses angd
Dissertations, Research Papers and Reports.

Library Services

Tables 23 and 24, respectively show the clients
served by the libraries of Up Manila and the
library materials used during the year.




" The College of Arts and Sciences Library
ierved the most number of clients with a total
109,402, next was College of Medicine
‘with 62,468. The College of Medicine library
"'f' tended its services to PGH interns,
residents and fellows. These two libraries
extended library hours until 9:00 p.m. in
response to the requests of these clients.
Among the library materials, most commonly
used or borrowed were circulations and those
in the reserve section.

brary Networking

The University Library participated in
etworking and resource-sharing activities
‘With academic and research institutions such
as NUTRINET (Nutrition Network) - 14
medical and health-related libraries including
he U.P. Manila Colleges of Medicine and
Public Health libraries, Southeast Asia
Medical Information Center (SEAMIC), a
multilateral collaboration among participating

2,715

25,535 2,363

3,125 2,900
16,507 24,833

NTTC-HP - -

14,402 3,018
4,585 4,622
13,624 6,390
2,886 1,062
83,379 46,096
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countries namely Philippines, Malaysia,

Indonesia, Brunei, Singapore, Japan and
Thailand and Philippine e-Lib. Thisis a
collaborative project of the National Library of
the Philippines (NLP), University of the
Philippines (UP), Department of Science and
Technology (DOST), Department of Agriculture
(DA), and the Commission on Higher
Education (CHED) which aims to help
disseminate medical information in Southeast
Asia.

5,034 283 33,215 31 3
697 297 7,019 140 ;

15971 7,313 64,624 884 %
3,027 64 20,511 9 |
1263 6,072 16,542 116 ;
12,646 2,261 34,921 1019 |
1,639 5,587 - -
16,336 187,969 2305 |

S S
v\.;u;\;‘}.’._n. ESXES K
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g Units, 2004 )

'.“.Grantln

4,212
740 109,402 3 f
CAMP 10'0111 729 4 273 16,525 & |
107.2 1 .
CAS - 48 4,702 62,468 L
DENTISTRY 15915 232 11,472 3 i F
MEDICINE 44,404 ‘- : g 778 oy '
B Rl j 170 I 9 123 46,582
! NURSING 10,788 ) Lo ¥
i PHARMACY 46,198 25: 532 312 i . 1739
PUBLIC HEALTH | 28497 29 S 60k 1.197 Ll 7,895
" : 027 310,
1 e || we | L 089
{ TOTAL
| ; i 2005
| Source: UL-OVCAA Academic Performance Monitoring Project 2004~

|

ls by Degree-Grantlng Units, 2004

TABLE 24. Use of Library according to Materia

CAMP 6,656 129 1,928 2,298
CAS 21,701 10,030 12,143 2,810
CcD 2744 134 1,048 1,635
CM 5,313 1,191 15,046 19,272
NTTC-HP 277 - 227 91|
CN 6,726 232 5,381 4,601
CP 25,269 16620 6650
CPH 7,588 e
UL 2,009
TOTAL :
Souree: U
The F.E. Hurrer O %o sal Library is the

SEAMIC coordiatny, Ibrary in the Philippir
and the nations! center for SEAMIC EDDS,
electronic document delivery system.

As one of the constituent units of the Up
System's eLibrary Project, 178 theses a
dissertations of U.P. Manila librarieg we

to the Main Library, UP Diliman onQ
25, 2004 for digitization.




kewise, it continuously developed a core
f creative, committed and socially

scious personnel. Attendance in
@ining programs and seminars,

mbership in professional library
iSsociations, participation in open
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dustaining Faculty and Staff Development

Programs and Welfare

administrative personnel. Of these, 931 (60%)
have regular items: 795 are on permanent
status while 136 with temporary appointments.
For the Philippine General Hospital, distribution
is as follows: Administrative and REPS 1,210;

e strength of the University depends mainly on
 faculty and staff whose expertise, values and
edicated service are crucial to camrying out its
Ssion of excellence and leadership in health
iences education, research and services.

sonnel Complement

PERSONNEL COMPLEMENT
Philippine General Hospital

of the end of 2004, UP Manila had a staff as of December 2004

iplement of 1,532 in the academic units and B Paramedical

3 B Nursing
tral Administration and 3,616 in the B Medical

ppine General Hospital. The Central
inistration and academic units is composed '
7 faculty members, 88 REPS and 477 &" :

PERSONNEL COMPLEMENT
UP Manila Academics
as of December 2004

B Faculty
B RePs
Administrative

‘ Medlcal 615 Nursing 1,421 nnd N
. Paramedical 370. Of these.Z 599 (70 75%)
! . are permanent employees‘ 613 (16 95%)

temporary. 442 (12 22%) oontractual and
two on job order,

annualreport2004 "
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TABLE 25. Dis

tribution of Faculty @

REGULAR TENURE& | 6.3
I suB- prof. Emert=s , 48
ACADEMIC TENURED TE:S:ED TOTAL J , !1 12.2
UNITS N . | | | 6.3 25
Nl ae gl
: | | | |
| so| o |67 20 391 | Jgg |, | 20 | eed
| CAMP 123 | ! | 99 '18.5; [ 19 ' 1 ; ' 2 0.8 6
| 120.7 | | | | i
7 17.7 28 | | | 4.3 | | 6 | 3
[ o7 | B | 2 | 250 | 1 14
| co 2|55 1 |07 493 25 694 2 | £ 1 28
| | | | X | |
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,:'Nm 410/ 0 00| 4 0-27 | 7 | — 91.6 | 431 (44.6)
f ’ | [ 7 32 | ! T
sws | 15)87) 2 [15| 17 |32 o4 94
| TOTAL | 401)74.8 135 |25.2 | 536 (55.4) 100.0) 36 | 84 | 9% |
k, Gender and Degree-Granting Unit, UPM, AY 2004-20
TABLE 26. Distribution of Faculty by Academic Rank, A
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time faculty. Classified as tenured non-
regular faculty are the professor emeriti. They
comprised 8.4% of the non-regular faculty,
majority of whom are from the College
Medicine. It is further noted that the College of
Medicine has the most number of clinical
faculty without compensation. However, the
College of Arts and Sciences has the biggest

number of lecturers and contractual full time
faculty.

The non-regular faculty comprised 44.6 of the
total teaching staff of Up Manila. Table 26 shows
the distribution of faculty by academic rank and
gender by degree granting units. On the
average, there are more female faculty (62.7%)
with regular positions, while an equal proportion

Vice President
for Academic
Affairs Ma.
erena Diokno
spcaks before
UP Manila
faculty
members
during a
( 'nivcrsity
Council
meeting

Classification Full Time

TABLE 27. Faculty Affected by “Up or Out and th

lnnUllr.pof(2004

of males and females among those under the
non-regular status. However, there are more
male faculty at the College of Medicine. Majority
of the regular faculty are associate professors
from the College of Medicine while the most
number of instructors are from the College of
Arts and Sciences.

The year 2004 brought anxiety to 57 and 53
full time and part time faculty, respectively,
when the University's tenure or out policy was
fully implemented. About half were given
renewal of appointment, majority of them were
part-time. Those who were tenured were
mostly full time. About 21% of the affected full

time faculty were reclassified to lecturers, as
shown in Table 27.

Total

# N AT Sl
e ia v-_s.-.-.u“"-.-t.»w.-"-x_.“m“é“d’

Renewed 18 316
Tenured 20 35.1
Up 2 35
Out 4 7
Lecturer 12 21.1
Appeal 1 1.8

Tl sl sl

R Ty
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Faculty Development

UP Manila continued to support various
programs and activities that enhance 2
professional skills and teaching capablllt.ISS. j
such as faculty training on test construction an :
measurement, etc . All academic units held their
respective regular faculty conferences and
strategic planning workshops.

During the year in review, the Interactive
Learning Center (ILC) was inaugurated. ILC is
tasked to conduct training workshops to assist
the faculty in designing, developing and
evaluation learning materials which will be
produced in software which should be easily
available for students. Since it started operation,
three faculty workshops on ILC development

were held participated in by 56 faculty members o

from various units.

As shown in Table 28, many faculty members
went on special detail to attend local and
international Symposia, conventions,

Faculty members attend a semingy Worksh,

Ve ‘nt of : on the
dey clopment of lcarnmg Materials conducs P on the

edby e

workshops/seminars in Varioyg

: In many instances, UP Manila faculty
i e invited to these gatherings ag
Aagie Werource persons, facilitators or
sl ":: scientific papers. Although
Presed"at:;se to these activities were funded by
atten

CO

oonferences- and

to attend on official time.

A number of CAMP faculty membe.rs attended
various faculty development activities such ag
Research Method Workshop | (NIH), Interactive
Learning Objects conducted by the Interactive
Learning Center and clinical workshops for

Bobath Techniques. One faculty member wag
awarded a short-term fellowship from the

'cn Organizatio N he




ood glucose, reproductive immunology,
onmental management and occupational

, assessment of the current HIV sentinel
gillance system, safety of GMOs for human
th, toxic and hazardous waste management
local health information system.

e faculty members of NTTCHP attended
ymposium and Workshop on Assessment
ical Education: International and Asian
pectives held in October 2004 in the

ersity of Hongkong. Their attendance was
sored by the graduate faculty development
of NTTCHP.  Likewise, UP System
sored the attendance of one faculty

ber to the International Conference on

net and Distance Learning held in Beijing,
na last October, 2004.

ourage faculty members to pursue

uate studies, UP Manila stressed the need

Dntinuous academic advancement by

enting the University's "up or out" policy,

cularly for instructors. Likewise, the policy

) automatic promotion for those who have

Uired their PhDs has been consistently
rved. To support this policy, UP Manila

lains linkages with various local and
fhational institutions for faculty training,

10 arships, and fellowship grants.

8 faculty members of the College of Allied
fical Professions retumed from their study

: one from a Master of Physiotherapy

8e from the University of Melboume whose

University of the

annualreport2004

The officers and members of the UP Manila REPSA with Chancellor Reyes

during their induction

thesis is undergoing final revision and the other
completed her coursework for a Master in Clinical
Audiology degree, also from the University of
Melboumne. The other one retumed to gather
data Mﬂr doctoral research towards a PhD

ompleted their masters in 2004 while
rently enrolled in various graduate
 One faculty member availed of a
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Improvement is expected when a number o
faculty members currently pursuing thejr

trend. While there was a decrease in the

percentage of faculty with baccalaureate t graduate studies as seen in Table 28 Complets
this did no

degrees compared to 2003 figures, ) : ree programs.

increase the percentage of those with master's their respective degree prog

degrees, instead a decrease of 0.06% was Faculty Icantvas Al Recognition

seen. Increase was seen only for MDs but
considering that this is an entry requirement for In recognition of meritorious work in tea ching

CM faculty, it could not be sonslderod.as an research and other creative endeavors, faculy
improvement of the UP Manila faculty profile as members were awarded profeasiricl iy

far as highest degree earned is concerned. considered one of the higheat for 5

le of Faculty Members according to Highest Degree Earned o

Regular Non- Total - 2004 Total ® 2003

regular

TABLE 29.

Variance

j PhiD/DpA
Total

87



recognition in the academe. Aside from
professorial chairs, faculty grants were awarded
to make the University's recruitment and
retention program more effective. These grants
provided incentives and Support to young and
promising members of the faculty who may want
to become actively involved in relevant research
activities and creative work. Moreover,
overload honoraria were provided on time to all
concerned faculty.

At the end of 2004, UP Manila has 113 available
professorial chairs and 93 faculty grants. However,
only 72 slots (63.7%) of professorial chairs and
63 (63.6%) faculty grants were awarded. The list
of faculty members holding professorial chairs and
faculty grants is shown in Annex B.

A retired UP faculty member with the rank of
professor may be appointed Emeritus Professor
in recognition of his active and faithful service to
the University and achievements of marked
distinction as a productive scholar, artist, or
scientist, or is widely acknowledged as an

B S R S
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effective and dedicated teacher. During the
year in review five retired faculty members were
given such recognition. They were Prof. Letty
G. Kuan, College of Nursing; Dr. Melecia A.
Velmonte and Dr. Carmelita C. Domingo,
College of Medicine; Prof. Lina C. Somera,
College of Public Health; and Prof. Leticia
Barbara B. Gutierrez, College of Pharmacy. UP
Manila has 36 professor emeriti in its faculty
roster.

Aside from the annual recognition given by UP
Manila to Outstanding Teachers during its
Foundation Week, several academic units
institutionalized the awards system for
outstanding teachers by holding annual
recognition ceremonies.

For the past several years, the College of
Medicine has recognized outstanding
performances and meritorious services among its
faculty members. During the commencement
ceremonies, Outstanding Medical Teacher
Awardees were recognized. Honored, likewise,

A T ——— e — — SR
A S O T e S e
Ml Yk Y AR S POV e e R e B 2
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Compared with last year's data, the profile of
administrative staff by highest educational
attainment shows that employees with masters
degrees increased by more than one per cent,
from 32 in 2003 to 38 in 2004, This is a positive
indication that administrative employees are
continuously seeking professional advancement
and career growth.  Like the members of the
faculty, administrative personnel and REPS are
also encouraged to avail of study leaves and
tuition fee privileges provided by the University.

UP Manila Organizational Development
Framework

UP Manila believes that the most valued
resource of an organization is its human
resources. Therefore, it gives utmost support to
initiatives and programs that improve
employees' welfare and development.

It is also for this reason that the thrusts of the
current administration include rationalizing or
maximizing personnel development program to

annualreport2004

enhance professionalism as well as expansion
and improvement of personnel benefits.

After its reconstitution, the UP Manila Staff
Development Committee, conducted the training
needs assessment followed by facilitators'
training. The SDC also spearheaded the
holding of the 1* Management Development
Training Program attended by faculty
administrators, review of the results of the
Personnel Effective Audit (PEA) conducted on
1998 and conduct of PEA for NIH institutes and
other units which were established after the
implementation of the first PEA.

The SDC also screened and nominated
administrative staff for short training courses for
the enhancement of skills relevant to their
present jobs/tasks. In 2004, UP Manila sent
four employees to these training supported by
the UP Administrative Development Fund.

Magna Carta of Public Health Workers (RA
7305)

As public health workers, UpP Manila

- employees continued to receive additional
 benefits provided by law, such as subsistence

and laundry allowances, which were provided
an allotment by the General Appropriations
Act. However, unlike the Philippine General
Hospital, the payment of hazard allowance
depends on the availability of funds from
savings. Efficient fiscal management enabled
UP Manila to pay the 2004 hazard pay
amounting to P56M
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Creche and Child Center

Initially referred to as a day care center, the UP
Manila Early Childhood Care and Development
Center, or Creche, is an important component of
UP Manila personnel and welfare program.
Children of UP Manila employees are given

priority admission to the Center with socialized
service fees.

In 2004, the Center had a student population of
160, of which 122 or 76.25% are children of UP
Manila employees. Discounts ranging from 48%
to 59% on service fees were given to UP Manila
dependents based on their parent's salary
grades.

Various facility improvements were done at

Creche to provide a healthy environment
conducive e ?;'&_ ing center such as
_ .
TA
e
CD

construction of pavilion to cover the playgmunu
rehabilitation of the garden and landscaping, ;
repainting of furnitures, building and murajg
repair of ceiling and swing. Play equipment
such as seesaws and slide were also added i,

the playground.

Tuition Privileges and Study Leaves

UP Manila employees continue to enjoy tuition
privileges for themselves or their dependents,
Entitlements include a 100% waiver on tuition,
laboratory and miscellaneous fees for full-time
personnel and 50% for part-time. Non-earning
dependents are also given the same privileges if
enrolled in any course in the University.

Study leaves with pay are also available to

encourage employees to complete their agree 0 " ,

courses or pursue higher education like

10
4 5
5 R
2 1
1 1
b : 26 : : 3 b
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or doctoral studies. Employees can avail
themselves of the half-day or full-time study leave.

Table 32 shows the number of employees and
dependents who availed themselves of these
privileges in 2004,

Computer Loan Program

To complement the University's thrust on
maximum use of Information Technology, UP
Manila continued to implement the Computer
Loan Program. Through this program,
employees can avail themselves of a maximum
of P60,000 in loans for a laptop/notebook or
P40,000 for a desktop personal computer. The
amount is payable either within 12 months at 8%
interest or 24 months at 9% interest. In 2004,
eleven employees benefited from the computer
loan program for a total amount of P621,527.00.

VLRINAL &,
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Annual Team-Building Activities

Colleges/units continued to hold their respective
Annual Team-Building Activities, mostly during
summer break. These provided the staff a
chance for rest and recreation as well as for
renewing camaraderie and team spirit. .

N oG
Chancellor Reyes speaks to the employees of UP Manila
Central Adminisration (below) during the group’s annual
teambuilding activity held in April 20041,

i

(A1)
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Mga Programa sa Pagpapaunlad ng Wika

Nasasaad sa Palisi sa Wika ng Unibersidad ng
Pilipinas na ang pangunahing tungkulin ng
Sentro ng Wika ay ang magpatupad ng mga
programa na magpapasigla at magpapalakas
ng pambansang wika.

Ang mga programa sa pagsasalin, pananaliksik
at publikasyon ay napakahalagang hakbang
upang magtagumpay sa paggamit ng Filipino
bilang midyum ng pagtuturo at
pakikipagtalastasan ng mga mamamayan para
sa mabisang paghahatid ng impormasyong
pangmedikal at pangkalusugan.

Pinakatampok na Proyekto sa Pagsasalin,
Pananaliksik at Publikasyon

Naglingkod ang Sentro para matugunan ang
mga pangangailangan ng akademikong
komunidad ng UP Manila sa pagsasalin sa
Filipino o lokal na wika, kabilang dito ang mga

sumusunod:

e Pagsasalin sa Filipino ng aklat na
“Gusto Mo Bang Maging Nars?”. Ang
aklat ay sinulat sa wikang ingles ni Prof.
Luz B. Tungpalan na naglalarawan ng
tapang, lakas ng loob, pananalig sa
Diyos, pagbuhay sa tradisyunal na
kaugaliang Pilipino na nakapunla sa
puso't isipan ng ating mga nars.

o Pagsasalin sa Fipino ng pangalan ng

mga opisina sa UP Manila at ang
kaalinsabay na pagpapalit ng mga
karatula sa lahat ng Kolehiyo at opisina.
Ang hakbang na ito ay alinsunod sa
Atas Tagapagpaganap blg. 335 ng
Pangulo ng Pilipinas, “Nag-aatas sa
lahat ng mga kagawaran/opisina/
ahensiya/instrumentaliti ng pamahalaan
na magsagawa ng mga hakbang ng
kailangan para sa layuning magamit ang
Filipino sa opisyal na mga transaksyon,
komunikasyon at korespondensiya.”
“Ospital X-Files” - mga kuwentong
sinaliksik at sinulat ni Prof.

Bernard Karganilla tungkol sa mga
kababalaghan sa ospital na ninanais ng
Sentro na isalin sa wikang Fipino at
ipalimbag.

Diksyunaryo sa mga Agham
Pangkalusugan inumpisahan ang pag-
enkowd ng mga termino at kahulugan nito
na inaasahang matatapos sa susunod na
taon na may aabot sa 4,000 termino.
Ang pagsasalin ng mga sarbey,

' kwestyunaryo, polyeto, pagsukat sa

kalagayan o kalidad ng buhay ng mga

~ pasyente, borador ng circular, o di kaya

ay pagsasa-Filipino ng mga imbitasyon

~at programa sa ilang seremonya o

pagdiriwang sa Unibersidad.



Ang Sentro ng Wika ay nakipag-ugnayan din sa

itusyon sa labas ng

mga iba't-ibang inst
gi ang serbisyo nito sa

Unibersidad at ibinaha
mga sumusunod:

1. Kaisa para sa Kaunlaran Inc. - isang
pribadong pundasyon na pinagtitibay ang
faga nagampanan at ginagampanan ng
mga Tsino-Filipino sa nakaraan,
kasalukuyan at hinaharap ng ating bansa.
Layuning isulong ang magandang
pakikisamahan sa mga kalapit-bahay ng
UP Manila at makipagpalitan ng
impormasyon, gaya ng sa pagsasalin ng
mga aklat ng Kaisa, tulad ng Hayaang
Samahan ka ng Kalusugan, ni Prof. Hong
Zhao Guang ng Tsina at isinalin ni Joaquin
Sy, Lupang Tinubuan: Kasabi
Tungkol sa ‘ DU
mga kasabih:

isinalin niya s:

Nakapagpamaha ,:r
ito sa mga cpisina

2. California e
Foundation,

Pinasimulan ang :
Basic IT Literacy &
Wikang Filipino pa
ng donasyon ng ‘:‘

3. World Bank

Kauna-unahang k
Filipino ng apat (&

ES

Pmﬂﬂmm del Mundo looks on.

Notes) para sa kagalingan ng nakararami, [ajq
na ng maralitang sektor. -Nirebisa din ang
alawang Pinaikling Ulat (3 & 4) at inilunsad
y ng ika-22 Taon ng Pagkatatag ng Upy
p noong Oktubre 22, 2004 sa Nationg

d
kasaba
na ginana

Institutes of Health. Mga pamagat ng Field
Notes: The Experience of Small-Scale Water
Providers in Serving the Poor in Metro Manila
(Increasing Access); ldentifying Elements of

Sustainability.

LAU

field notes were translated into Filipino

4 Ang mga sumusunod na kom

., Ma’Znneca Philippines
g ?ﬂmmyes Squibb P

PO

Srare o




Pagpasimula ng mga Programa para sa
Kapakanan ng mga Mag-aaral at Kawani

Lahat ng may kinalaman sa pagtuturo, reserts,
at serbisyong ekstensiyon sa wika ay nasa ilalim
ng pangangasiwa ng Sentro na Susuportahan
naman at tutulungan ng mga kolehiyo o yunit
[2.3.1 Palisi sa Wika ]. Sa partikular,
pasisiglahin at susuportahan ng Sentro ang
reserts sa mga lokal at rehyonal na kultura, wika
at literatura [3.3.2], lalo na kung ang mga
inisyatiba sa pagreserts ay nagmumula sa mga
estudyante. Susuportahan din ng Universidad
ang isang programa sa malikhaing pagsulat sa
Filipino dahil magiging “kasinlakas lamang ang
wikang nasyunal sa literaturang nasyunal nito.”
[2.3.3 Palisi sa Wika].

1. Bilang pakikibahagi sa pagdiriwang ng
Buwan ng Kultura noong Prebrero 2004, ang
Sentro ay nagdaos na forum laban sa piracy
ng optical media, “Oro, Plaka, Mata: Isang
Pagtalakay sa Likod ng Pamimirata.” Ito ay
naisagawa sa pakikipagtulungan ng klase sa
Philarts 141 (Kulturang Popular) at nakapag-
imbita ng mga opisyal sa Optical Media Board
at Phil. Association of Recording Companies.
Gumanap din bilang mga reaktor ang ilang
propesor sa Depto. ng Komunikasyon at sa
Depto. ng mga Agham Panlipunan. Espesyal
na panauhin din ang kabataang banda na “6-
Cycle Mind." :

2. Pagtulong sa mga estudyante at kawani sa ‘

kanilang mga katanungan, mga

[patuloy na serbisyo].
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Pagpapalakas ng Istruktura Sentro ng Wika
sa UP Manila

Para lubos na magampanan ang tungkulin ng
Sentro ng Wikang Filipino, patuloy na
pinalalakas nito ang panloob na kakayahan tulad
ng mga sumusunod:

1. Rasyunalisasyon ng Posisyong Direktor sa
SWF kapantay ng ibang CUs.

2. Pagsumite sa Chanselor ng proposal para
sa Personnel Effectiveness Audit Program
(PEA), petsa 22 Setyembre 2004, kaugnay
sa pangangailangang muling klasipikahin
ang mga posisyon nang naaayon sa
tungkuling giriagampanan ng mga kawani
ng Sentro. Patuloy ring sinuportahan ang
mga programa na nagsusulong sa :
kakayahan ng mga kawani tulad ng pagdalo
sa mga workshap at pagsasanay.

3. Muling hinihiling ang pagbuo ng Lupon ng
Tagapayo sa organisasyon, na may pormal na
pagtatalaga ng Chanselor, sa report din ng
Sentro sa Personnel Effectiveness Audit
Program na isinumite noong 22 Setyembre
2004.

4. Modermnisasyon ng pasilidad tulad ng
pagkakakamit ng dalawang set ng
kompyuter para maihanda ang opisina sa
paggamit ng Linux Operating System na di-
makakarga ng lumang CPU ng SWF. Mas

- mapabubuti ang pagbuo at pagdevelop ng
~ “Language Data Bank” ng opisina.

L 5. Pagpapalakas ng Kakayahan sa Yaman at
pagrereserts na ang karamihan ay sa tesis =~ :

Pananalapi tulad ng pangangalap ng
donasyong libro at mga publikasyon.

Tt






Gender Awareness Program

Center for Gender and Women Studies

The Center for Gender and Women Studies
(CGWS) was established in 1988 to
institutionalize a gender-sensitive perspective
and framework in the curriculum, as well as in
teaching and training programs for students,
teachers and researchers in UP Manila. It also
aims to develop and institutionalize gender-
responsive health services in all health sector
units, specifically clinical and public health
education programs for health professionals, and
to develop a gender-responsive health policy,
research paradigms, and information systems
under a systematic and strategic plan of action
through health science education, research, and
training.

CGWS formulated the Gender and Development
(GAD) Plan 2005 in consonance with CGWS
goals and objectives of mainstreaming gender in
UP-PGH in the areas of training, research and
service. The gender mainstreaming workshop,
attended by the gender core committee, college

representatives and administrative staff last May .

2004, further refined the operationalization of the
GAD Plan through the drafting of the two-year
strategic plan.

The most significant accomplishment during the
year in review was the campaign to

institutionalize the GAD Plan. CGWS, in a letter
to the Chancellor, requested the issuance of
memorandum requiring all units/colleges to
submit their respective plan and activities.
Pursuant to the national government's directive,
5% of the agency's budget should be allocated
for GAD activities.
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Dr. Betty Mancao of OASH orients employees on the Anti-Sexual
Harassment Act

Itis along this line that a two-day workshop was
held sponsored by the PGH Gender-Related
Development Committee. The participants
composed of committee members, heads of
administrative and paramedical units,
employee's association and other selected
personnel formulated more specific activities to
implement the GAD Plan for 2005. A pool of
resource persons composed of current
members of the gender core committee was
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tapped to assist units and colleges. Further,
CGWS, through a Chancellor's directive,
identified GAD focal persons and assisted in the
creation of gender committees in units/college
level. The committee members named are
gender advocates who are willing to oversee the
implementation of a gender mainstreaming
program in their respective units.

Other activities on gender awareness that were
held during the year included Gender Sensitivity
Training (GST) for PGH Nurses and the conduct
of gender awareness survey. The GST,
participated in by representatives of PGH
Nurses' Association and the members of the
PGH Gender Committee was facilitated by the
Philippine Educational Theate

of the Chancellor's Advisory
three areas: content of resear urriculy
language, and research and wrrictilumteaching
processes. ltis an initial attempt:fg;)*-fdmulatet»
gender analysis tools and inshutﬁent?:ﬂj&t shall
serve as the basis for policy-méi:kl;!?iﬂgfdn;‘gend_er
mainstreaming. st

L women’s hcalth,
( 's Wi ivities, from left, f_orum on w ;
l\)xo(:imx,sj :i‘;c?oii?:on mainstreaming gender in curriculyn,
y ]
and book sale

.

study of the University Center for Women
Studies (UPCWS): “Sexuality Education in
Tertiary and Secondary Schools in the
Philippines: Assessment Studies” and the
“Medical Practice and its Reproduction.,

The first describes the current status of Human
Sexuality Education (HSE) in UP Manila and
PGH. Results showed that there are no written
general policies regarding content and process
of Human Sexuality Education in courses, that
teaching of the subject matter is highly
individualized ang is dependent on the
orientation/interest of the faculty. There were
two emanating styles of teaching HSE in UpP
Manila; stand-alone Program where a course is
dedicated to the concepts of HSE or embedded

fnto the courses where topics on HS are injected
in the discussijon of a larger discipline.
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EAS
faculty training for teaching HS topics, absence
of consensus on the definition and
understanding of human sexuality among the
faculty, perceived lack of teaching materials and
stiff competition with other subjects/courses for
allocation of time. It also identified three priority
needs and recommendations, such as
2ducation and training programs for faculty,

urriculum development and implementation

nd database of research studies on human
.exuality and human sexuality education.

On the other, the study on “Medical Practice
and its Reproduction” described the training of

medical practitioners in PGH, particularly those

in the Dept. of Obstetrics-Gynecology,
highlighting their competencies and
commitment. Methods of inquiry used were in-
depth interviews and observation.

CGWS also spearheaded the Women's Month
Celebration together with its partner units: PGH

annualreport2004

Women's desk, Child Protection Unit (CPUL),
Office of Anti-Sexual Harassment (OASH) and
REPROCEN. Activities during the month
included fora on gender and governance,
sexually transmitted diseases and reproductive
health and the gender and women's studies
researches. Orientation on anti-sexual
harassment was conducted among utility
workers and for supervisors and patients,
orientation on VAW, child protection, and gender
issues. Also held were lectures on occupational
health and safety for mothers working in the
hospital, launching of “Men in Purple” campaign
and variety show by Abanse Pinay.

Office of Anti-Sexual Harassment

According to the University Implementing
Rules and Regulations on Anti-Sexual
Harassment Act of 1995, Section 5, Article (9),
“The University will provide all possible
Support services to students, faculty members
or employees who are victims of sexual
harassment.” Section 7, Article (b) further
states that the office shall creatively design or
formulate informal procedures of such nature
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sexual harassment

as to elicit trust and confidence on the part of
interested parties in resolving problems
arising from cases or incidents of sexual
harassment, including counseling and
grievance management; and provide security
and support measures to aggrieved parties or
victims in sexual harassment cases.

The Office of Anti-Sexual Harassment (OASH)
is headed by Vice Chancellor for Planning
and Development Roland Simbulan with Dr.
Betty Dy-Mancao as Coordinator. Other
members include Dr. June P. Lopez (Director,
CGWSO, Atty. Elizabeth Pulumbarit (employee
representative), Prof. Odessa Joson (faculty
representative) and Jacqueline Del Castillo

(student representative).

The Pamantasang Asamblea provides the pool for mcmbcrs of the

Hcmng Committee to hear cases of

The Pamantasang Asambleya constitutes the
pool from which shall be drawn the members of
the Hearing Committee in every case where
formal investigation has been recommended.

No new case was filed before the committee
during the year. Updates on three
complaints that were filed in 2002 and 2003
were as follows: Preliminary Investigation
report together with the order of dismissal
was submitted for the complaint filed in 2002
by a nursing attendant who eventually
decided to withdraw the complaint. Warning
was given to the respondent. On the other
hand, hearings on preliminary investigation
were conducted and the report showed
Probable cause for the case filed in
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sexual harassment
complaints. However,
the final plan on how to
adopt this program is
yet to be presented for

the Supreme Court and
Institute of Judicial
Academy that will
provide participants with
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nil continuously encouraged and
dthe conduct of activities that increased
ned the constituents' understanding
sclation of the various art forms.

gllor's Committee on Culture and the
which was  reconstituted by
Marita V T Reyes in 2003, with Prof..
Savino as Chair, spearheaded and
| these activities. The CCCA
ad commitment among its members
Vianila artists by holding regular meetings
factions, some personally attended by
gellor. Hence, the need to identify a
lace or room to be used as regular venue
tee meetings, rehearsals, arts
tions, was seen.  An initial plan to
foom for these purposes was deferred
I purchase of arts equipment and
8nt of more art activities.

and ing these limitations, CCCA actively
and participated in the holding of
vents during the year in review.

he UP Foundation Week Celebration

campuses, the CCCA Chair prepared
S component on the video conference,

‘videoconference among all UP

fhre and Art Program

the UP Manila Performing Group. The choir sang
“Tagumpay ng Lahi” with usual competence.

exhibit mmmm enﬁtlad Stqnewara
Exhibition ef Swlptuml ~and Functional
Stoneware.” ﬁﬁﬁﬂ&ﬂ&bdﬁﬂ@umﬂ
teachers were amazed at her artistic ‘expertise

which theyhadmtpnvmusiykmwnaheut.

In observance of the BUwa‘n ng'.Wika celebration,

“Wika Nga,’ an informal program of bugtungan,
~ salawikain (riddles, proverbs), Filipino poems and
_songs. in different Philippine regional languages
~ was presented by students of Ms Carolina

”f’Puiumbam ‘and Prof Pacita Gavino in their
llege of Medicine Choir was chosenas

' ",."'elassmomsonAugust:’ao-m 2004.
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It was a sequel to the first “Wika Nga” held three
years ago by the classes of Profs Lea Igaya
Grace Odal, Diana Agbayani, and Pacita Gavino
at the Rizal Hall Theater of CAS. Like that first
program, this year's program was not limited to
just the national language but was broadened to
include different regional languages of the
Philippines. The performers were proud to
perform in their respective regional languages and
to explain their performance pieces to their
classmates. The benefit for all was not only a
renewed awareness of cultural heritage but also a
strengthening of their self-esteem.

During the UP Manila Foundation Week
Celebration in October, 2004, CCCA coordinated
the holding of “Hugis-arts workshop on origami,
clay sculpture, and assemblage by Prof Arnold
Esguerra (who is also a CCCA member), Ms
Melissa Bantegui, and Mr Ral Arrogante (guest
artist) respectively. The workshop was the idea
of the Foundation Week Committee Chair, Dean
Nicolas, who wanted to depart from the usual
variety show of songs and dances. In two hours,
the participants gained experience in creating art,
enjoyed showing their art works to theijr friends,
and requested more workshops in the futyre,

Also, as part of the UP Manila Foundation Week,
UP Manila named 2004 UP Manilg Outstanding
Artist and Outstanding Athlete, The CCCA chair
was appointed chair of the Subcommittee on
Outstanding Artist and Athlete Awards, with
members coming from other colleges. Prof Lenita

Reyes-Otadoy (CAS faculty) wag Nameq

ding Athlete, while Mr Isidro Hildawa (CAg
omta") and Ms Irene Carolina Sarmiento (CAMp
rer . .
'e"t:)r) shared the honor for Outstanding Artist,
sen

CCCA member Prof Arnold Esguerra ygq
instrumental in the revival of. the A.nnUal
Choralfest during the UP Manila Christmag
Celebration. The Choralfest used to be an annyg
activity, with an SRO crowd of students from the
various colleges cheering for their respective
entries. It was suggested that preparations for thig
activity start earlier next year to ensure quality
performances from the choirs. For the
intermission, Prof Esguerra and Ms Juliet Bien
performed the kulintang, and an Intarmed student
danced the Pangalay.

Fund Assistance for Cultural Presentations

The Committee favorably endorsed various
requests for financial Support for cultural
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entat ons, and all were approved by the e Putting up of the UP Manila ticketron for
or. The standard practice was to keep the ticket reservations for presentations off-
a maximum of P5000 each for campus, and identification of a suitable
Is requests of student organizations, Committee room for exhibits, workshops,
aximum of P10,000 each for annual rehearsals, performances, and storage
ons of the UP Manila Chorale, the of equipment.

er ', of Arts and Communication at CAS, e Conduct of inventory of UP Manila
h Pala.” In 2004 the latter did not apply artists, arts facilities and equipment

. Those given fund assistance were: e Purchase of new arts equipment

e Follow-up on the terminal report of the
@ Chorale Concert, Philamlife cultural heritage committee, appointed
anuary 23, 2004; Culture Week of during Dr Perla Santos Ocampo’s term,
iment of Arts and Communication and to make an inventory of UP Manila
2. Dance Competition, both held in cultural artifacts
the “One Big Phi” held in
3, 2004. The CCCA will be renewing its linkage with CCP,

NCCA Metropolitan Museum, and other arts
ons | well aswﬂh eulturai

Bcommended the appointment of a

a Chorale and for Indayog with an
P3,000 each per month, charged
=und.

mendations

scommendations are meant to

of the Committee and

ltural awareness and arts
'UP Manila campus: '

nt of new members of
to replace those who went on.
\c graduated and hiring of o;
stant for the Committee.
)f bulletin boards in selec
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t goals of the current administration
he University of the Philippines
vards becoming a socially

iible Health Sciences Center. The
stitutes of Health (NIH), as part of
I3, is focused on making the institute
dridwide as a premier institution for
ly relevant health research.

ection includes the different research
Kings and activities of the NIH, the

iC units and the Philippine General
The accomplishments and plans of
and the academic units of UP Manila

ent administration.

;earch mission of the College of
Medical Professions (CAMP) is to

s a catalyst for the development of
arch in the field of rehabilitation in the

y. The College aims to provide
reh-based information neededto
elop rehabilitation services and training
)grams and serve as a resource ce@&gﬁ_}
Studies related to the prevention ang;;_? "
bilitation of disabilities. e

e

\Ar.';‘:‘ Az

2d on the three-year strategic plans of

ance in Research

The College of Arts and Sciences (CAS) is :
unique in being a multidisciplinary college. Its
role is to provide the liberal arts and basic
science foundation for students of the
professional colleges. As such, it always
emphasizes teaching, with research as a

secondary function of its faculty.

Regular meeting of the Univ. Research Exec. Committee
Two years ago, the college started an umbrella
project entitled, “Reconstructing the Past: In
Search of the Filipino Identity in the Context of
Southeast Asia.” As a history-based
multidisciplinary research, it has since

expanded to the arts and culture, anthropology,
archeology, language, geography and geology
and subsequently, the life sciences. Another
umbrella project on Philippine biodiversity that is
being proposed will be natural science-based to
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culture and the other

include geography. :
disciplines of the social sciences.

he College of

tal and oral
typologies of
tients in
schools,

Researches undertaken int
Dentistry (CD) mostly dealt on den
health education, among which are
teaching strategies in educating pa
periodontics, the survival of dental
comparison of the “eyeball” method and

itemized rating scale in assessing student

competence and the teaching pehavior profile

in clinical student-teacher interactions in the UP

College of Dentistry.

Research priorities of the College of Medicine-
Philippine General Hospital (UPCM-PGH),
are commensurate with the stated research

agenda of UP Manila and that of the
Department of Health. The commitment of the

UPCM-PGH to encourage research that

enhances delivery of high-quality health care is
implied in its mission-vision statements and in

the Research Implementation and Development
Office through its various projects and activities,
such as funding of research projects, awarding/
recognizing like in various research fora.

The Research and Creative Writing Program
(RCWP) is the arm of the College of Nursing
(CN) for research and creative writing activities.
As center of excellence and innovation, CN sets
the pace for nursing research in the country. To
realize this mandate, the following research
agenda has been pursued: (1) the development
of a Nursing Information System: Human :

ce SupPlY and Demand; (2) the
i on of nursing clinics for healty,
3)a home-based care approg, hig
nd chronically ill clients; (4) the
of models in health promotigy, &
and (5) empowermep

demonstrati
the elderly @

development
self-caré approaches,

strategies for €@
prevention.

lth promotion and diseagse
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the research capability of the college interactions, pharmaco-economic studies,
its research agenda; to strengthen pharmaco-epidemiologic studies and
pability of the faculty in teaching pharmaceutical interventions), community

» ch, and to undertake individual and group pharmacy practice and pharmacy education.
rehes in nursing and health related fields.
rds this direction, CN conducted three The College of Public Health continued to

orkshops on qualitative research conduct basic and applied researches that
9ds and two research fora on research

constantly seek and generate new knowledge
and develop appropriate cost effective
technology useful for diagnosis, management

and prevention of diseases that are of public
health importance.

ollege of Pharmacy (CP) aims to
" e natural product researches
aceutical chemistry, biological activity

r ing and isolation and identification of
constituents of medicinal plants and

he products), pharmaceutics and drug
opment research (product pre-formulation
lormulation, quality assurance, and studies
io-availability, stability, and

macokinetics) and pharmacy practice on

| pharmacy research (drug use reviews,




HIV undertaken in collaboration with the N

: n
Institute of Plant Breeding of UP LS i Sl
and studies on the immunomodulatlon ac

of ampalaya.

. rs
During the year under review, faculty membe

and students of the National Teacher
Training Center for the Health Professions
(NTTC-HP) completed a total of 13 researches
and creative works. These outputs are
classified into: one textbook in health
professions education which is the firstin
Philippine education literature; three
commissioned studies, one master's thesis
and eight major projects for the MHPED
degree.

In November 2004, NTTCHP awarded a
research grant for the project of Drs. Cristina F.
Mencias and Jose Alvin P. Mojica entitled
“Knowledge, Attitudes and Practices of Medical
Faculty on Problem Based Learning” which is
expected to be completed in 2005.

The School of Health Sciences (SHS)
continued to build and strengthen its research
capability. Faculty members were sent to
trainings and conferences sponsored by

various research institutions, such as RHRDC

PCHRD, DOST and UP-NIH. It has
continuous linkages with CHRFI and
collaboration with RHRDC Region 8 where
SHS is an active member of the Executive ang
Resource Management Committees. the
following research thrusts: (1) To establish an

; 4 functional research.  Facuity
jonal an e students were

et pmit research proposals,
encourad ‘esearch proposals submitted
Two facultyved and given funding by the
were appro ey Health and currently
National InSComplete d research and creative
:/r:)dr:;wv::r.e presented in @ regosict Toltn

held in August 2004.

u

The Philippine General Hospital

Research and Development (R&D) is a major
influence in changing and improving the way the
Philippine General Hospital delivers patient care
services. lts philosophy ensures that basic
science research must be based on clinically
relevant questions so that development can be
translated rapidly into clinical practice.

Research continues to be a priority in the face of
new health and medical problems. Because
researches by the PGH have national

Vice Chancellor for Research and NIH Director Jaime Galve
with Taiwanese visitors




plications, policies and guidelines for these
ave been strictly implemented. Department

. earch outputs have been a source of pride

_for PGH. The conduct of research fora and the

blication of researches were also

phasized.

National Institutes of Health

he development and continued growth of the

‘University of the Philippines Manila research

‘agenda is spearheaded by the National

* Institutes of Health. Aside from harnessing the
résearch capabilities and expertise of various

- colleges in UP Manila, the NIH is being

Ear Institute (El), the Institute of Biotechnology
nd Molecular Biology (IBMB), the Institute of
‘ild and Human Development (ICHD), the

; titute of Clinical Epidemiology (ICE), the
istitute of Health Policy and Development
udies (IHPDS), the Institute of Human

netics (IHG), the Institute of Ophthalmology
), Institute of Pharmaceutical Sciences (IPS)
0 the National Telehealth Center (NTC)

ious study groups and committees were
ed to enhance its functions as a health
earch center. These study groups cover
earch studies on a wide variety of

ieases, such as Asia Community Acquired
eumonia, Cardiovascular, Aging and
generative Diseases, Enteric Diseases ;
ariasis, SARS, and Infectious diseases.
er study groups deal with various health

mplemented by its research units, namely, the

annualreport29004

issues and concerns affecting national health
situation and health policy formulation, such
as complementary and traditional medicine,
drug use, indigenous healing practices, men's
health, mental health, nursing development,
occupational and environmental health, oral
health, Philippine evidence-based
reproductive medicine network, research on
Philhealth, prevention and rehabilitation of
disabilities, quality improvement, standards
for health information and surveillance for
hospital infection in the Philippines.

A patient being

The Ear Institute (EI) which was designated as
the Philippine National Ear Institute by virtue of
RA 9245 undertakes epidemiologic
investigations related to disorders of hearing,
balance, and their related functions. it aims to
conduct institution- and community- based
studies and services related to deafness and
balance disorders. In 2004, PNEI conducted
hearing screening training of school nurses of
Regions 1, 11l & 11, comprehensive audiologic
evaluation, comprehensive management of the
deaf chilled in coordination with the Dept. of
Speech Pathology of the College of Allied
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implemented

i fessions. It also
Medical Pro 5 5ora -

LIHAM or the Libreng Hearing Al
Maralita.

ular
The Institute of Biotechnology and Molec

Biology (IBMB) focuses its research efforts on :
the prevention, early diagnosis and tr satment o
infectious diseases that continue to be our
country’s major health concems, €.
tuberculosis, pneumonia, diarrhea, viral
hepatitis, dengue hemorrhagic fever, measles,
HIV, malaria, schistosomiasis, and filariasis.
IBMB promotes the development of vaccines,
biological agents and diagnostic reagents
relevant to local strains of such infectious
agents, as well other products for medical care.
It expanded collaboration with
Nagoya City University Medical
School on HIV therapy and with the
UP Los Banos Institute of Plant
Breeding for its research project on

edible vaccine on HIV-1 tat gene.

The institute of Child Health and
Human Deveiopment (ICHHD)
envisions to ensure that every child
is born healthy, survives, and
develops optimally through relevant
researches and appropriate
technology. It is the UP Manila's
commitment to promote and protect the health
of children. ICHHD completed researcheg
use of PCR in the late onget Neonatal sepg; %
and on cutaneous Oexygenation: pig mo: 3
Ongoing researches included Studies on :-,Le

effect

NIH component institutes’ research act_ivi

f fetal exposure to environmenta
of re

icides on infant intelligence,
ic ;

rodevelopment outcome, hearing
i osome and molecular genetic
chrom

abnormalities-:

tute of Clinical Epidemiology (ICE)

Insti
b hes for the

undertakes relevant researc
.mprovement of clinical and public health care,
I

Also, it conducts studies on health, program
/project policy, evaluation and other critical

issues facing clinicians and health providers. |n
2004, the ICE spearheaded the conduct of the
first of a series of workshops for the NIH Smal|

Grants and research methods.

ties: Institute of Child Health and e

T

The Instityte of Health Policy

:l'::' Z?:e;fpment Studies (IHPDS) is an active key

2 e. development of health policy and

oonﬁed Public Policy. As g policy broker, it

- c;\:es to Organize policy for a medium where
eCision makers ang stakeholders can com®




logether to form a consensus on critical policy

issues. It also gives importance to its involvement

various researches, consultancies, policy forma

d evaluation studies in health care reform and
e-related diseases. IHPDS is also one of

e health institutions that push for the legislation of

e Philippine National Health Research System

The Institute of Human Genetics (IHG) is

: "'7";- mmitted towards leadership in genetic

' ' nology and research, excellence in training
~and education, and comprehensive patient care
d support. It aims to be a center dedicated to
making genetic services available and accessible
D Filipinos all over the country. IHG as the

] ‘pidemiology, and Institute of Pharmaceutical Sciences

3

f

rgest provider of genetic services in the country,
as established linkages with an extensive
etwork of local and international institutions.

€ passage of the Newborn Screening Law (RA
1288) advocated by IHG, institutionalized new

annualreport2004

born screening (NBS) as part of routine newborn
care. At present, it provides newborn screening
testing to more than 300 hospitals and health
institutions in the country. To complement the
implementation of RA 9288, the Newborn
Screening Reference Center was created. The
center is responsible for the national testing
database and case registries, training, technical
assistance and continuing education for
laboratory staff in all NBS Centers in the country.

The Institute of Ophthalmology (10), formerly the
Philippine Eye Research Institute, was created
by RA 4593 on June 19, 1965, as an
autonomous unit of the University of the
Philippines within the College of Medicine. Its
mandated function is to be the Center for Eye
Research in the Philippines by sharing its
resources and expertise. In its more than 38
years of existence, it has contributed to
Philippine Ophthalmology through its researches
on eye health and blinding ocular diseases
among Filipinos.

The Institute of Ophthalmology implemented
starting 2004 the Diploma on Preventive

Ophthalmology and the Modified Residency
Training Program.

The Institute of Pharmaceutical Sciences (IPS)
pursues researches on natural products,
pharmaceutics and pharmacy practice and also
provides technical services for drug analysis and
formulation studies required in providing safe,
efficacious and quality drugs.

University of the Philippines Manila THE HEALTH SCIENCES CENTER
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Signing of the memorandum of agreement for BuddyWorks

The National Telehealth Center, which subsumed
under the National Institutes of Health in the latest
reorganization of UP Manila was mandated to
develop and implement telehealth and telemedicine
systems broadly referred to as “health care at a
distance.” NTC's most significant accomplishment
during the year was the approval of the project
“Design and Implementation of Buddyworks: Use of
Teleheaith Services in Community Partnership
Program™ which entails design, deployment and
evaluaticn of community-based telehealth serviceg
in partnership with a network of national health
agencies, local govemment health units, academic
institutions and clinical specialty Societies. It s g
breakthrough in addressing vertica| inequity in
health care delivery by bringing expert health care
resources of academic institutions ang health
professionals to underserved communiti
appropriate information ang communj
technology. The project was given 3
by E-Govemment Fund cjcT under
the President.

es using

Cations
P43M fung

the Offige of

Rese arch Output and Utilization

The National Institutes of Health, ¢
Philippine General Hospital and othg,
academic units of UP Manila have been
actively conducting researches, thyg
making the NIH the “Health Researcy,

Center.”

To strengthen its research
capabilities, the Office of the Vice
Chancellor for Research and the National
Institutes of Health worked for faculty
exchange programs, consortia, and other
forms of scholarly collaborations with
reputable research institutions, among which
are Chung Hwa University in Taiwan and
Michigan University. Another project aimed
towards this end is the on-going program
under the Bill and Melinda Gates Institute of
Leadership and Management for a multi-
disciplinary, inter-unit research on community

leadership in Population and reproductive
health,

During the year in review, a total of 1,033
researches were conducted. Majority of these
were from the College of Medicine/Philippine
Generg| Hospital, A tota of 369 of these
researcheg were completed during the year.

Research Funding
UP Man:
aNila, through the National Institutes

Health -
* Continuoysyy strengthened its




motion and research
generate support among

5, legislators and alumni as well
ocal and international

ertakings toward this direction
PCHRD initiative on a One-
Xesearch Endowment Fund
resented for legislation. The
nvolves a 5% share for the
ndowment Fund on the collections
dnal Statistics Office,
Regulations Commission, Land
Commission and Department
nt and Natural Resources. The
rently being presented to various

College of Allied Medical Professions

College of Arts and Sciences

College of Dentistry

College of Medicine

College of Nursing

College of Pharmacy

College of Public Health

National Teachers Training Center
School o calth Sciences

annualreport2004

NIH was also designated to undertake the
project “Evaluation and Validation of the
Performance of the National Health Insurance
Program,” for which a budget of P2.8M was
given.

Funding support from various local and
international agencies continued to come in.
During the year in review, funds amounting to
P45,448,540.00, $286,715.00 and ¥15.4M
were received and granted to the different
colleges and units of UP Manila. Additional
sources of funds for research came from other
funding agencies

Tables 34 and 35 shows the distribution and
sources of research funds granted to the various
UP Manila units and colleges.

ST AP R

Output

N
2 E8r08n o
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Research Topics

of UP
TABLE 35. sources Of Fun 1 Amount ofBut al di 3!6“
otal ¢ . ies indudc chdopmcm dlsorch' of
College/ . Inv l‘hh; dj:f emplovees with disability and some 3399 |
Institutes DI Fgcul“'NGI;lm :Qdcﬂ“c training stratcgics - 36
College of Allied 1,06, 878 portfolio. Mos of the works of the college is an academic able |
Medical wpe with 00€ project deals on the technical 1 1 U
Profcssions Lo N W. : = 'Aanl
College of 269, 344 / N aiority of the project studies are clinical studieg argl"
Dentistry i 2 Funds, Personal. and are funded by the different drug companies, (856 ;
Loa | S8 RIDOAIH, UPMMede® | 1y ever, most of the fiinds 5 ct e KRR e
faﬂﬁzf S lr;gul-!lld’ﬁ‘o‘" e drugs otal of 37 Proiccts a1¢ i <RI in® ) o
S
UCLA and variot Some of heCN studics deal on the supply and | 50(“ ;
com 7 : ] i stem to track 3 nt
; fessorial Chair d and also information syster the o
— i, 082 ——_ | IV Soteio Pro dems::l are. It also include the training pres
College of Nursing NH nur s fe;e
methodol lude clinical and public health g o
topics include CT |
| DOH.NIH. PCASTRD, z::;eblun& infectious diseases, health research ,nwrna
College of Public | 21,145,732 ‘g 59 M | UNILAB, GTZ, Fmirﬂ)‘:m‘ operations, and evaluation of health services. |
Health * Foundation t0 £
e am, Glaxo Smithline i
am,USJapan L
(B:“d‘oopaative Medical Scieace !
Program, WHO, USNAMRU memb
2, WHO/WPRO/TDR.
UNICEF, Mombusho, Japan inter”
Human Science Ind Medicine
| Center of Japa 0 i sinclude treatment of pain, health
s 3 pics include pa care
College of 15, 000 - | University of M:f,,]:ndbo ST- | utilization, dosage forms of medicinal plants,
Pharmacy Ch“won%‘;:;{mﬂ; fluoride content of commercial toothpaste, facts :
;gulﬁféon about antibiotics and research on drug abuse
NH The topics include problem-based learning and
?“?".“" g“d‘“f; 250,000 i various research types produced by faculty and 9
raning Center students from MHPEd degree.
Health Professions e 3 s
3 "UP. P al, NIH The topics of SHS include studies on substance
gool of Health 319,028 LGU erson abuse of high school students, performance
G among asthmatic and non-asthmatic children,
breastfeeding, medicinal and psvcho education of
caregivers. -
NIH- Institute of 2, 401,164 $22428 | NIH-IBMB, US-Japan The topics include transgenic banana, botanical
Biotechnology and ¥5 M | Cooperative Medciine Science, molluscicides, v.cholerae, HIV-1, edible vaccine
Molecular Biology Japan Foundation for AIDs in tomatoes and momordica charantia.
Program
NIH Institute of 356, 51 ' $141,538 | ND The topics include assessment of research
Clinical ! priorities, global youth tobacco survey,
Epidemiolozy I l international study on health research funding
i agendies, lymphatic filariasis, TB DOTs and
: S S— o perceptions of caregivers and health workers.
\IH- In f G 2 T
g }?;d }l;- :1!:}‘1”;2! &IH, Pgm:JL NIH-USA. The‘toplcs include PCR studies of neonatal
e 708 Sate LUoversity sepsis, dengue fever, Philippine ventilation
Development
NIH - Institute of ND - | ND
3 ’Ih . .
Human Genetics e topics include human genome, maple syrup
NIH - Institute of | 265, 000 - | NIH, Hawaitan count urine disease, and related genetic studies.
Health Policy and funded, Indonesian il The topics include framework for no
Development counterpart fanded, DOH communicable disease prevention and control in
Studies : , the Philippines, Ph: : d
WHO, GTZ, ILO Geneva pines, Pharmacy profession supply an
2:‘“311.(!. decentralization and health care
ancing, malaria, capacity building project, aod
H - i A S 3
l:)ph Ins;llt:’:: of 914,733 -] 10,00, Don, MoR N ";:lth worker migration.
PGH > clmc topics lflcludc current and external diseases-
NH - Ear g dis:: studies, coconut oil, and other eye related
Institute 7 $ e
':2‘ topics mc!udc validation of the hearing
g ;“3;& auditory brainstem, positional vertigo:
S | related clinical ear research.

e —



arch Dissemination

36 shows that the NIH and other UP
la units have had their share of
arches published in local and

ational journals and in print media.

of the researches have also been

nted in various research fora and

rences, both locally and

ationally.

37 shows that several faculty
bers of UP Manila were given
national Publication Award which is

CAMP
CAS
D 1
CM
CN
P

WL N
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one of the UP President's Awards for
Academic Distinction instituted in 1999. The
award aims to raise UP's level of scholarship
to internationally accepted standards by
providing incentive for works of faculty and
REPS published in international refereed
journals or by recognized international
publishers.

Research Awards

Table 38 shows the list of faculty members
who received national awards for
outstanding research in 2004.
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Philippine Physical Therapy
Excellence in Research, GAWAD PPTA Awards Association ‘
ARy
College of Medicine Natonal Academy of Sci g ]
2 Maric Carmela M. Lapitan, MD Or ling Young Scicnti and Technology :
G |

3. Corazon A. Ngelangcl, MD; Cynthia P. | Best Articlc from a Developing Country 2004 Award International Journal of
Cordero; Mario R. Festin, MD - Acetic-acid wash in cervical cancer screening Acetic | Gynccology and Obstetrics
Acid Guided Visual Inspection vs. Cytology-based
screening for cervical cancer in the Philippines -
4. Felix Eduardo R. Punzalan, MD; Rody | Most Outstanding Rescarch in Cardiology — LDL-R Philippine Heart Association

G. Sy, MD; Ronald S. Santos, MD Gene Mutation among Filipinos with Familial S {
Hyperchol lemni :
k 5. Jame C. Montoya, MD T)iruunding Monograph Award National Academy of Science
b and Technology
{ 6. Ma. Epifania V. Collantes, MD; Paulita | 1" Place — Platform Pnscmmon Case Report PMA, Glaxo-Smithe Kline
P. Pingol, MD; Jose Leonardo R. R h Comcn - Ruptured Mycotic Ancurysm:
Pascual, MD Inmal'L of Staphylococcal Infective
Endocarditis and Resolution with Antibioti .
7. Gerardo D. Legaspi, MD; Willy G. l" Place - Poster Presentation ~ The Risk of Philippine Neurological oyt ag |
Lopez, MD; Peter Paul P. Rivera, MD; A I Rebleeding in Admitted Patients: A 5- 1ati S T
Roland Mark M. Gi MD ycarSmd\
8. Marissa B. Lukban, MD; Aida M. 1% Place ~ Pr ive Research C Anal
Sal MD; Benilda C. Sanchez, MD; ofGenmmcDNAomepumPeﬁch'ﬂl
Catherine Lynn T. Silao, MD- Eva Sub-acute Sclerosing Panencephalitis: Contribution 3
Maria Cutiongco-dela Paz, Host DNA Polymorphnm to sspam
Carmencita D. Padilla, MD;judy P. :
Deveza, MD; Toshiro Hara, MD;
Kenzo Takeshita, MD
9. 1 do R. Mangubat, M d 1 Place — Meta-Analysis Category, W >
D. Tan, MD; Grace R. Dwon MD Rescarch Paper Contest — ACoduuaw , fo
Probing in congenial nasolacrimal duct. :
10.  Manssa M. Alejandria, MD; Regina P. l" Place - Anwmo Gonzaga Rescarch Award |

R Berba, MD; Loreta B. Zoleta, MD icrobial Resi : Patterns, -
Chmc:l Outcomes Incidence and Risk Pmd :
Health-Care Associated lnftcuonldlnw g
i c-aum ¥

E L i among I
Patients at the Philippine General

11.  Sonia S. Salamat, MD 1" Place ~ Research Paper Presentation —
Neck Abscess in Diabetic Patient

12.  Mary Rose Tongol, MD 1% Place - Yonng Investigator’s
C Y- P h idism: A Case

13.  Gabriel Jasul, Jr., MD; Hazel Antonio, ™ Pla:e - Young lnvcsuguof’s Award, Poster

MD; Geraldine Fernandez, MD Catcgory — Hospital Malnutrition: An Assessment of

the Nutritional Status, the Adequacy.of Nutdent |
deefy among lntubw:d Patients and the Ko 5 $
of Physiciansinthe | IR KLy S

Medi 'Wudund‘ i CmUmtolﬂn RS s
Philippine General Hospiral 47 P Vil s V%
14.  Etemity L. Labio, MD 1= Place, wumo(nm  Philippine Socictyof
Variceal Bleeding in Cirrhosi Gas te s,
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Bautista, MD; Gwyncth Bautista-Velez, | Forum ~ A Double-blind d ed Grot ,
MD; Joc) Chua, MD Study to Evaluate the Effects of Mot : 1 ARG
Capmlel’npannonnmmnﬂn i
of Type 2 Diabetes Mellius m

College of Public Health ;
* | 17. Vicente Y. Belizario, Jr., MD; Winifreda | Outstanding Scientific Paper Award »ﬁu.m,.
U. de Leon; Ma. Lourdes E. Amarillo | School-based Control of
Helminths Using Mass T
Assessment
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eliness and Professionalism in Publications

The year 2004 was marked by various activities
aimed at enhancing the constituents'
knowledge and understanding of major
university programs and events, and thus,
generating their active support and participation
in these programs. It was also a period of
firming up the publication program of UP Manila
spearheaded by the Information, Publication and
Public Affairs Office (IPPAO) .

Launching of Publications

As a result of efforts to increa
output of its faculty members .
proviie a venue for the disser
res. 1 and creative works,

P launched the followin
pt ons which it published during the year:

The Philippine Guidelines for Health
Examination: Effective Screening for
Diseases Among Apparently Healthy
Filipinos (PHEX) edited by Drs. Dante
Morales and Antonio Dans. Thisis a
landmark book because it is the first
comprehensive evaluation and synthesis
of preventive interventions and
immunizations for many diseases
afflicting Filipinos. It is a product of long
years of research and collaboration of
many health research institutions,

universities, hospitals, government and
nongovernment agencies, and other
stakeholders.

e The Philippine National Survey on
Blindness edited by Drs. Evangeline
Olivar-Santos and Leo Cubillan.

This is the most comprehensive
research ever done on the identification
of the causes of blindness among

and Prof. Winifreda de Leon contains
new chapters on the prevention and

treatment of parasitic diseases, new

life cycles, more tables and pictures.
Other publications launched in 2004 included:
Proceedings of the 3° Annual Conference on
Health Professions Education, Dr. Cristina
Mencias and Dr. Jose Alvin Mojica (Eds);
Manual Para sa Mga CBR Worker at Caregiver,
Ma. Lucia Mirasol Magallona (Ed.); A Self-Help
for Graduate Students, Ma. Concepcion
Cabatan, et al (Eds.); Human Behavior: From
the Disciplines of Anthropology, Psychology and
Sociology, 2004 Edition, Dolores Recio, et al
(Eds.); Pharmacognosy in Action and in
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Stakeholders Contribution
Implementation

et al (Eds.); Handbook on

.
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ap sa Aaluso

UP Vice President for PublicA ffairs Jose Dali : fec
a complimentary copy of the PHEXJ book &;ay i e ) rece

(2nd) with Prof. Josefina Tuazon, Chancellor

Practice, Dr. Magdalena Cantorio

of the National Health In

Law, with Emphasis on the Outpati
Component, Dr. Zorayda Leopando,
Women's Sexual and Reproductive Health:
Equity, Access and Quality in Family Pra
Dr. Noel Espallardo (Ed.); The Handbook of
Pediatric Cardiology, 2 Edition, Dr. Edgardo
Ortiz et al (Eds.); Seizures in Children: A guide
to Management, 2™ Edition, Dr. Carmelo Alfiler

(Ed.):

Towards Effective
surance

jent
etat (Eds):

ctice,

Pediatric Infectious

Diseases and Easy Guide, 2* Edition, Dr. Lulu
Bravo et al (Eds.); Self-Instructional Learning
Methods for Year Level 3 Medical Students on
Hearing and Balance Olfaction and Gustation
Phonation and Facial Expression, Dept. of
Otorhinolaryngology; and Voluntarism in Action,
Volume 5, Perpetua Acosta et al (Eds.)

m Dr. Dante M m:
(&
Reyes, and Dr. Antog, Dane

Venues for Publication

uP Manila provided two official publicationg
where researches: papers, and other worig -
high academic Of scientific values in the heaiy
sciences can be published. Both are aiming for
international accreditation by the Intemnationy

Scientific Information (ISI).

The UP Manila Journal

The UP Manila Journal has been a refereeq
journal which is devoted to papers on health,
social sciences, health policies, health
professions education and other papers in
nursing, allied medical, pharmacetitical and
dental sciences. It responds to the need fora
vehicle to publish on a more frequent basis
(every quarter) and reach a wider readership,
particularly for the dissemination of research
findings.

The year was marked by sustained efforts to
review and publish more quality papers through
a heightened campaign for active solicitation of
articles from the colleges/units and
strengthening of the review process through the
eXpansion of the pool of reviewers and the
appointment of g full-time editor.

The d.riVe for solicitation of more articles resulted
;:ra:unzlc.:reése in the number of papers submitted
man 'cation. For 2004, a total of 25
Doss?;cnpts YVer.e submitted for review and

; © Publication. Of this number, six weré
Publisheq While another six have been accepted



 for possible publication are now with the authors
for the needed revisions.

To intensify the screening and review of
manuscripts, UP Manila Journal now has a total
‘of 41 active reviewers in various areas of

sxpertise, including a few from outside
institutions and one faculty member of medicine
vho is now in the United States. This is a big
pap from about a pool of 10 reviewers during
the past years. The additional reviewers were
‘endorsed by their respective heads.

An experienced and highly competent full-time
editor was also appointed during the last few
months of the year. The Editor-in-Chief spent a
ot of time and effort in meeting with the
ndividual authors for the revision of their papers
1S a way of encouraging them and promoting
ir capability, language editing, reviewing and
3vi- ing the scientific and technical aspects of
1@ | 2pers, including the appropriate format

St | on APA guidelines.

3 sist in revising and finalizing the papers,
guage editors, all professors from the College
rts and Sciences Department of Arts and
unications were identified and their

es were tapped based on a preferential
ement. These efforts resulted in the

ation of two issues of the UP Manila

nal in 2004.

year also saw the review and revision of
policies and guidelines, as well as

procedures, for the UP Manila Journal. The
need to reorganize its Advisory Board and
Editorial Committee was seen and this plan
will be presented to the members of the
Advisory Board and the Editorial Board in
early 2005.

Acta Medica Philippina

The Acta Medica Philippina which was first
published in the 1930s to cater to the research
and other scientific works of faculty members of
the College of Medicine and College of Public
Health, focuses on biomedical and highly
technical manuscripts. Being inactive for
several years, Acta Medical Philippina will be
relaunched early next year and will be refereed

hence.

University of the Philippines Manila THE HEALTH SCIENCES CENTER 83




Regular UP Manila Publications

p Manila
UP Manila, through IPPAO, releases U

the
Bagumbayan quarterly. In 2004, only

released-
issues for the first two quarters were :
quarters issues

i the 3 and 4"
The materials for oht

were already prepared but printing got cau
up in the rush during the year end break.

The UP Manila Newsletter, 2 monthly
publication, came out on time for twelve issues
in 2004. A four-page special issue featuring

the accomplishments of UP Manila for 2003 was

also printed.

The office also prepared and produced other
information materials such as flyers, poster, and
souvenir programs for the conference on
problem-based learning and souvenir program
for the university's foundation week
celebration.It also prepared and sent news
releases to national dailies to promote university
and college events.

Pahinungdd Publications

The Ugnayan ng Pahinungod prepares and
produces various publications for its volunteers
and partner institutions.

These are the Annual Report which covers the

accomplishment for the year that transpireq:

Ang Pahinungéd, the officia| Newsletter of the

volunteer service program of the UP Manila
published bi-monthly; and the Voluntarism :
in

Pahinungéd journal that chronicleg the
jon, .

ti es5aYS, poems, and experienceg *
nd Pahinungdd officials, fiye

h were already published.

AC
I-eﬂections,
the volunteers 2

volumes of whic

Capability puilding program

part of IPPAO's thrust is to enhance the
technical capability of information officers anq
editors/staffers of student publications and
employees of each college involved in the
preparation of printed materials such as posters,
brochures, newsletters, etc.

Conducted in 2004 were various training
programs on capability building. One such
training was a writeshop on journal writing for
health social science (HSS) researchers who are
members of the Philippine Health Social Science
Association (PHSSA). This was held in August
and attended by some 10 PHSSA HSS

researchers.

% z Ny ‘2 . 2,

<

St?arch Jaime Galvez Tan lecturé 2 <
uring a writeshop for PHSSA mert 4

Vice Chancellor for Re
calth social science ¢



Other related activities included lectures on
basic news and feature writing which was
participated in by the designateq Information
Officers of each college/unit and on how to get
research papers published by the UP Press.

Workshops on  writing for journal publication,
desktop publishing and development of a public
affairs program were also conducted during the
latter part of the year as part of the thrust of the
office to strengthen its public affairs role.

annualreport2004

IPPAO staffmembers train employees on desktop publishing
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UP Manila constituents: faculty, staff, students
and alumni concretized self-offering symbolized
by the oblation. Their contribution, in terms of
extension services and conduct of continuing
education speak of UP Manila's leadership in
various fields of health sciences professions.

Extension Services

The Philippine General Hospital

PGH's priority is to provide various services of

' the highest quality. In 2004, PGH, the country's
largest tertiary medical services provider,
served a total of 620,831 patients, 6.64%

" -ompared to last year's 582,186.

»wn in Fig. 3, distribution of patients is as

. Outpatient 82%, Inpatient 9% and
cancy 9%. Compared to last year's
s'- -iics, outpatient consultations increased by
.48% from 467,239 in 2003 to 511,514 in 2004.
f this number, 34.30% were new patients while
5.70% were revisiting patients. The
epartments with the most number of OPD
nsultations were Medicine, Obstetrics-
3ynecology, and Surgery. Cataract Senile
Viature/Immature ranks first in the Top Ten (10)
eading Causes of OPD Consultations. There
ere improvements in choke points in the
epartment of Outpatient Services thereby
proving patient satisfaction.

nsion Services and Continuing Education

Emergency patients added up to 56,001
compared with 63,920 in 2003. The renovation
of the Department of Emergency Medical
Services (DEMS) complex is considered the
main reason for the 12.38% decline. The
number one cause of emergency consultations
was trauma.

Charity inpatient admissions were 37,270. The
average number of admissions per month in 2004
was 4,443 compared to 3,739 in 2003 or an
increase of 18.83%. The department with the most
number of charity admissions was Obstetrics-
Gynecology (30.64%). The average length of stay

@ Emergency
M Inpatient
"7 Outpatient

FIG. 3 Patient Distribution, 2004
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L

ient
in the charity wards was 9 days: Paﬂb:z e
confinem”ent days totalled 292,039; s
rate at 85.75%. Hypertension was first In

the top ten causes of inpatient admission-

With the Department of Paypatient Servioes' efort
of converting unoccupied facilties into small private
rooms to accommodate more patients, the averags
pay inpatient admissions per month increased from
1,325 in 2003 to 1,337 in 2004. Payward
inpatients stayed for a total of 112,674 days with
an average length of stay of 7 days per patient.
Low bed occupancy rate of 62% could be
attributed to the closure of some rooms which
need repairs as well as on room preferences of the
clientele. The department with the most number of
pay admissions was the Department of Medicine
(4,385). The Department of Pay Patient Services
has been keen on improving aesthetics and
maximizing bed occupancy. This is in
consonarnce with iis initiative of
establishing a hotel-like PGH
Paypatient Services.

The actual bed capacity for 2004
was 1,263, distributed as 684 beds
in the charity wards, 410 in the pay
wards and 169 in the intensive
care/specialty wards,

Regional distribution of patients
(Table 39) shows that 156,409
(98.64%) patients were from the
regictns in’ Luzon with the Mostly
coming from Region |V (24.3%) and
National Capita| Region (66.59%)

Mortality rate slightly improved from last Yeary
5.00% to 4.77% in 2004. Table .40 shows the
to.p ten causes of mortality, inpatient admissigy
and outpatient consultations. Th‘e Number ong
cause of mortality was pneumonia while the

number of inpatients were admitted dye ¢,

most
The top cause of outpatient

hypertension- ‘
consultation was cataract senile

mature/immature.

PGH continued to provide the needed

therapeutic and diagnostic services. With the
introduction of new diagnostic examt_ i
the inclusion of Magnetic Resonance
(MRI), PGH can now boast of beir
government hospital that can offer.
array of technologically advan
availability of reagents and sup
Department of Laboratories rende
operational. 18

No. of

Patients




£ TABLE 40 Top Ten Causes of Mortality, Inpatient Discharges and Outpatient Consultations
R - Mortality Inpatient Discharges Outpatient Consultations
Pncumonia Hypertension Cararact senile
141 2,004 2,987
Preterm Pnemonia Tuberculosis
- : : 96 1,064 2,640
Sepsis Diabetis Mellitus Hypertension
67 1,037 2,208
Acute Respiratory Failure Heart disease Goiter
‘ 62 1,015 1,878
Septic Shock Cervical cancer Upper Respiratory Tract
- 57 709 | Infection 1,773
Hypertension Hernia Urinary Tract Infection
55 600 1,687
Diabetes Mellitus Pulmonary TB Myoma uteri
46 461 1,145
Heart discase Ovarnan new growth Ovarian new growth
43 440 895
Acure Myocardial Ovarian cancer Diabetes
Infarction 38 362 773
Leukemia Leukemia Perimenopausal bleeding i
' 30 483
The Operating Room Complex and operating services to patients. Among the 32 914 “°W

rooms outside of the complex performed 44,723 pahents and 27,908 old patients mtervnewed. ‘
surgical operations, deliveries, and procedures 94, 71% and 99% were respectively classiﬂed to ~

in 12004, lower by 9.55 % from that of the Cless D category or fully indigent patlents

ncountered, the Dietary Department provided 2004 decreased by 6.04% which can be
gh quality nutritional care to patients and attributed to -the decrease in the number of
imployees by posting an increase of 2.99 % in

cogr ltion and partlmpatmn.

The total number of records handling activities of
Viedical Records Division increased by 3.7%
m 1,302,231 in 2003 to 1,350,319 in 2004.
/ f er notable accomplishment of the Division

as the implementation of an “Express Lane” for
he issuance of medical certificates for paypatients.

he Medical Social Services Division continued
mission of providing appropriate social : y .
'plansareundarwayforme Y ofﬂ\e
Maln Pharmaw to Optlmlze services.

University of fhﬁ '. p

drevious year. In spite the numerous challenges Likewise, social services rendered to paﬂents in_

he services they rendered in 2004. Kgc%wol‘k pl'Osram of the leISIOﬂ contlnued to
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Ugnayan ng pahinungod

in exi r10
Pahinungéd has been In existence fo

ave
years now. lts different programs s
evolved into many forms of service an

! eeds of
continuously evolving to answer then

: d
the communities. In 1994, the Pahinungd

started with six programs namely: Health
Missions, Health Training, Summer
Immersion, Tutorial Services, Disaster
Management, and Sports Science and
Wellness Consultancy. Now, it has 11
programs clustered under four major programs
namely: Educational Assistance, Community
Health, Community Social Welfare, and
Advocacy. Under the Educational Assistance,
there are Tutorial Service, Teachers'
Development Program, Affirmative Action and
Gurong Pahinungéd. The Community Health
has Health Training, Health Missions, and
Emergency Room Valunteers Program. The
Community Socia! Walare includes the
Summer Immersicr Service Program,
Program for the Stree: Children, and Hospice
Care; while the Advocacy Program has the
Ang Pahinungdd newsletter, Voluntarism in
Action book series, Annual Report, and other
information campaign activities,

The Tutorial Services Program is handling the
National Service Training Progr am-L
Training Service (NSTP-LTS) under itg Service
Learning Option since Pahinungéd has
existing linkage with public Schools in Megy
Manila. During the second Sémester, the :

iteracy

Sereetchildren take to the stage during a play staged in DCCCmfxz'
program deployed 91 students, conducted 568
tutorial sessions and served 144 students in

four public elementary schools. The Gurong
Pahinung6d Program was inactive this year

due to the delays in the renewal of

Memorandum of Agreement between DECS

and UP. However, coordination for the

Teachers' Development Program has been
ongoing, in preparation for its revival.

Under the Advocacy Program 16 volunteers
participated in its first advocacy training for
volunteers, while three volunteers helped in the
room-to-room presentations and orientations.
There were 38 orientations conducted this year
for 1,746 upm Students. The Program for the
Street Children is Preparing a musical theater
Play that will showcase the artistic talents of the

street ki

et kids, at the same time develop their
confidence and se}
them off the street
acti

f-esteem, as well as, keep
e S. The program has 129
olunteers this year and a total of 200

beneficiar:
i aries from the six street kid institutions
" the program,




S Summer Immersion Service Program

loyed 13 volunteers to San Jose, Occidental
doro; Buhi, Camarines Sur; Real, Quezon;

a }n » Quezon. In preparation for the

jon, they were oriented and trained, and
monitored for supervision. At the end of
yment period, they were processed
riefed by the staff.

spice Care Program was just relaunched

. The office coordinated with

a psychosocial support group in the
ent of Family and Community

e program gathered 40 volunteers,
nt orientation and screening, to serve
ents, particularly the cancer patients.

ission conducted 92 medical, dental
issions (including site visits,

r inspections, and follow-ups) for
serving a total number of 19,379
§7 communities. More than 561
were deployed. The program

iealth education and health training
iealth missions. Thirteen health

nd five health training courses were
ad in these missions to make each
 cost-effective.

f Room Volunteers Program
olunteers this year. These new

n initial orientation followed by
j_'before deployment. Debriefing
he project. The program records
s served in the PGH ER.

University of the
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Volunteers were also fielded to assist the
Department of Pediatrics in its Cup-Feeding
program at the PGH Nursery. The other
activities of OPCE were the celebration of the
11" Inception Anniversary and the Staff
Development activity in Sta. Cruz, Laguna. A
Christmas Bazaar run by volunteers was set up
at the OPCE just before the Christmas vacation.

OPCE became an official member of the

national network of Volunteer Organization
Interaction, Coordination and Exchange (VOICE)
this year. OPCE won the first prize in the poster-
exhibit contest of the Foundation Week of UP
Manila. Two volunteers were finalists in the
Best Student Volunteer Search.

Academic Units

UP Manila accepted the responsibility of hosting
the Asia Pacific Conference on Problem-Based
Learning. The conference provided added
benefits to the faculty in terms of making them
aware of innovative strategies in teaching-
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er opportunlties for
dit of Prof. Fatima
o, Dr. Alvin

learning and gaining bett
networking. Itis to the cre

Castillo, Dr, Armando Crisostom e
Mojica and the faculty staff complemen

Manila that the conference turned out to be a
success with 326 participants including the 36
foreign delegates/speakers. It generated funds
for future similar endeavor. The UP Manila
Chancellor was elected President of the Asia
Pacific Association in Problem-Based Learning

for the Health Sciences for 2004-2006.

The College of Allied Medical Professions
continued to strengthen its community-based
rehabilitation (CBR) program in Montalban,
Rizal. Incidentally, the program was conferred
by the Civil Service Commission with the 2004
Pag-Asa Award. CBR workers training was
conducted to further strengthen the
competencies of these workers in meeting the
needs of persons with disabilities (PWD).
Likewise, CBR barangay level planning
sessions were implemern'ad in seven barangays
of Montalban to bring the program to the
barangay level. Closer coordination with the
municipal and barangay officials was attained
with the establishment of the Office of PWDs
Affairs. Preparations for the next site of the
CBR Program were done with the local
government officials.

On the other hand, the expansion of CAMP's
Clinic for Therapy Services was seen with the
launching of its Adult/Adolescent Section durin
the UP Manila Foundation Week Celebration, i .
October. For many years now, the section ha:

an excellent venue for training, dynary;,
n

rch and resource O Ty
resed iewise, its Pediatric section

ught for training, scholastic

ue
contin research of OT/PT/gp

exchange of expertise,
pediatric services.

ty members of the College of
Dentistry continued their active involvement i,
the Continuing Dental Education Programs,

both here and abroad, mostly as resource
speakers and lecturers. Several faculty
members aré members of the Philippine Dental
Association Speakers’ Bureau for conventions,
workshops, conferences, symposia organized by
the Philippine Dental Association.

The facul

The College of Dentistry also hosted a major
Dental Seminar in 2004, the Asian Dental Forum
which was a joint project of the Tokyo Medical
and Dental University and UP College of
Dentistry through the UP Dental Alumni
Research and Development Foundation, Inc.
This year's theme was “Conservative Dentistry:
Towards a New Era.” The event was attended by

A

«’Q:\{

= Y
P’s Clinic for T hcrapy Beébuiccs




7 dental practitioners
m the Asian region.

“goordination with the
P ilippine Dental

sociation, Colgate-
Pe Imolive Philippines, Our Lady of Abandoned
arish and Clinic for Therapy Services-CAMP.

e College of Medicine conducted circuit
urses under the Continuing Medical
ucation Program in the following hospitals:
dres Bonifactio Medical Center (Trece
Meriires, Cavite), Laguna Provincial Hospital
“ruz, Laguna), Roxas Memorial Provincial

I (Roxas City, Capiz). Almost all

nents of the College of Medicine

.zd outreach programs, free clinics, in-

aining in their respective specialty

IV wuary 2004, the College of Nursing was
Bdesignated as the WHO Collaborating Center
) Leadership in Nursing Development. This
inction inspired anew the College of Nursing
Ditake the lead in nursing development, to
engthen capabilities of nurses as they

ume leadership roles in nursing education,
tice and research, to develop appropriate
id innovative approaches, tools, and
Béthodologies for health promotion, health
lifestyle and quality of life, and to forge

Dentists attending to a patient
during a dental mission

annualreport2004

CPH students doing their practicum in the
community

collaboration with government, WHO-WPRO,
other WHO collaborating centers, universities,
institutions, organizations, and nursing interest
groups.

The College of Pharmacy entered into
Several memoranda of agreement with various
institutions. Among these were with Zuellig
Foundation and PhilHealth for the “Living the
cGMP Lifestyle Project”; with the Philippine
Society of Hospital Pharmacists and United
Laboratories for the conduct of clinical pharmacy
training program; with General Drug, lné. and
the Philippine Institute of Traditional and
Alternative Healthcare (PITAHC) for the
reformulation/formulation of pharmaceutical
products and herbal soaps, respectively. As
part of the MOA between UP Manila and the
University of San Carlos in Cebu City, a faculty
of the College of Pharmacy conducted a one-
week lecture for the graduate students of the
University of San Carlos and pharmacy :
practitioners in Cebu City. Also, as part of its
community-based program, the College of
Pharmacy forged an agreement with the Sto..
Nino Parish, Bagong Silang, Kalookan City.

University of the Philippines Manila THE HEALTH SCIENCES CENTER -89



J—

100

A Memorandum of Agreement

between University of lllino

Philippine National Herbarium ( ;
Palawan Council for

Museum Manila),

Sustainable Development (Pu

Palawan) and University

was signed

is, Chicago,
National

erto Princesa,
of the Philippinés

Manila-College of Pharmacy regarding

established cooperative relations

to develop the

academic and cultural interchange between
these institutions through mutual assistance in
the areas of education and research. Another
agreement towards this end has been forged

with the UP-College of P

Sains Malaysia.

In 2004, the faculty and staff of the Co

harmacy and Universiti

llege of

Public Health conducted several community.
based programs/services such as:

environmental health risk
Local Government of Bis|
blood and environmentg|

industrial hygiene Mmeasure,

ig. Surigao del SUI’,
lead monitoring

community health services in UPEHCQ j,,

Cavite.

The National Teachers' Training Center o
Health Professions, through the Inter-
University Workshop held in May, 2004, traingg
more than 100 health professional teachers from
13 regions of the country on the Associate in
Health Science Education (AHSE) curriculym,
Its extension services conducted in 2004
enabled collaboration with several institutions
like the Central Philippines University in llilp
City, Dela Salle University in Cavite, PhilTIPS,
Chinese General Hospital, the Association of
Deans of Colleges of Nursing, Medicine and
Dentistry and the other colleges and
departments of UP Manila and the Philippine
General Hospital.

Continuing Education

The Continuing Education Executive
Committee (CEEC) is responsible for
Planning, implementing the guidelines,
monitoring, and developing the program for
non-degree continuing education activities.
The non-degree continuing education
activities (NDCEA) are referred to as, but not
limited to, non-degree
eourses/programs/activities at the
Postgraduate |eye offered by any
3::a(rjtir:;ent/unif/college of UP Manila which
Mar;ila i tcﬂfy O.r.lr.ldirectly, the name of UP
refresh,ers acilities, and faculty. These aré
G °°U.rseS. workshops, technical

8, Seminars, or other training courses




program development where the
ertise of UP Manila faculty are

ng shared to the other members of
r respective professions outside
the academe. The members of

~ CEEC are Ms. Gayline Manalang of
MP, Prof. Luciano llao of CAS, Dr.
ecilia Salinda of CD, Prof.

tte Lao-Nario of CN, Dr. Raquel
llco of CP, Dr. Ofelia Saniel of

r, the committee revised the guidelines
iducting NDCEA to clarify matters
g charging and remittance of
ative overhead costs.

shows the non-degree continuing
activities proposed/conducted by the
e colleges/units in 2004.

rds and Recognition

tributions of UP Manila faculty
staff, students and alumni in the
es, various health professions,
,s and societies were continuously
) “. various national and international
jving bodies. This section presents
ds and recognition accorded to UP

annualreport2004

B Cilrge of Nursing buildling

with regard to standards developrnen}f N s
monitoring in nursing education, 1n¥olv ment
in advocacy, policy formulation, Faroy
implementation and evaluation, (2) ;
strengthen capabilities of nurses aé they
assume leadership roles in nurslng

education, practice and research, (3) develop
appropriate and innovative approaches, '
tools, and methodologies for health
promotion, health lifestyle and quality of life.
and (4)1brge collaboration with government |
WHOIWFRG other WHOCCs, universities, '
mstltutlens.*orgamzatlons and nursing
mtereéﬁt?grﬁu:p.ﬂ _

Dr. Naﬁitl{tad‘ C. Gervasio, a professor of tl\e ‘
College abentlstry was conferred honorary

At
o

m



102

Nationa, Aw scognition

Dr. Nelia P. Cortes-Maramba, a well-known
pediatrician and Professor Emeritus in the
Department of Pharmacology and Toxicology of
the College of Medicine was the recipient of this

year's The Outstanding Filipino (T OFIL) in
Medicine.

The Outstanding Filipino TOF|L Award wag
conceived by the Philippine Jaycee Senate to

institutionalize public recognition for outs

tandi
achievement of men and women, 41 years fng
o
age and over, whose exemplary achievementg

are worthyl of emulation, Dr, Mafamba th
rough

>nd row from left: Dr. Nelia C. Maramba, Prof. Thelma Rivera, Lenita Reyes-

"} g representing mom Josefina Tayag, Irene Carolina-Sarmiento, Gian -
Malaby gz ‘ . Prof. Grace Mateo, and Lilia Flor Nievera; first row, from left: Dr  var
Sant . Natividad Gervasio, Dr. Antonio Dans, Prof. Lorna David, Dean C. . ith i
Pre | Prof. Lucia Magallona representing CAMP’s Community-based Rehabil

her over 40 years of professional
defined the complexion of clinica '
and toxicology in the Philippines.
founding member of the Natior ,7
Research Program on Medicin:
(NIRPROMP) which provided
Promoted use of herbal me dic
lagundi, Sambong, tsaang gL
and akapulco lotion. She
establishment of the Na on:
Information Service, f

Institute of Human G
Can'nencita D. Padil



" Bayan Award. The award is conferred on an

idea or performance that had nationwide impact
on public interest, security and patrimony. Dr.
Padilla was cited because of her contributions to
the country's awareness of the importance of
lewborn screening to safeguard children from
ossible death and mental retardation due to
birth defects. Her deep commitment and
edication to have the newborn screening
program institutionalized, despite apathy and

k of supOport from health officials has
resul;ted in the approval of the Newborn
Screening Act of 2004.

he Dangal ng Bayan Award, also of the Civil
ice Commission, was conferred upon Dr.
angeline Olivar Santos for exemplary

cuct and ethical behavior conferred on an
\ “ual for performance of extraordinary act
I p' Llic service and consistent demonstration
@ cmplary ethical behavior on the basis of
observance of one or more of following

ms of behavior of public officials (RA 6713):
itment to public interest, professionalism,
ess and sincerity, political neutrality,
ponsiveness to the public, nationalism and
jotism, commitment to democracy and

e living.

livar Santos, an ophthalmologist who
orks as a researcher at the Institute of
ithalmology was recognized for her

ge to overcome the iliness she suffered
| Child which resulted in her back deformity
hort stature. It was due to her proposal

annuaireport2004

Dr. Carmencita Padilla with a screened and
unscreened child

on the Modified Residency Training program in
Ophthalmology that doctors in the provinces
with no eye doctors were trained to become
accredited ophthalmologists and serve in the
respective provinces afterwards. She is also
actively engaged in the conduct of the national
surveys on blindness among Filipinos, the
results of which served as basis for the
Department of Health's program on blindness
prevention.

The Community-Based Rehabilitation
Program (CBRP) of the College of Allied
Medical Professions was conferred the Civil
Service Commission 2004 Pag-asa Award.
The award is conferred on an individual or
group of individuals for outstanding

University of the Philippines Manila THE HEALTH SCIENCES CENTER
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idea or
sulting from an
i benefit more than

nment though not

contribution
performance which directly

one department or the gover i i
of such extraordinary or exceptional deg

merit the Lingkod Bayan Award. CBRP V:aisn
cited for its contribution in training stucfen ] .
rehabilitation medicine, providing service, an
empowering people with disabilities. The
program was started in Montalban (now
Rodriguez), Rizal, one of the towns with the
highest number of people with disabilities.

Dr. Antonio Miguel L. Dans, a cardiologist
and Associate Professor of the College of
Medicine is the fourth from UP Manila that
were named Metrobank Foundation's
Outstanding Teachers. The winners of this
prestigious award were chosen for their
outstanding contribution to the teaching
profession, personal integrity and character,
instructional competence, and professional
and community involvement. Aside from his
teaching responsibilities, Dr. Dang developed
instructional materials, wrote books and
educational articles, developed teaching
innovations, He js one of the editors of the

landmark book, Philippine Guidelines on
Health Examina

tions, Effective Screening for
Diseases Amon

g Apparently Health Filipinos,

peen honored by the Metro Bank Foundatig, -
their achievement in their chosen fields of
e

endeavor.

Dr. Raquel del Rosario Fortun of the Collegq
of Medicine was cited as The Outstanding
Women in the Nation’s Service (TOWNs)
2004. This award is conferred every three
years by the TOWNS Foundation on Filiping
women who contributed positively to shaping
the nation's future and serving as a Catalyst fo
economic and social development by Providing
their time, talent and resources to government
organizations. The expertise in forensic
medicine of Dr. Fortun, tagged a<
“spokeswoman for the dead” was of great
relevance to numerous death and murder
cases and tragedies such as the 1996 Ozone
Disco, 1998 Asosacion de Damas Filipinas fire
and the 1999 Asian Spirit crash.

The 2004 Outstanding Young Scientist Award
Was conferred by the National Academy of
Science and Technology to Dr. Marie Carmela
M. Lapitan, 5 consultant of the Division of
Urology, Dept. of Surgeon and research
assistant professor at the National Institutes of
Health, She was awarded for her “pioneering
work in the field of urology which addresses the
care of incontinent Patients, for contributing to
the development of a Subspecialty of urology
that is barely existent in the country, for inspirind




onor with Dr. Jonas L. del Rosario of the
ent of Pediatrics, College of Medicine
as chosen for his contributions in
entional pediatric cardiology. The TOYM
s of the Philippine Jaycees has not only
f the country's most coveted award
1g men, but also an institution

zing excellence in young Filipinos in
noting leadership, integrity, character and

{o the nation.

pine Medical Association conferred
e P. Rizal Memorial Award to two
2mbers of the College of Medicine:
e and research to Dr. Alendry
ofessor Emeritus and to Dr.

a for his outstanding medical

he award is given to an

| Filipino physician in recognition

' works, community, socio-cultural

s involvement, and excellence in

egulations Commission named
Arcadio, Professor of Pediatrics

Philippine General Hospital'
r for Nursing Services, Ma. Rita
the Outstanding Professional in

ard D.C. Drilon, a member
f Medicine Class 2004 was

annualreport2004

awarded as one of the Ten Outstanding
Students of the Philippines (TOSP).

UP System Awards

Dr. Reynaldo O. Joson, a consultant of the CM
Dept. of Surgery, College of Medicine was chosen
as the recipient of 2004 Professional Award in
Medicine by the UP Alumni Association.

The 2004 Concepcion D. Dadufalza Award for
Distinguished Achievement was conferred upon
to Dr. Martesio C. Perez, a neurologist and
professor emeritus of the College of Medicine.
The award, established in honor of Prof.
Dadufalza on the occasion of her 50" year of
teaching in UP, aims to honor individuals of
distinction who have excelled in their
professional lives or who have contributed
significantly to important causes in society. The
names of awardees and recipients of other
recognition are listed in Annex D.
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pdemnization of its facilities. The University
had to face immense challenges when the
dget from the national government for

ipment and capital outlay started to shrink
veral years back.

e sound fiscal management of the University
abled the implementation of physical
drovements and infrastructure projects. Most
e big projects of UP Manila were funded by
UP System out of reprogrammed savings.
ancial support from outside sources like the
Intryside Development Fund of various
slators as well as the concerted efforts of

nni and friends of the University enabled UP
ila to pursue other projects.

~structure Development

Wiy, the dream to build a "home" for every
| - e is being realized. The third floor of
College of Dentistry building was

leted in the middle of 2004. The 3"

Se of the construction of the College of

d Medical Professions' new three-storey
dil g was also implemented during the

Jo sustain its reputation as the country's leading

Modernization of the University

The 3rd floor of the CD building was completed in mid 2004

year. UP Manila, particularly, CAMP, is
optimistic that the next phase which will
complete the structure could be started early
in 2005. This will enable the college to move
to a more spacious structure from its present
crowded place at the UP Manila Annex
Building in Padre Faura.

The College of Arts and Sciences' Rizal Hall
undergone reroofing after a structural integrity
test was conducted on this 40-year structure.
Various renovation works were also
implemented in the college such as renovation
of Instrument Room at Gusaling Andres
Bonifacio, Audio Visual Room for the Graduate
Programs. Installation of PABX and public
address system was also completed.
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Top, Interactive Learning Center training; ]
Bottom, Blessing of the Sentro Oftalmoiogico Jose Rizal

The proposal for the School of Health Sciences'
Academic and Administrative Building in a 10-
hectare lot in Cabalawan, Leyte has been
endorsed by UP System Administration to the
National Economic and Development Authority
(NEDA) as a priority project for Japan
International Cooperation Agency (JICA)
funding. The project cost of P298,872,000
includes: building, P207,990,000; equipment,
P78,882,000; and consultancy fees,
P12,000,000.

ctrical rewiring being done at
and the renovation of
leted during the

le
nwhile, the €
an :inq buildings

Othe ' i the
infrastructuré projects lnclude.d
— tive Learning Center, upgrading of

racti

e and comfort rooms.

|aboratories, libraries

For PGH, two major constructions
were completed in 2004, the
Modemized Department of Emergency
Medical Services (DEMS) and the
Sentro Oftalmologico Jose Rizal
(SOJR). The DEMS modernization

was funded through a soft loan from
Spain and carried out by the Spanish
company, Intersalus, S.A. This
modernized DEMS with state-of-the
art facilities and equipmr i
emergency care
May 2004.

The five-storey SOJR had it

October 2004. These facili
equipment were made pos
million euro grant from the :
through the efforts of the
Cooperation Internacional
from the construction ani
Sentro, the project also
professionals in opthal

fellowship ang postg
Spanish intitutic




Renovation works in the hospital included that of
Neurosciences Ward 5, Accounting and
Cashier's Offices, Oncology Pharmacy, Cardiac
Cath Lab, Multipurpose Treatment Unit of the

Dept. of Otorhinolaryngology.

A complete list of infrastructure projects, mostly
renovation works, is shown as Annex E.

Campus Development Master Plan: A Five-
Year Development Plan

How does U.P. Manila define its physical
identity when its most distinctive identity is
that it is the birthplace of the University of the
Philippines which straddles in the middle of
the historic City of Manila? How does U.P.
Manila define its sense of place as its
academic, research and extension service
leeds evolve?

hesc are among the questions this Campus

3 clopment Master Plan will strive to answer
it evolves a ten-year master plan for the UP
anila constituent university of the University of

Jevelopment Master Plan respects the historical
[P Manila, as shown by these old photos of PGH

K i ovies > 7 * Vi |
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the Philippines System. The perspective is to
develop a plan that is well aligned with the
university's culture and traditions.

The Plan's overall goal is to translate academic,
research and extension service priorities into a
physical plan. As such, it will consider both
the renovation and reuse of existing space and
construction of new facilities taking full
maximum use of the scarcity of space.

There are fascinating challenges in the U.P.
Manila Campus Development Master Plan.
There is a very strong sense of history in the
place and this is a distinctive U.P. Manila
landscape and architecture. Efforts to preserve
this heritage are evidence in all sectors and
units of U.P. Manila.

One can easily be attracted to the issue of
university character. The second challenge is

maintaining the intimate scale of a strong liberal
arts college campus, the College of Arts and

University of the Philippines Manila THE HEALTH SCIENCES CENTER




given @ P10-million budget by the up

which was : )
ie ali with this plan. The first
Scences, while also mesting the nee”S gystem, is aligned with th's | lved
cie ' it of a national Health of the proie ct, which involved the
priorities, and intensity 0 i phase it chaer
; Center. We should look fort . ctallation of lighting an s,
LR ' & 04. The plans and

was completed in 20

ting these two characters s
s nd phase which involves

simultaneously. drawings for seco
ks as well ag
: f new covered wal
i t be putting up © eadot
Thetask:of deslon nd planing T rehabilitation of the old ones are already in

t were project requires P9.5M budget.

reflected in our signature buildings tha

lace. The
designed and constructed before World War . p

The planning, conceptual design and t Also part of the plan is the construction of
; nsistency tha : . ;
a.rchltectural work should have co lemeys in various identified points of
(e entry/exit located in several UP Manila colleges
The UP Manila Campus Development Master and the Philippine General Hosplta-l. The
gateways will have a common design already

Plan was drafted and prepared by the UP
Manila Project Development Committee and the
Office of the Vice Chancellor for Planning and
Development. lIts basic framework are as
follows: first, UP Manila should be undeniably

an attractive historical site; K v
{‘;’/

approved by the UP Manila administration. A
Proposal for the naming of streets within the

campus is also being studied.

second, it should be a
campus that is relaxed,
enjoyable and with a
friendly and healthy
environment conducive to
learning, development and
progress; and third, its
present and future
configuration of centers
and projects should be
directed to promoting
advanced learning.

The UP Manila
Landscaping Project,

10
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laste Management System

ated Waste Management Committee
onstituted in 2003 and tasked to
| mplement a UP Manila Master
tegrated waste management

arly conduct waste audit and

for UP Manila to ensure compliance
nmental laws; monitor, evaluate
Commendations on UP Manila's
ent practices and compliance
Air Act; and initiate information
@ h environmental safeguards in
vaste management. The NGO,

out Harm, was asked to serve
0 consultant in these undertakings.

NMC spearheaded the holding of a
discussion entitied "Toxicity on Medical
recent Research on the Health
ncinerating Medical Waste" with Dr.

5 guest speaker. Dr. Orris is the

ice of the Occupational and

al Medicine Unit of the University of

0 (UIC) Hospital and Medical Center.

)n with the Bids and Awards

' the IWMC gave inputs for the
f the Terms and Conditions for the
Disposal of Hazardous and Toxic

WVastes as well as the criteria for the
contractors highlighting compliance
8an Air Act and other relevant laws. It
ended membership of the TWG for
of contractors and designation of
3 | lution Control Officer.

5

g

BT
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Hopefully, the IWMC can start working on the
Health Care Waste Management Manual for
UP Manila in early 2005.

Information Technology

Programs and projects in Information
Technology during 2004 involves the
continuous installation of new or upgrading of
the various units’ local area network and
computer access facilities together with
developing several information systems. While
the UP Manila constituency can be considered
to be highly computer literate due to the

various training efforts in the past, capability
building continues through various Information
Technology training and the continuous
upgrading and acquisition of new computer :
equipment. PP e

5 University of the P
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e Increased number of com
the network

As of the end of 2004, more than 1

puters connected t0

,100

e ing as
computers in the campus and still increasing

the various units of UP Manila conti

nuously

. —
expand and upgrade their computing facilitie

e Computer to Student Ratio

Computer-to-student ratio for comp

uters being

utilized for academic purposes slightly

progressed to approximately 20 stu

dents per

computer by the end of 2004 from 26.4 in 2003
and 22.1 students per computer in the first

quarter of 2004.

e Bandwidth to Student Ratio

Due to the increase in bandwidth from 256 kbps to
1,024 kbps, bandwidth-to-student ratio increased by
almost 4.5 times from 0.042 kbps in 2003 to 0.186
kbps per student in 2004. It is expected that with
the increased in bandwidin to 2,048 kbps in the first
quarter of 2005 bandwidtn-to-student ratio will

increase to 0.46kbps or almost an 11 times

increase compared to the 2003 ratio

anda4.5

times increase compared to the 2004 ratio.

e Network Components/Nodes

A total of 1,860 data ports now exist

in UP Manila,

This includes the newly installed 20 datq ports in

the College of Medicine and 40 data
College of Arts and Sciences. This g
access through wireless access poin
increasing in number in the campuys,

ports in the
08s not include
ts already

Nursing students at the cprppum 2

~
Around 40% of the existing data ports now haye
the capacity to accommodate future network
speed of 1 gigabit per second compared to the
current 100 megabit per second. This will make
possible the use of multimedia applications over
the network e.g. medical image and audio.

The UP Manila Computer Center has now an
upgraded structured cabling that includes
Cisco switches and routers, network server

rack cabinet and other cable management
hardware.

To activate Several upgraded LAN connections,
an additional 16 internet switches with fiber optic

Modules and were also deployed in the various
buildings at UPM.

* Computer Laboratories and Access Facilities

With the addition of 40 computer units at the

n

Ce‘:')’ oPened College of Arts and Sciences
Ybernook and 30 Computer units at the UP



sractive Leamning Center, UP Manila
pund 270 computers distributed in 11
boratories or facilities within the

'. ome of the computer laboratories
) as public access facilities in
omputer units at the College

d the University Library.

e S

' ease in bandwidth, UP Manila now
icity to do video conferencing with the
swStation EX equipment provided by
tem for the Interactive Learning
he video conferencing equipment was
during the UP Foundation Day
) d thereafter in several System-wide
ience lectures.

3n providing computer literacy exams
d applicants of UPM and for those
o are qualified for promotion. IMS
lered exams 178 individuals in 2004.

so provides a Bulletin Board System
anizations and units that needs a
The Bulletin Board System utilizes
pen source software.

igration to Open Source
8 Training

: em-wide Open Source Training,
so started its Open Source training

annualreport2004

last February 26-27, 2004. The first trainees are
prospective tutors that can assist in the training
of othef UP Manila employees. The recent
training is on Linux Desktop and Open Office. A
series of similar trainings will be held this coming
summer break. Training seminars on Linux
Systems Administration and Network
Administration will follow thereafter.

IT Helpdesk

A meeting with the Faculty-in-charge and the
prospective Student Assistants for the IT helpdesk
was held during the last week of February 2004.
Training of the Student Assistants started last
March 2004 prior to start of its operation in the
succeeding month.

e Applications Developed Locally (In-
House)

Computerized Registration System (CRS) /
Student Registry System (SRS)

The UP Manila Computerized Registration
System Student Registry System (CRS - SRS)
Project Team chaired by the VCAA and co-
chaired by the IMS Director, has already
completed the modules for Actual Registration
and the Online Pre-enlistment.

Student online pre-enlistment or pre-
registration within the campus already started
last First Semester 2004-2005 and through
the Internet (which means from anywhere the

University of the Philippines ManilaTHE HEALTH SCIENCES CENTER
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ir
net access €.9- from thel

second
how that most
ted

students have inter
homes, internet cafes, etc.) last
Semester 2004 2005. Records S .
of the UP Manila students have pre-enhs
through the Internet. Students of Gradua.te
programs will be using the CRS this coming

First Semester 2005-2006.

While enhancement to the Computerized
Registration System (CRS) continues, project
activities now involve more of the development
of the Student Registry System (SRS) modules.

Other applications being developed in UP Manila
included the following:

e Portable Wireless Medical Records - a
prototype of a WAP based medical record for
handheld devices (including cellular phones).
Provides health providers with a way to
consult and update a patient's record
wherever they are. (Medical Informatics Unit
UP College of Medicine)

e Blood Bank Infomation Package (BLIMP) -- a
donor and transfusion management system
for the blood bank. (Medical Informatics Unit
UP College of Medicine)

e Community Health Information Tracking
System (CHITS) -- a health center based
information system for decision support that
is compliant with the information
requirements of the Department of Health.

(Medical Informatics Unit UP College of
Medicine)

e Surgical Pathology Registry -- g fepository of

. PCSREG-2 web

ical pathology reports. (Medical
it UP College of Medicine)

based surgical informatigp,
system that complies with t.he XML reporting
requirements of the Philippine College of
Surgeons (includes the Trauma Registry,
Infectious Disease registry, and Cancer
Registry)- (Medical Informatics Unit UP
College of Medicine)

Integrated Surgical Information System (IS|s)
— aweb based surgical information system
for decision support. (Medical Informatics

surg
informatics U

Unit UP College of Medicine)

HealthCity — an interactive web based engine
that quizzes students on clinical dilemmas
using the question and answer method.
(Medical Informatics Unit UP College of
Medicine)

Philippine National Drug Formulary for the
Palm -- A searchable database of the
Philippine National Drug Formulary (PNDF)
on a Personal Digital Assistant (PDA)
running on Palm OS. (Medical Informatics
Unit UP College of Medicine)

Design and Implementation of BuddyWorks:
Use of Telehealth Network Services in
Community Partnership Programs This
Project hopes to build and deploy telehealth
service network to enable human resource-
rich academic institutions and clinical
Specialty organizations to make knowledge
and expertise available where it is
geographically and physically impossible t0
do s0, using information technology.
(National Telehealth Center)




WnofaNaﬁonalHealmmfonnaﬁon
infrastructure (NHI) to (1) develop affordabje,
templiates (hardware, software, network, data) in
support of the national health information
infrastructure, (2) build capacity and establish
networks in support of the national heatth
information infrastructure, (3) define standards,
systems and structures for data collection,
processing/analysis and information presentation
and (4) identify areas where policy support is
needed and influence strategic stakeholders to
develop policy in support of the NHII. The NHII
should be able to address information needs of
personal health management, health care
delivery, public health and research, as well as
enterprise-wide requirements for sharing

The project includes the following activities:
project initiation, situation analysis, standards
development, human resource development and
planning, development of electronic transaction
interfaces, development of mandated data
exchange standards, policy support and scaled,
gradual implementation. (National Telehealth
Center)

Future Projects

UP Manila will pe holding an IT Summit this
%ming June 2005 to review and update the IT

University of the Philippines Man
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s .
trategic pjap formulateq during the |T

Corffejrence held in 2000, The IT Summit is also
envisioned to chart the strategic IT directions for
the next 3. 5 years. The IT Summit will be held

back-to-back with the First Philippine Health
Informatics Conference,

The development of 5 Personnel Data Tracking
System and Human Resource Information
System Project will start in 2005. The UP Manila
Chancellor has already approved and allocated
funding for the project. This is a joint project of
OVCAA, OVCA and IMS.

The linking of the School of Health Sciences in
Palo, Leyte to the UP Maniia main campus will
now become a reality with the implementation of
the project "Design and Impiementation of
BuddyWorks: Use of Telehealth Network
Services in Community Partnership
Programs." Through the use of Information and
Communications Technology, SHS can have
direct communication with all UP Manila units
such as participation via video conferencing in
University meetings (e.g. University Council,
Student Council, and the Pamantasang
Asamblea), direct access to library resources,
UP Manila internet and intranet, and virtual
participation in academic lectures in various UP

Manila units.

To maximize the use of the network infrastructure
and to provide an in-campus telephone system,
prospects for using Voice over Internet Protocol is

ila THE HEALTH SCIENCES CENTER
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also being looked into. Voice over IP technology
can be utilized to save on the growing
communications expenses by maintaining fewer
subscriptions to telephone companies since most
of the telephone calls are only between offices

inside the campus.

To increase access to network services, several
wireless access points will be deployed within the
campus. This will greatly benefit the increasing
number of faculty and students with wireless
enabled portable computers and devices egd.
Palm Personal Digital Assistants.

Laboratory Modernization

In 2003, the UP System's Laboratory
Modernization Project Phase || allotted
P12,635,926 for UP Manila's degree-granting
units. Its implementation in 2004, enabled UP
Manila to acquire new laboratory equipment
amounting to P12,231,110.

From this fund, the College of Arts and Sciences
was able to acquire equipment for its science
laboratories amounting to P4.365M as wel| as
for the renovation of a computer science
laboratory amounting to P0.2M.

The College of Allied Medical Professions received
new equipment amounting to P2.411M which
significantly modemized and updated the
laboratory facilities for physical therapy,
occupational therapy and speech pathology
students. These included a set of the Pre-School
Language Scale 4, other assessment tools ang
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te fumishings for the computer speech |

ria -
l:Ft’:::ory nasometer units, equipment for

activities of daily living (ADL) and-adapted devices
for OT Laboratory Room, current designs of

rthotics and prosthetics models, Enraf Novius
o .,
digitally controlled pulsed shortwave unit, Myomed

932 with EN-Monitor software (a two-channel |
multifeedback and complete electrotherapy unit),

and a TensMed 931.
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share, the College of Public
construct the Virology
ept. of Medical Microbiology

modemization project released
University Library in 2003
71,148.50 enabled the UP
nuously upgrade the hardware
at would complement this
4, the University Library has:

75 records into MARC format

d 5,004 patron records into the
ormat

raphic data into the Library

olding codes for circulation
unitlibrary

tations in each unit library
lowing hardware: 15 computer
UPS (APC back-ups) and 2
on FX 1170)

b du;g the ILC inauguration

lnnullf.p°r¢2004

With the modernized library facilities,
bibliographic record of books could not be
searched from the Internet. The On-Line Public
Access Catalog (OPAC) which provide
information such as current location and
circulation status of books and other cataloged
materials is also accessible

Physical Education Facilities

Purchase of sports facilities to be used in
different physical education courses was
undertaken to replace the old and non-functional
facilities. The OVCAA studied how the athletic
fees in other autonomous campuses are being
utilized. The Chancellor approved sjmllar
utilization to improve the facilities and e
infrastructure of the PE Department of the
College of Arts and Sciences. Sportsgadgﬂs
were also. pmvided to the School of Hee’lth
Scuences

lnteractlvé Leamlng Center

The UP Mannamraeuvel.eamngcenter (n.c) :
was inaugurated on April 27, 2004 with full support
from President Francisco Nemenzo IT ijeet. ‘
Located at the 2 Floor of the Student Center, ILC
complements the functions of the LRC and
NTTCHP. ILC has 38 computers and other
facilties for the development of interactive leaming
materials as well as the teleoonferenclng and
workshops. The priority of the materials
development would be the GE courses.
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jonal Linkages

'i

hila maintained linkages with various local
ational government and non-

nent academic and health institutions
ganizations basically for exchanges in

I raining and development as well as in
Orative research undertakings.

Dllege of Allied Medical Professions has
ling collaboration for research and faculty

g with University of lowa, Redford University
Jinia, USA, Bobath Hospital in South Korea
peration Smile Intemationational. Likewise,
lancy services were provided by CAMP

to various local government agencies,

Bls, private organizations/NGOs and

i8sional associations.

isent, the College of Dentistry has ongoing
ges with the Nippon Dental University in

a, Japan and Tokyo Medical Dental

rsity. The 3” Asian Dental Forum held in
Ust 2004 was a collaborative effort of UPCD
e Tokyo Medical Dental University.

ollege of Nursing maintained its academic
alion with Fabella Hospital, Municipality of
arlan, Laguna and Pasay City Health Office
provided venue for clinical training and
munity exposure of the nursing students.

ntinuing Linkages

The College of Public Health, on the other hand,
continued to explore ways to establish new
linkages and enhance existing ones.
Collaboration are mainly for academic and
training programs, research and institutional
development undertakings. Some of these are
with World Health Organization, Nagoya City
University Medical School, US-Japan Research
Cooperative Medical Science Program, USAID
Program for Biosafety System, University of
Rostoch, Germany, Chiba University, InWest
Germany and Indonesian Ministry of Health.

The National Teachers Training Center for

Health Professions entered into an agreement
with the Cebu Institute of Medicine for the
offering of MHPEd program in an off-campus
residential mode.

CPH
taculey
members
attend a
seminar by
Dr. lan
Greaves of
the Univ.
of
Minnesota
{UM) on
“How
Healthy is
the Filipino
Worker.”
CPH has
an existing
agreement
with UM.
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Alumni Relations

UP Manila has always produced graduates
who excel in varied fields and always adhere
to the values instilled by the University such
as service and social responsibility. Its
alumni have been serving as the University's
constant and reliable partners in fulfilling its
mandate. The UP Manila alumni
continuously demonstrate their loyalty and
commitment to their Aima Mater that molded
them into competent and well-rounded
professionals.

The past year, once again, proved the
generosity of UP Manila alumni through
donations to their respective colleges in
terms of cash, equipment, scholarships
and services. In almost all instances, cash
donations were used for the upgrading and

PGH Director Carmelo Alfier hand.

oita 2 S a certifj
recognition to a donor du s eeate of
week celebration. ring the hospital’ foundation

modernization of facilities and acquisition of
equipment where no fund allocation was
provided by the national government. A
number of alumni provided scholarships
students as well as professorial chairs or
grants to the faculty. The alumni were alsg
active in medical missions, free clinics, and
other community outreach programs.

The current accomplishment of the College of
Allied Medical Professions (CAMP),
Alumni Relations Committee, reported @
heightened recognition of the college '
alumni. Approximately 25% of its alum
in touch with the college as shown l-i“'
of membership in the official e-group:
College. The e-camperiodico e-grou
accumulated 515 messages posted

based throughout the country
Messages posted consisted of se
current events, inquiries, job A
related to the profession an
Collaborative efforts of the
raising funds for the colle
providing free services a
highlights of alumni agy

Through the efforts of
Sciences alumn;,
Operation during
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Sec. Manuel Dayrit , UP President Francisco Nemenzo.
or Reyes and Dr. Solita Camara-Besa (pardy hidden) during
M Alumni Homecoming

funds donated by Sen. Ramon Magsaysay, Jr.,
the CAS Alumni  Association solicited donations
for the pur<"ase of computers, server, printers,

computer . ies and chairs for the cybernook.
The Colle - »f Medicine continued to maintain
close rela: s with its alumni. The Alumni

Affairs Offc =r of the College has been tasked to
facilitate 2nd coordinate interactions of the
College with its alumni here and abroad. For
the year 2004, the College had the following
accomplishments in terms of alumni relations:
doser coordination with UPMAS Board for the
Preparation of the annual homecoming,
Coordination with UPMASA Medical Informatics

University of the

B

ANNualreport2004

for the alumni directory and attendance of
Some college officials in the UPMASA Annual
Convention held in California, USA.  Several
alumni based abroad came home and

conducted lectures under the UPMASA Visiting
Lecturer Program

Another project was the creation and
maintenance of an electronic Coliege of

Medicine Newsletter (hitp://cm upm.eduy.ph).

The relations between the Coliege of Nursing
and :{s alus S 1R any better Now

Mosi of MEE 3 sy iniling 87 oty
SPCrsuRes @ng parapated by s aluimng thioy gh

the UP Collegs of Nuvsing Alumini Association
Inc. (UPNAAI). Amang the activities and
projects s of UPNAAI in 2004 were the hoiding

of medical mission in Navotas Fish Port where
hundreds of patients received nursing
interventions primarily of family management
and planning; the 24" J.V. Sotejo Lecture Series
with the theme "Challenging Concepts in Holistic
Health Care," and the 52 UPNNAA, Reunion.
The ground breaking of the Student's
Tambayan, a project of the alumni association
was also held before the year ended.

The UP Pharmacy Alumni Association gave
financial assistance to various programs and
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projects of the College of Pharmacy, such as
infrastructure and purchase of laboratory
equipment and fixtures as well as for additio
incentives for faculty and non-academic
personnel, including livelihood programs.

nal

The College of Public Health, through its two
alumni groups, the Hygiene/Public Health Alumni
Association and the UP College of Public Health
Alumni Society, kept its ties with the alumni.

The Hygiene/Public Health Alumni Association
held its Grand Alumni Homecoming in June
2004 with the theme "PH.D. (Public Health)
Goes D-gital" with the following activities:
thanksgiving mass, scientific forum, dinner-
dance and cultural presentation. Likewise, the
UP College of Public Health Alumni society
(UPCHAS) held its 27" Annual Convention with
the theme "Investment Beyond Health" to
promote health economics and possible venues
of entrepreneurship where the alumni may get
involved in. The holding of the annual
convention provides a venue for the
advancement of public health in the spirit of
camaraderie among the alumni.

Seeking active collaboration with its alumni, the
School of Health Sciences, continued tracking
down its graduates which was started in 2003,
By the middle of 2004, SHS was able to track

100% of its medical graduates, 57% nursing

graduates. The directory shows that 75% of its
medical graduates aré now licensed, 91% of
whom are in public health service. On the other

hand, 72% of its nursing and 85% of its
midwifery graduates aré also in public health .
It is noteworthy that majority of its graduates are
serving in communities in diverse capacities, an
indication that the SHS has been fulfilling its
mandate of producing a broad range of human

health resources that will serve depressed and

underserved communities.

UP Manila Alumni Association (U '

UP Manila brings together i
continuously strengthen the relati
college alumni associations through
of the Philippines Manila Alun :
(UPMAA). UPMAA led the
homecoming which was an opp
to cross college boundaries a.'
alumni in other discipliné
collaborative activities for a grez

In October 2004, UPMAA w
other alumni association,
mission which benefited
and residents of UP D |
man medical missib@.
services, minor su ’



consultation in pediatrics, ophthalmology,
otorhinolaryngology and endocrinology.
Vitamins and medicines like pain relievers,
analgesics and antibiotics were distributed to the

annualreport2004

alumni in various disciplines were honored. The
awardees included: Maria Eliza S.D. Ruiz for the
Allied Medical Professions; Mr. Isidro G. Garcia
for the Arts and Sciences; Dr. Leonor Lago for

‘\' : patients. Health education sessions were also
: conducted.

Dentistry; Prof. Fely Marilyn E. Lorenzo for
Nursing; Mr. Rafael H. Hizon for Pharmacy; Dr.
Mario R. Festin for Health Professions Education;

In this year's UP Manila Grand Alumni
Homecoming held on October 22, 2004, hosted
by the UP Dental Alumni Association,

Dr. Solita F. Camara-Besa, for Medicine; and Dr.
Caridad A. Ancheta for Public Health.

¥4

Thitnte ingalumni awardces flank UPMAA President Orly Talens and Health Secretary Manuel Dayrit during their
conferment at the UPMAA General Alumni | lomecoming held last October at the Manila Hotel l"l();u'ing Rc.\l.{m‘.m(‘
from left: Dr. Rafael Hizon; Dr. Caridad Ancheta, Mrs. Ruiz who accepted the award of daughter Eliza, Dr. Solita
Camara-Besa, Dr. Mario Festin, and Dr. Joscfina Tuazon who accepted the award for Dr. Fely Marilyn Lorenzo
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Office of Alumni Affairs (OAA)

The Office of Alumni Affairs (OAA) assures
UP Manila's continuing link to its alumni. The
office is headed by a director, with the alumni
affairs officers of all colleges serving as
members.

OAA develops, maintains and updates the
alumni database that contains the names and
other basic information about the graduates. It
also serves as a reference for awards, honors
and citations. The latest fealures of the
database included iob recruitrnent and
placement as well as ¢~na‘icne and wish lists.
The database is upioade ! o h the CAS
server. Alumnialso i @ ‘zring and
updating their data o lire

Link-UP, the alumni newsletier, came up with
four issues in 2004 which were distributed to
college alumni associations, colleges and
units.The office is also responsible for the
issuance of alumni identification cards. It issued
491 alumni IDs in 2004.

Blood-UP, which was launched in 2000 to
institutionalize blood donations and promote the

rational use and conservation of blood, had 314
volunteers as of end of 2004,

Clean-UP was launched in June 2003 to clean
the campus through volunteerism. Posters
continued to be posted on bulletin boards of
colleges and offices throughout the campus. To
help maintain the cleanliness of UP Manila via
monitoring the ground maintenance, direct
involvement and providing logistic support are
the objectives of this initiative. In addition, the
annual Clean-UP contest was launched in 2003
and recognition was given during the UP Manila
Foundation Week Celebration. In 20: ', PGH
was adjudged the first winner of the « test.

Good Neighbors Initiative

Launched at the end of 2003 , the Good Heighbors
Iere(GNl)ststedtopalkLpnm GNI ;
corm:ityofwulq:laceneighbqsomposed.
mlnemmm'ghalmgayswilh
dﬂuTaﬁAVﬂ\ue.Pad‘aFauaa\dPetm
purpose is to work together for the commos
the constituents of its member institutions :
promote safety and wel-being in a i
environment in order to achieve a ¢
safe, and healthy community,
arehe'dmwa&Mondaysofthe e

\‘ﬂl l9,
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Part II
Continuing

Initiatives
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ty measures had to be strictly

nented without sacrificing the day-to-day
on of the University in as it performs its
functions and programs.

s and Uses of Funds

hila derives its funds from two sources:
eral Fund (Fund 101), which constitutes
imment subsidy as provided by the
ppropriations Act, and Revolving Fund

SOURCES OF FUNDS 2004
UP Manila Academics

B Revolving Fund
B General Fund

‘Sources of Funds, UP Manila
Academics, 2004

annualreport2004

~ SOURCES OF FUNDS 2004
. Philippine General Hospital

FIG.5 Sources of Funds, Philippine
General Hospital, 2004

(Fund 164) which represents all income derived
from the operations of UP Manila, such as
student and hospital fees. There are also funds
being held in trust (Fund 184) with UP Manila as
trustee or administrator. These funds, however,
are intended for specific purposes and received
for the fulfillment of certain obligations. In case
of the Philippine General Hospital, Priority
Development Assistance Fund (PDAF) and

donations also provided big shares in the total
fund source.

For 2004, UP Manila got 8.08% while PGH got
23.7% of UP System allotment from the General
Fund amounting to P4,519,784,000.00.

annuailreport2004
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. Gonofl' Fund
400,000,000
300,000,000
200,000,000
100,000,000
0
2002 2003
Figure 6
Comparative Sources of Funds for 20
UP Manila Academigt

Income derived from the operation of UP Manila,
during the year was P356,084,845.13. This
amount included income of the Philippine
General Hospital mainly from hospital fees
amounting to P273,761,793.88 and income of
UP Manila academics from tuition
and other school fees amounting
to P82,323,051.25.

On the other hand, government
expenditures are classified as
follows: current operating
expenditures which refer to

appropriations for the purchase
of goods and services for current
consumption such as personnel

A ‘ ive Sources of Funds for 2002, 2003 and 1.\3

~ gervices (PS) and maintenance
and other operating expenses
(MOOE), and capital outlay (CQ)
which refers to appropriations to
non-current expenditures and
investment such as land
acquisition and land
improvements, construction and
improvements of structures and
other infrastructure projects as
well as equipment outlay.

2004
" Thebiggestsharein

government spendin
consistently goes to Personnel Servi s,
Although there was a reduction seer:  UP
Manila academic and PGH spent respectively
79.78% and 62.05% for Personnel Services.

MOOE got 19.41 and

‘B General Fund 1‘
® Revolving Fund |

2003
Flgure 7
Philippine General Hosplhl




Nature of Ex xpenditures
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2004 Variance
(Vo)

UP Manila Academics
Pu-.sonncl Services 398,271 81.81 363,025 79.76 9.71
Maintenance and
Operating Expenses 88,577 9.28 88,303 19.41 -0.31
Capital Outlay - 3,678 0.81 100.00
Total 486,848 100 455,006 100 -7.00{
Philippine General Hos pital e
Personnel Services 954,464 59.94 923,835 62.05 -3.32p
Maintenance and &
Operating Expenses 304,577 19.13 348,703 23.42 12,65} %
. o
Capital Outlay 333,264 20.93 216,302 14.63 -54.07) !
Total 1,592,305 100 1,488,840/ 100 -6.95
Total for UP Manila 2,079,153 1,943,846 -6.96

> while capital outlay shares were .81%
53%, respectively. Comparative figures
it ¢ nditures for the last years were shown in
e oie 41.

As shown in Table 42, the UP Manila allotment
bm the GF for PS decreased by 0.58% while

MOE allotment remained the same. No

ptment for capital outlay was received for both

rs. On the other hand, there was a

o endous decrease of 33.40% in the total RF

P Manila academics. This decrease gave

@ heaviest impact on the budget for PS

recorded a 54.68% reduction.

SR S R P RN AR S  L i

4 wdFicnd

In the case of the Philippine General Hospital,
2004 allotment from GF for PS and MOOE was
almost the same as in 2003 but a big reduction
was made on Capital Outlay (CO).  Unlike
the UP Manila academics scenario, the total
PGH allotment from the revolving fund slightly
Irg‘érease although there was a decrease in PS
allotment.

;hg ﬁersistent problem of lack of funds
if“'pers whatever plans PGH has to improve
allty of service to patients. Recognizing

cahnot continue fully relying on

3 bwémrhent to support its needs, resource

generatlon became a main concern for the
mnpital management.
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2003 (in tho

2004 (10 thous:

e

The country's legislators continued to
provide financial assistance for the medical
needs of the constituents through the
Priority Development Assistance Fund.
Furthermore, the income from the increase
in the paypatient room rates and services
rendered by various departments
augmented the dwindling PGH budget.
Donations from various national and
international donor communities continued
to pour. PGH also sees the need to focus on
the active recruitment of charity patients
with PHIC (Medicare) benefits as a
means by which funds could be
generated.

i

uUP Manila A»C“’Cﬂ\lcl o 2 587 3()3‘( '25
' - Servi 337,395 | 60,876 398,27 i 7
Pcrw.nncl Services 337, = -‘“: s :‘_'7 30,090 58,213 88,303 0.00 0.47
MOE 30,090 | B g 3,678 3,678 y s
Capital Outlay - : ' = 054 | -33.40
Academics
Philippine General
Hospital B 92
Pl:twnnd Services | 790,851 | 163,613 | 954,404 296260 | 127,575 | 923,835 0.68 lu 25
MOE 222128 | 82449 | 304577 | 221,128 127,575 | 348,703 | -0.45 35.37
Capital Outlay 333,264 333,264 216,302 - 216,302 -54.07
Total - PGH 1346243 | 246062 | 1,592,305 (1,233,690 | 255150 |1,486,849 otk
[™Total for UP Manila | 1,713,728 | 365,425 2,079,153 | 1,599,218 344,628 |1,943,846| -7.16 | ».03
. .;:“ )

The PGH Medical Foundation, since it w
launched in August 2003, strengthened th
hospital's linkages with generous benefacic
here and abroad. The Foundation was ;.
responsible for various renovation and
beautification projects in PGH which coul
be given budget priorities. :

Various policies and cost-saving

improve fiscal performance were put
the UP Manila administration. Duri

deployment of janitc



and rationalized, condemned

and unserviceable Properties were

ly disposed through public bidding.
utility bills (electric, water and

) within the prescribed period spared
from payment of penalties. The
was able to avail of rebates on
emiums when all official vehicles

ed on prescribed period. Likewise,
om payment of taxes and duties on
f laboratory equipment resulted to

| the part of the University. Savings
enerated when the rationalization of
lies allotment was implemented
Central Administration offices.

)n the expenses for electrical
resulted from the concerted efforts

s to refrain from unnecessary use

ioning units, lights, computers and

annualreport2004

contracts for procurement of supplies and
equipment P7,358,282.30 less than the
approved budget. On the other hand, the Bids
and Awards Committee Il bid out contracts for
civil works with 16.06% savings or
P3,949,307.83.

At its level, the Philippine General Hospital
implemented various policies and programs to
improve its fiscal position. The Dagdag Kita
and /was Waldas campaigns translated to
increased hospital income and decreased
expenditures for utilities. Fiscal management
reforms were implemented on accounting,
budgeting and cash collection systems.
Improved networking with donors from the
government sector and non-government

organizations allowed systematic resource
generation initiatives. The rationalization of
rates on hospital services was a main success.

University of the Philippines Manila THE HEALTH SCIENCES CENTER 13
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i Ty 7
uP cowLkce of WEDICINE

Centennial Endowment

s ™ FIBM, WD M R i, SRCH W

i.&S:. ' 8
Programs and units which rely on continuing support from donors
and partner agencies, from left, Ugnayan ng Pahinungod, CM

Centennial .
Endowment Fund and PGH Dept. of Emergency Medical

Services
To institutionalize resource-generation efforts,
the current UP Manila administration proposed
the creation of the Office of Institutional
Development (OID), which was included in the
approved 2003 UP Manila Reorganization. The
office shall coordinate with outside institutions
Other Resource Generation Efforts for the promotion of UP Manila programs and
generation of support. Institutional promotion
and development was strengthened among
policymakers, legislators and alumni as well as
private local and international institutions.
However, due to the implementation of austerity
measures, the formal creation of OID was put on
hold, a committee was working instead.

Maintaining its stature as the country's
premier institution in health sciences
education, research and services has been a
difficult task for UP Manila due to the
continued dwindling of government subsidy.
To supplement the revenues from regular
sources, UP Manila mobilized its resource-
generation machinery.



vent of laboratory and equipment,

n of udiovisual facilities and upgrading
s, which were not usually included in
allocated by the national government
| by the Revolving Fund. Donations

3ceived from alumni and private
and institutions.

2 ¢ ';- itional funds needed to furnish

| upgrade laboratory facilities and

aculty program, CAMP closely

d with its alumni on the holding of a
duction as well as with its student

annual talent show.

are also made through the alumni

s were generated by the College
iences from rentals paid by
snaires. Other resource-

s were coursed through the
yciation. Funds generated were
nce student scholarships and

was able to solicit
orm of dental laboratory and
well as books and journals
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In 2004, the CHED earmarked an amount of
P300,000.00 to the College of Medicine, as the
Center of Excellence and Development in
Medical Education. The 11" Annual Grand
Scientific Symposium generated around P1.2M
for the College. Donations received during the
year in review amounted to P5,351,174.87 and
$175,194.69.

The Medical Student Union (MSU) Canteen,
after its renovation funded by UPCM Class '79,
became fully operational in 2004. It generated
income earmarked mainly for the Medicine
Student Council and other student organizations
activities.

Various College of Medicine departments
continued to conduct income-generating
activities in collaboration with departmental
foundations.

Intarmed students 2010 and 2011 parade during the
CM Centennial launch in December 2004,

University of the Philippines Manila THE HEALTH SCIENCES CENTER
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The College of Nursing received cash
donations amounting to P1 00,000.00 and
$6,200.00 from its alumni earmarked for the
improvement of facilities and nursing clinic

project. Likewise, books and journals were also

received.

The regular allotment of the College of Public
Health was augmented by earnings from the
conduct of short courses and researches of
faculty. Laboratory examinations also
generated funds for the Departments of
Medical Microbiology, Parasitology and
Environmental and Occupational Health.

The School of Health Sciences was able to
expand its admissions to the Barangay
Health Workers program because of the

continued support of its partner agencies

Through donations of partner agencies SHS'cxpm‘ ded i
Barangay Health Work program 0

t paid the matriculation of the students as wel|
T ts. For the period ending

s management c0S
aDecember 2004, the collected amount from

DOH, Civil Service Commission, National
Commission on Indigenous People, St.
Augustine Sambali Fund, Inc., Philippine Net-
RDI, Inc. Leyte-Samar Center for Change
Foundation, Tiberiade Community totaled

P3,453,780.15.

UP Manila Development Foundation, Inc.
(UPMDFI)

The UPMDFI, a duly registered non-stock, non-
profit corporation, now on its tenth year.
continued to receive support funds which
held in trust for the specific purpose sti U
the donation. Included in these trust a
are funds for faculty grants, professo
development projects and researche
commissioned to the faculty and units.

During the year in review, the Foun
managed funds for 15 professoriz

and seven faculty grants. These
chair awards were as follows:

® PEACE Professori
Health and Deve

o dded anaasasn Ut a ahasduilinNg



¢ Tomas B. Aguirre Professorial Chair in
. Pediatrics and Pediatric Pulmonology
» Cirilo and Casimira Asperilla Professorial
. Chair in Nursing
# Dean Leonor Malay Aragon Professorial
Chair in Nursing
. Maria Cruz Tancinco Professorial Chair in
Pharmacy
8 UP Pediatric Gastroenterology Hepatology
and Nutrition Professorial Chair
Sir Hugh Greenwood Professorial Chair in
he Health Professions Education and
\dministration
Jnilab Bayanihan Professorial Chair in
Cardiology
‘Dr. Rosita A. Sison Professorial Chair in
~al Research
opin Lim-Co Professorial Chair in
Jnacy
an :s Young Professorial Chair in the
Solle ;e of Dentistry

v est professorial chair established was
Niman Daswani Professorial Chair in

" ology but there was no recipient yet as
.capital build-up.

ther hand, the faculty grants included

annualireport2004

The Julita V. Sote;o Lecm,scms of the Colhge of Nursing
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Dr. Lourdes Morales Aesquivelspeelal
Faculty Grant for the Secretary of the
College of Medicine

Perla Dizon-Santos Ocampo Spacial
Faculty Grant for the UP Manila Chancellor
Jessie B. Lichauco Faculty Grant for the
Child Protection Unit Director

Demetria Sumulong-Cojuangco Faculty
Grant in Pharmacy R
Maria Cruz Tancinco Faculty Grant in
Pharmacy '

Dr. Luz Oliveros-Belardo Faeulty Grant in
Pharmacy :

JV Sotejo UP College of Nursmg Faculty
Development Grant

Leticia Enriquez-Canso Faculty Grant in

College of Pharmacy

1%
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The Foundation also manages
funds for various student programs

such as scholarships and
awards. These included the

following:

1. Leonardo Tiongco Student

Scholarship (CAS)
2. Barangay Club of Indiana (CAS)

3. Auxiliary to Philippine
Physicians in Ohio

4. Sir Hugh Greenwood Award for
Outstanding Community
Service

5. Oreta-Dizon-Galvez Santos
Ocampo Award for Outstanding Medical
Student Research

“izon Santos Ocampo Award for
Padiatric Resident

.. D3 ' Yambao Memorial Fund for

Medicai Bcard tcpnotchers.

UPMDFI has set aside P40,000 for the
Emergency Student Loan Program, which is
being administered by the Office of Student

Affairs. The program serves as bridge financing
during delays in the release of student
allowances.

Chancellor Reyes with Taiwanesc ~

During the year, the Foundation ext_
financial assistance to various activiti
Manila such as Christmas Celebratio
Manila Central Administration Tea f_-
Seminar and  workshops. ]

Other donations received by the
were from: 3

e The family of the late D
who donated P500
Macapanpan Me
College of Denti
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imology.
Hwe College of Medical Technology
in gave $3,000.00 for the National

ne contributions of donors in the
2N of UP Manila's programs, a
gain held during the UP Manila

ation Week last October 2004. The

K. . 5 Thanksgiving dinner for donors to the Fr. Barbero Foundation
Ctivity started in 2003 and for PGH Charity Patients

e a part of Foundation Week
xelative to this, each college/unit

’ assign a liaison officer to

e solicitation and receipt of

s well as the acknowledgment
) donors. The list of donors is
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at UP Manila be a community
#ssionals who respect one
® able to work as a team for the
he health of Filipinos.
w UP Manila is a relatively
niversity. Very early in its
ability was disturbed by an

ate that started in the College of

dest unit with the largest faculty
 debate led to a polarization of
IS reorganization in 1987. The
, relationships as exemplified by a
' _ ea, a consultative body

, administrative and
and student representatives.
1 the recent past, there have
conflict that involved the PGH
H constituents, the Office of the
stimes one of the academic
J then that UP Manila has not

wnity.

h something to do with
Manila" and "PGH" were
ast, "UP Manila" referred to the
the entral administration

3H di _'; ot seem to be part of it.
oy uses "UP Manila

refe to the academic
istration. "UP Manila

Lning UP Manila as a Community

PGH," on the other hand, refers to PGH. UP
Manila refers to all the units, including PGH.

Reorganization

The most recent review and reorganization of
the UP Manila Executive Offices and Central
Administration was approved on May 30, 2003.
The present organization chart (Annex G)
embodies the following management values of
simplicity, efficiency and economy.

Among the offices that were formally created in
the reorganization and already performing the
mandated functions are the Interactive Learming
Center (proposed as the GE Program Office)
and the Office of the Anti-Sexual Harassment.
Although the formal establishment of the
Institutional Development Office was approved
by the Board of Regents, it was put on hold due
to financial constraints. The Committee on
Institutional Development was instead
constituted.

The Pamantasang/Yunit Asamblea

Being a unique component of the UP Manila
structure, the Pamantasang Asamblea (PA)
continued to raise the level of "sense of
community” among UP Manila constituents. It
may have been low profile silent since its
reconvening, but it did not go to sleep. It is still

annuvalreportzad s
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going through some difficult baby steps in
performing its roles and functions.

During its General Meeting held in July, 2004,
the new roles and functions of PA which had
been refined were ratified, as follows:

1. To serve as the principal forum where faculty,
students, and non-academic personnel
together with the UP Manila administration,
can discuss non-academic issues affecting
their University (including, but not limited to,
directions, the UP Manila budget, and
long/medium range development plans) while
ensuring relevance to the Filipino nation.

2. To promote direct interaction among the
various unit constituencies of the University
(faculty, REPS, administrative staff, and
students) in the discussion of issues which
therefore were mainly sectoral.

3. To recommend policies on administrative and
non-academic matters for approval and
implementation by the Chancellor. These
policies shall dwell on matters affecting and
peculiar to UP Manila and shall be
consistent with Board of Regents policies.
The assembly may also recommend for
consideration and approval of BOR policies
of university-wide applicability, i.e. guidelines
and procedures for selection of officials.

-

These roles and functions were formally
submitted to the Board of Regents for
information and action.

140

77 ¢ orem Discassion <
T en i Rewtedfo”
UP Charter CRange

& ] Y
PA forum on UP Charter change

The PA Committees

The Policy Committee has been working on the
various policy issues with the Asamblea such as
quorum, sectoral representation, new composition
of PA and the role of the Grievance Commiittee.

The Grievance Committee has been discussing
the mechanism for reporting/filing grievances to
the committee as well as the process of
resolution. Besides setting up the grievance
mechanism, giving recommendations on the
cases, the Grievance Committee has plans to
sponsor a forum where speakers from the union

and labor groups can tackle about grievance
mechanisms.

The University and National Issues Committee
has been actively participating in discussions
and advocacy efforts on the UP Charter issue.
On the other hand, the Ways and Means
Committee is trying to get assistance from the
F)fﬁce of Engineering and Technical Services
N getting a room, supplies and equipment,




énd Ad Hoc Commiittees

: ’end utilization of committees is

e institution's adherence to

Ve dedsion-maklng and democratic

. The role of committees in camying out

| -and administrative functions of UP

ispensable. These committees enable

a administrators to make decisions based

and data gathered, analyzed and

erated on by the concemed committees. Data
Manila committees are shown in Annex H.

: ééﬂiRelatlons

% Them is a sense of imbalance in equity among

' UP Manila constituents because of the size of the
lasources of PGH compared to the rest of UP
Mania. About 75% of the total UP Manila budget
s allocatad for PGH whose personnel dominate
Ihe UP Manila roster. PGH personnel have better
: h06pila| confinement benefits, a distinction not

slgnfﬁcanﬂy addressed by past UP Manila
oﬂleials, thus glving fodder to the divide.

: At the start of the present administration, the
; -Ofﬁce of the Chancellor reached out to PGH
A:-,.' officials and opened discussions on how to
;-{:equallze personnel benefits. Waste
A management was also integrated, such that
hazardous wastes from the hospital and the
-'mdifferent academic and research laboratories
~ were considered as one during the bidding
_process. The Greening of UP Manila project
also now includes the PGH grounds.

S
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School of Health Sciences and the rest of
UP Manila

The School of Health Sciences in Palo, Leyte, is
an important unit of UP Manila as it exemplifies
relevance and justice in curricular programs,
values that are important components of social
responsibility. And yet, many in UP Manila are not
aware of the School of Health Sciences in Palo,
Leyte. Neither do SHS constituents feel that they
are an important part of UP Manila.

UP Manila officials visited SHS several times to
conduct dialogues on academic and administrative
concems with its constituents . Teleconferencing
was initiated in University Council meetings.
Additional computer units were provided the faculty,
students and the library. Collaborative programs—
e.g. faculty exchange, student exchange in
research and in community programs—are in the
planning stage. SHS was also allotted a budget for
the library as other units were asked to share their
library fee collections.

School of Health Sciences building
in Palo, Leyte

University of the Philippines Manila THE HEALTH SCIENCES CENTER
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ersity Management-Health Worke
ultative Council i

iIrds UP Manila's goal of organizational

that the University Management-

rkers Consultative Council

) was constituted in June 2003. The

e Management Panel, Vice

or Roland Simbulan. The Health
anel is chaired by All U.P. Workers
anila Chapter President Jossel

Personnel and Legal Offices, on ex-
cities. On the other hand, members
th Workers' Panel included the

of various sectoral organizations.

ations for both academic and
onnel a venue for discussing

well- being, their living and working
, security of employment, welfare and

izing Labor-Management Aspirations

Among the issues that were discussed and
clarified through the efforts of the UMHWCC
were the uniform implementation of Magna
Carta of Public Workers benefits between UP
Manila academics and PGH employees, the
definition of a "pending case" and standard
procedures on administrative cases. Upon the
recommendation of the UMHWCC, the
Chancellor issued a memorandum clarifying the
definition of "pending case," particularly its
implication on the employees benefits. The
procedures of hearing and resolving cases were
also clarified and standardized.

The Chancellor likewise ordered the expeditious
resolution of administrative cases. Records

All UP Workers Union demanding an across-the-board sal: ary increase
and respect for workers’ rights

annualreport2004 ]43




144

show that there are still cases under formal
investigation that were filed as early as 1993.

In 2004, 11 cases were decided and five were
dismissed. Penalties given were dismissal from
the service (1), reprimand with stern warning
(4), one-month suspension (3), admonition with
stern warning (1), 15-day suspension (1) and
fine equivalent to 15 days salary (1). Extra
efforts have still to be done to hear and resolve
41 cases under preliminary investigation and 29
cases under formal investigation.

Studies had commenced for the implementation
of automatic salary increase for those who
completed graduate courses and the CNA-
mandated 50% discount on hospital feeg for Up
retirees, starting with the guidelines anq budget

requirements. Likewise, PGH is conducting a
study particularly the budget implications of
granting uniform benefits to PGH and UP Manila
Academics employees and dependents.

All-UP Workers Union - Manila (AUPWUM)

The All-UP Workers Union since its certification
by the Department of Labor and Employment as
the sole body to engage in collective bargaining
agreement with the University administration
has been laboring to advance the interests of
the rank-ang-file employees. From its 1,225
rnembers in UP Manila in 2003, its membership
INcreased by 2509, in 2004: 1,230 in PGH and
297 in academic ynits Or a total of 1,527 or
44.72% of yp Manila's rank and file employees.



The Union maintains reépresentation in various
national organizations as wel| g5 in UP System
and UP Manila committees. |t Successfully
lobbied for the creation of College ang Division
level Selection Boards with corresponding
union representations.

AUPWUM actively participated in advocacy
movements by sending representatives to
various training workshops, seminars,
conferences and fora that tackled health ang
labor issues, gender sensitivity and unionism.
The Union's social responsiveness was
displayed through its participation in several
medical missions in various calamity-stricken
areas, and community integration programs.
Campaigns, mobilization for increased UP
budget, education and health sectors budget,
new UP Charter Bill, salary increase,

annunlrcport:OOl

implementation of the Nuysing Law (RA 9173)
Wwere always participateg by union officers and

members, e e
All-up Academic Employees Uhloﬁ (AUPAEU)

Since its formal establishment in October 2002,
the UP Manila Chapter of the All UP Academic
Employees Union has pursued the twin tasks of
strengthening its organization and advancing the
interests and concerns of the faculty and the
Research, Extension and Professional Staff
(REPS). The chapter now boasts of about 150
paid-up members who come from the different
colleges and units of the University and the PGH.

In line with the thrust of the Nationai AUPAEL
the Chapter has successfully campaigned for the
need for automatic recognition. For this
purpose, it was able to generate nearly 300

The officers and members of the Research, Extension and Professional Staff (REPSA)
e office

during their induction before Chancellor Marita V.T.Reyes

University of the Philippines Manila THE HEALTH SCIENCES CENTER

145



146

signatures from faculty and REPS. The
automatic recognition of the Union by UP
Administration would pave the way for the'
former to engage in collective negotiation
agreement and in other concerted activities.

To enhance the social and political awareness of
the Uhion members, the Chapter participated
actively in the discussion of important issues
such as the UP Chapter and critical national
issues such as the shrinking budget of health
and education sectors, including that of UP. It
made its presence felt in public hearings in

Congress and raised its voice in Mass protest
aclions together with other sectors in society |t
also initiated @ resolution calling for merit
promotion of the academic sector of the
University which was presented and comcurmed
upon by the University Council in December
2004. This resolution was submitted by UP
Manila administration to the Office of the UP

President.
Last Nowvember 2004, the Chapter held its 2~
General Assembly and elected its new set.af

officers.
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ellor rita V.T. Reyes assumed
- g,mar ago, she vowed that she
ag U.P. Manila using the following

_of quality: relevance, cost-
quity. She laid down these
her plans for U.P. Manila
report represents the
s the gaps and challenges
strategies of U.P. Manila
pursue the first half of its

note that the U.P. Manila
‘with the various units and
orking together towards
th in the Strategic Plan.
s that were implemented
tPlan and the unit plans
ted and integrated. For
la starting thinking towards
COC ating all projects including
. through a U.P. Manila Campus

ster Plan which is currently
zed through consultations
004 was the year that two
d projects of the Philippine
- were completed: the
Department of Emergency
1@ Sentro Optalmologico Jose
th the ssistance of the Spanish

government. Other infrastructure projects such
as those at the new College of Dentistry building ,
the still unfinished College of Allied and Medical
Professions and the UPM Landscaping Plan
moved towards their final stages. It seems as if
U.P. Manila, despite budgetary constraints, was
experiencing a festival of major infrastructures
and renovations and repairs of facilities.

Half-way during the term of the current
administration, and to sustain its academic and
development programs, the administration has
equipped its faculty administrators with the tools
for management. A big boost was the
Management Development Program (MDP)
implemented by the Staff Development

Committee in September-October 2004.

A year after the 2003-2005 UP Manila Strategic
Plan was implemented, moderate achievements
and progress have been made but the impact has
been far-reaching in terms of stronger sense of
community, better management-employee
relations, higher morale, and the genuine
empowerment of the sectors/units.

All the initiatives both at the level of the Central
Administration and those of the units are reflected
in this report. We are proud to be part of these
initiatives, as it would ultimately help make U.P.
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Manila stronger as an academic oommuni.ty. and
ultimately, help the Filipino people in realizing the
end goal of a better quality of life for them.

This Annual Report reflects not only the gains
already achieved but, more importantly, it also
highlights the remaining challenges that have to
be grappled with if U.P. Manila were to deliver on
its commitments to the university community and
the Filipino people. Completing and fulfilling the
goals of the Strategic Plan requires concerted and
committed action at the university and unit levels.
Efficient management, resource mobilization,
committed governance, transparency and
coordination are requisite considerations for the
successful implementation of the 2003-2005
Strategic Plan.

During meetings and consultations throughout the

year, it has been noted that there are issues and

challenges that need to be addressed. At the

university level, the following challenges have to
2iven attention and priority:

* 0w {0 overcome the diminishing
support from the national government
through the national budget which is
being reduced in real terms due to
inflation.

* Howto encourage institutiona|
development Projection of the
University as distinguished from the
individual projection.

* Howto bring about the effective
monitoring ang evaluation of our offices

at the leve| of the central administration

and the units through timely databases
such as the Personnel Data Tracking
System (PDTS) and promoting
evidence-based policy and decision-
making. Good decision-making
depends heavily on evidence that is
supported by the latest and accurate
data.

How to realize U.P. Manila's dream for
its own Sports and Wellness facilities or
gymnasium especially now that the
Science Centrum has been finally
vacated, and a multi-story parking
building so we can move towards the
perspective of a "walking camp:

Both of these though, are on th:

drawing board.

& . -5
voris o

A Chancellor’s Advisory Council meeting
We reaffirm our continued support in the
attainment of oyr Commitment towards a socially-
responsible U.P. Manila. U.P. Manila will
continue to push ahead with and intensify efforts
in meeting and resolving the challenges

discussed in this report and pursue challenges
that wil| transform them into opportunities.
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S Responsibility

Excellence and Social

Dr. Josette T. Biyo

: jla held on
: nt Exercises of UP Mani
(Delivered during the 95" °°'""’g,";,‘;’",;’, CC Plenary Hall

April 22, 2005

. jlor Marita V. T. Reyes, members
Vice President for Academic Affairs Dr. Ma. Serena Diokno, ?:f;a;i'; O embers and staff, graduating
of the Board of Regents, and other oﬂidals of the University,
students, parents, guests: Good moming. :
- is 95

At the outset, let me thank Chancellor Reyes for inviting me to address ¥h°:; ?sr'atl‘g'reat R L
Commencement Exercises of the University of the Philippines Manila. R it vl
privilege. Though | admit, accepting this invitation is one of the most chal enging :
Speaking before a group of the most intelligent people in the country IS scary.

; i in school year 1994-1995. This
i ot new to UP Manila. | had taught at the Biology Departmer]t in ; '
waar:t?me year before | decided to go back to loilo for good. Spea!«ng before you here today is paying
tribute to this University where | spent one year of a very productive a}nd happy life. In fact, some of
the modules for teaching ecology which | have developed at UP Manila were adapted, and are being

used for teaching Environmental Science in my school in lioilo. | still maintain connection witl: the

Biology Department even if | had already left this University. | always drop by whenever | fly i Manila.‘
and still attend their Christmas parties. 3

I now teach at the Philippine Science High School Westemn Visayas Campus in Jaro. Recenily, | have
been receiving invitations to speak, ‘not only from the academe, but from other sectors as well. In fact,
several colleges and universities, including UP Diliman and UP Visayas have invited me to be their
commencement and recognition speaker for this school year. K

Thig 2ll started when one of the talks | gave last year was circulated in the internet, and was pub
¢ (7% ‘ocal and national newspapers. That talk started with this line, "I dreamt of stars... | got
saret” Avery simple talk, which | never expected would create ripples, not only in the country bt
across (he globe. | have been receiving letters from all over the world telling me they were touch
that talk. | think the power of the message lies in the fact that the story of Planet Biyo is the stor
every Filipino who continues to pursue excellence in the midst of adversity so that he or she can
3:2 3:1 her beISt to the country. And there are thousands, if not millions of unnamed Filipino plan
iverse! o

Planet Biyo and its accompanying message changed my life. When | y
i : . S 2 )] was a S| Ner,

Biology and Science Research in obscurity, | could do away with a lot of thinggn]?;z tbe; k.

recognition or commencement speaker. But when | won in the 2002 International Teaching

Along with this international reco

getting free publicity for things | gnition however, are special privileg

do big or small, being mentioned in



® carried by another plane the following da
i y. T
49';% ’?e:s%at at the last row._Suddenly, the person from behind said, "Hindi mo
s a may !Jlaneta. The personnel said, "Ay Ma'am, nabasa kita sa
'I¥h°en gemwk3? he also told me, "Ma'am, let's label your sitcase fragile so it
otal® asked me, "By the way Ma'am, what's inside your suitcase?" |

ed to attend a birthday party at Makati, Shangrila. On my way down, |

the bottom of the stairs and fell flat on my knges. It wasxleryyembarrassing.

ed to be at the bottom of the stairs was Dr. Juan Pablo Nafiagas. | knew he

know he is an ophthalmologist, and was the former director of UP-PGH.

d out were, "I'm sorry | can't see well." The following day, | was at his clinic.
to Dr. Manue_l Agulto, the Chairman of the Ophthalmology Unit. Last March
gas and t[nenr team performed my eye operation for free. Thanks to these

for restoring my eyesight. God indeed makes the blind (or semi-blind) see in
made mine the best possible way.

th this new status and privileges comes responsibility: the responsibility to

e so that | will continue to teach well, mentor other teachers, and in my own
of education in the country. The responsibility to be a source of inspiration,

that there is more to life in this country. The responsibility to make others

tials, so they too will believe that they can make a difference. This also

, to be your commencement speaker today in the hope that | will be able to
yourselves to excellence as you seek your place and meaning in society.

s | have status, privilege, and accompanying responsibility thrust upon me,
the graduating class, has also stepped into a very special status and
lar ng Bayan."

thousands of young people who are aspiring to study in this prestigious
privilege of having your tuition fee subsidized by the taxpayers' money. You
g trained and mentored by some of the best professors in the country. You

g the best education from an institution, which provides students with a

d humanities foundation, even if you are in the Health and Life Sciences.
) have the prestige of the institution to go before you and pave the way for
n the job market.

leges comes responsibility. The responsibility to develop your potentials to
ccomplish something meaningful for yourself, and for society. To whom

think, "But | worked real hard to enter U.P. | don't owe anybody anything." We
srous efforts you have put forth to get a degree in this university. For these, we

| Yl

mber that out there are young men and women, as hardworking as you are, but

unity to study here at UP Manila. Maybe, they did not have families who are as -
= jes. Or maybe, they were not as smart, or as gifted as you are. So, while

o be proud of for being a UP "Iskolar ng Bayan", always remember that with your

annualreport2004
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t
roductive and contributory | ¢
status comes the responsibility to pursue excellence SO that you can be P \
citizens of this country. 4 the past generations |
an
A lot of things still has done for our country. In many ways, r?y 3:;‘ feor?gt:s:ness, We have not E
Pave falld o do these tings for you: AVCTCY theseé:\tv;gn;o?rumion O the govemnment. We have not \
e naged our resources properly. We have not prever - cal and critical, and which is responsive to
lture which is @ of the marginalized and the l

worked hard enough to develop a cu :
the needs of the tig\e. We have not fought hard to improve the lives rity of the Filipino youth,
oppressed. We have not wo lity education to majo
especially those in the rural and depressed areas.

o ill i uandary of whom to vote.
from now. But many Filipinos aré gtillinad ry Srey dont havee

ces on rational decisions could not do so because

Election day is just three weeks
uld rather sing and dance on stage instead of

Those who want to base their choi rat
the basis for making such decisions. Politicians WO

explaining their programs, if they have any.
take off or ship out daily.

i -0 that according to Pulse Asia, 3,568 Filipinos
o fryab iy o ko Studentsg take up nursing pecause they want to leave the

And 19 out of every 100 go for good.

country fast. Even doctors become nurses.
ave received 13 offers to

e Science High School in
rewarding for fwo main

etition in the U.S., | ha\
to teach at the Philippin

After winning in the Intel international teaching comp
if it is not financially

work abroad. But| decided to go back and ooqtinue
lloilo. | opted to return and teach in the Philippines even

reasons:
ves of the Filipino children and the larger community.
o asked me, "You have a Ph.D. in Biology, why do you

First, | believe | am making a difference in the i
Another judge asked if how

During the panel interview in the U.S., one judg
teach in high school?" | answered, "And who will teach these kids?"
much am | paid for all my pains. They were shocked when | told them that | am getting a net pay of

less than $300 a month. | have decided to stay in our country because opening the minds of Filipino
nd contentment which money could not buy.

children, and touching their hearts, give me joy a

Second, | have opted to stay in the Philippines because | see hope for this country. there is hope :
because | see ordinary citizens teachers, nurses, doctors, farmers, laborers, and others giving their
best, and sharing themselves with the poor and the underprivileged daily.

There is hope because | meet hundreds of young people each day; young minds who are willing to
learn; untarnished, and ready to be nurtured and molded into decent hurr?an beings. g, r

There is hope because despite the lack of world-class facilities and reso ippi |
i ause d ck o urces, th ;

many "world-class individual professionals. We just need to develop a scientiﬁcecz?t?:g%:eg
sense of community so that we can maximize our human potential and make this country ! o\

forward.

When | give talks to teachers all over the country, | always 5 inni is i
?hv;ard, | do not claim to be the best teacher oft:I'1y,e land. yTt:gll.lett;?;n&“g‘\‘smasgg\gftgls.
the:a’ ;morr:g you here, giving your best to teaching without thinking of benefits or
e tﬁc ers. In winning this award, | believe | was just commissioned b éom

def worldeth message that indeed, Filipinos can be world-class. In winning ﬂ\: b:
o at Flllplpp§ can be world-class, if they choose to be Bi v impo|s o

you, my fellow Filipinos that you can be world-class if choose kgt
you can conquer the world." e L toe. T
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is | add: "Being world-class doesn

t believe in what you are doing. Believe
Jus 't mean you have to stop from where ;gst

YOu can make a difference. Believing however
maximizing your potentials.

are now. Believing is improving your skills and

graduates of this university which aims to prody :
in "?e fields of health .and medlcipe, believe thpat yogecaer)\(ern’gil:rz gcmheolars. r;ractltioners and .leaders
philippines. UP Manila has provided you wit rence in health promotion in the

our country for health professionals who careh a unique curriculum that is responsive to the needs of

There is hope because you are here. You have the power to change what you do not like. You have

wer to become what :
g‘:fefepr:nce. you want to be. You have the power to stay in the country and make a

In parting, | would like to summarize my points through four principles which have served as m
guideposts in life: First, love your work. When you love yourp workF.’ you achieve so mu:I?. But gou will
only que your work yvhen you have realized that it is your calling. Once you have found this purpose
or calling, pursue this at all cost, even when there lots of problems along the way. Remember, with
purpose, pers_lstenoe and prayers, you can achieve great things even with what little you have.
Second, continue to learn because you were created for a purpose. You can not give what you do
not have. Third, believe that you can make a difference. And fourth, remember that all your talents,
skillsir;nd opportunities come only from God, and should therefore be used for His glory, and for this
country.

My question to you now, dear graduates, "Will you stay in this country and make a difference?"

Mga Iskotar ng Bayan, it's your choice. Good luck and congratulations to all of you. Thank you very
much.
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ANNEX B. LIST OF PROFESSORIAL CHAIR AND FACU
A. Professorial Chairs (July 1, 2004~June 30, 2005)

of, Susan B. Villegas

LTY GRANT HOLDERS.

CAMP Hugh Greenwood _F_agin_a_C_a_S_ﬂl_lL
s LIGL Prof. Grace Estela C. Mateo
UpcE . Angelits Galban
CD Dr. Democrito Jose Dr. Anglita Gal
Dr. Rita Carmen_Sy-Qui Dr. Heherson Tumang
Susana Sotelo
San Miguel ccmo_mon g: ]:nc A ol T Loe
| CM gF &CV l;ll.\l_l_gc_%so - adrew Dimacli
anuto & Pilar Borromeo
Cristeta Agatep-Tolete Dr. Albert;ﬁ? R::;s = T
Delfin & Marcelo Samson gfrOf Ma. Mulagros =
Diamond Jubilee Lydia Bgay
di
Diamond Jubilee gf r“‘i‘:&l:“fm )
i i r. AgNes VIS
Pt e
Diamond Jubilee Dr. Edgardo E. Ortiz
Diamond Jubilee Prof. Corazon H. Santos
Diamond Jubilee Dr. Generoso T. Abes :
Dona Salustiana Dee Prof. Rhodqr? C. Estacio
Dr. Jose V. Andaya (Infectious Diseases) Dr. Ma. Cecilia Montalban
Dr. Josefina 1. Isidro Dr. Elizabeth Paterno
Dr. Lino Ed Lim Dr. Eduardo C. Lim
Dr. Lino Ed Lim Dr. Myrna Mendoza
Drs. Paulino & Miriam Cruz Dr. Godofreda C. Dalmacion
Elena P. Tan Dr. Carmelo A. Alfiler
Elena P. Tan Dr. m&&m b B
Felix V. Llamido Dr. Vicente V. Romano LSRR ‘:- o
Florante L. AlbangSugy DM S
Francisca TO]CIC-Vdg Dr. ilia V. Tm a0
Frandsco |, Nicolas D:.OcliaB. Garcia
Gloria Nadal & Gen. TomasMascardo | Dr. Dolores D. Bonzon
Go-Kim Equitable Banking Corporation | Dr. Porti . Marcelo
Gregorio & RizalinaLim Dr. Josephine. oc
Gregorio & RM — Dr. Jacob Matubis
Hans Menzi - Dr. Ellewellyn G. Pasion
Jose and ManaSumo Dr. Lorna R. Abad
Jose MAR.Navato Dr. Kenneth Y. H v
Jose R. Katighak D Virginia do Jems
Judge Guillermo Guevarra Dr. a Abclards
Lourdes Morales-Esquivel Dr. LuluC. Bravo
M. Castro NMM | Dr. Imelda Luna _
Mamerta V. Andaya Dr. Efren -
Manuel/Emelita Vggp T, ; Dr' 5 Sal
Mercedes VM Df- = e N. Vi
Milagros Sevilla D_ng ‘ Dt' AL (4
Nestle Chair in Pe A ' Dr.H dﬂE.Leo
Paul Janssen Dr"“m'_ndg_frs_
Pediatric : - C‘mth’a Valencia
- L v Od
Tox R dB delRomo-Fomm g
CN
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B. Faculty Grants (July 1, 2004~June 30, 2905

CAMP |_Diamond Jubilee _
—— Diamond Jubilee Ma. Eliza Ruiz
— Diamond Jubilee Christian Oliver Cruz
[ Diamond Jubilee Lorna David
i Invcstmmt Portfoli chmdo Alg'ggdl'o ’jg!)t
ni Investment Portfolio line Manalan
| CD Diamond Jubilee 1 Joane Mata
Diamond Jubilee 2 Dr. Angelina Atienza
Diamond Jubilee 3 Dr. Ma. Concepcion Medina
Diamond Jubilee 4 Dr. Vicente Medina 111
CcM Benjamin Albano 1 Dr. May Carol Macapia Sia
Casimiro Garcia 2 Dr. Reynaldo Joson
Cﬂw Dr. Felix Salgado
Cynthia Montillano Navarro Dr. Rol?c.rto L. Ruiz
Diamond Jubilee 1 Dr. Lcm;m T. Tbanez :
Diamond Jubilee 2 Dr. Blesile S. Mantan.n_g_i
Diamond Jubilee 3 Dr. ngcna F. Genuino
Diamond Jubilee 4 Dr. Rlea.n:'lo Manalastas
Disond lubiles 5 Dr. Scverino In‘mm
Dismond Jubilee ¢ Dr. Abd(fl Jeffri A.'Abdulla
Diamond Jubilee 7 gr. S;:cm Te‘f]oso
Diamond Jubilee 8 r: rence m AT
Diamond Jubilee 9 ; ( O~ T
Diamond Jubilee 10 : .FeB. Yu
Diamond Jubilee 11 . Ma. Th cnto-Pinl
Diamond Jubilee 12 . Tacinto Blas V. Mang ;
Diamond Jubilee 13 : 2 TS
Diamond Jubilee 14 : ¥ vimo Corder
Diamond Jubilee 15 : ncio P. R
Diamond Jubilee 16 Rosa Maria Nancho
Diamond Jubilee 18 : , D.G. Catabii ) PInE:
Diamond Jubilee 19 _Mario Geronilla
Diamond Jubilee 20 . Felisa Maranguihar et
Diamond Jubilee 21 . Elizabeth A. Nuqui_____
Diamond Jubilee 22 .Ma.Cecilialim
Diamond Jubilee 23 .SusieO.Sio
Diamond Jubilee 29 . Doti el DC Camagay
Diamond Jubilee 30 s . njamin D. V.
Diamond Jubilee 36 . e
Diamond Jubilee 37 - Madelane W. SUMPACO
Diamond Jubilee 38 R L
essie Lichauco 2 acette Vacac /
UPCM Class 1959 : 0. 2 ,
UPCM Class 1966 : : e
UPMASA NY-NJ Ci-1 A 2
UPMASA NYNJC1-2 &LIM&MEA L
ifrido Feliciano _ . 3 o
T Dr_Salvador Bugenio Caoll
CN Diamond Jubilee EmmaMandlla
Investment Portfolio e =
UPM Grant
CP Diamond Jubilec _ T —
UP Foundation DT 5, 8 .
Maria Cruz-Tancinco 1 ' -
Maria Cruz-Tancinco 2 —
CPH Diamond Jubilee 1 — ~
Diamond ubilee 2
Diamond Jubilee 3

UP Foundation

Uni
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ANNEX C. LIST OF CONTINUING EDUCATION ACTIVITIES, 2004

! s T
Post Graduate Institute of of Medicine

Clinical Application of Basic Audiology and Hearing Rehabilitation

Department of

Child & Adolescent Mental Health Consultation-Lisison with the

August 20

(hqzm:up

Dept. of Psychiatry and
Behavioral Medicine

Westin Philippine Plaza

 School System
Contemporary Management Options in Obstetrics and Gynecology

July 12-14

Dept. of Obstetrics and
Gynecology, and Foundation
for i Inc

of
Competency-Based Framework in Designing BSN Curriculum

Jan 31, 2004

Sotcjo Hall, College of

Use of the MMDST: A Pediatric Screening Device

Feb. 28, 2004

Sotcjo Hall, Callege of

Cardiac Achythmias  Assessment and Nursing
Mentoring Undergraduate Nursing Students
Evaluation of Medical Websites for Health Care

Dcv:l.op'nga Leadership Training Course for Deans

Updmmd:cEﬁemsofCardncRdnhhuonondxe '
Level: ive of a Heart Fai
Utlizing Standards in Clinical Supervision

The Metro Manila Developmental Screening Test
| Screening Tool -
Competency-based Framework in Developing the
| Designs of BSN Currioulum

DOH Orientation on Integrated Management for

Strengthening the Institution’s Capability to Utilize the
Based Framewark in the BSN Curriculum

| College of Pharmacy
UP-PGH Clinical Pharmacy Training Program

Pharmacy review dasses
Serengthening Pharmacy Practice with New
Pharmacy o

of Puhlic Health
5 Intensive Traini
Course in Hospital

Mmhlm

S S

e [

Dept. of Otothinola-ryngology

Faculty of Callege of Nursing
Faculty of College of Nursing

| SoxcoHall Calogeof | Faculy of Collge of Nursing

TN e S
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Awards ang Recognition

National Awards

University of the Philippine

Association (UPMAsA)p Medical Alumnij
Dr. Sariel Ablaza (UPCM Class 1

Lingkgd Zg |KAapwa Pilipino Award e
Presidential Awards for Filipin A
Organizations Overseas PIno Individuals and

Dr. Wilfredo Buhain (UPCM ¢j

Banaag Award |
Presidential Awards for Filipino Indivi
Organizations Overseas : g i

Dr. Constancia Somera-Uy (UPC

1957) y( M Class
Pamana Pilipino Award

Presidential Awards for Filipino Individuals and
Organizations Overseas

Dr. Benigno F. Agbayani, Sr.
Most Distinguished Physician
Philippine College of Physicians

Dr. Ramon L. Arcadio
Outstanding Professional in Medicine
Professional Regulation Commission

Ma. Rita V. Tamse
Outstanding Professional in Nursing
Professional Regulation Commission

Anna Liza Yap (BSOT '92) .
Outstanding Professional in Occupational
Therapy T
Professional Regulation Commission

Dr. Ramon L. Arcadio _ )
Outstanding Work in Continuing Medical
Education o

Philippine Medical Association

Dr. Augusto M. Manalo
Most Outstanding Oncologist
Philippine Society of Oncologists

Dr. A_gnes D. Mejia
Spg_c:a! Award for Medical Education
Philippine Society of Nephrology

Dr. Agnes Mejia
Mo.s‘t Djstinguished Teacher
Philippine College of Physicians

DI.'. Ifelix Eduardo P. Punzalan
Dlg{/nguished Scientist Award
Philippine Heart Association

Dr. Lydia Egay
16‘_" Quintin J. Gomez Award
Philippine Society of Anesthesiologists

Gawad PPTA Awards
Philippine Physical Therapy Association (PPTA)

Prof. Emerita R. Rotor

Excellence in Pediatrics

Prof. Emerita R. Rotor

Excellence in Clinical Education
Prof. Ma. Eliza S.D. Ruiz
Excellence in Classroom Education
Prof. Catherine M. Capio
Excellence in Research

Ma. Elizabeth M. Grageda
Excellence in Clinical Administration
Prof. Ma. Lucia M. Magallona
Excellence in the Community

Prof. Policarpia M. Magpili

Irene Carolina A. Sarmiento

First Prize, Palanca Awards

(Futuristic Fiction Category, English Division)
Carlos Palanca Foundation

2™ Prize, Philippine Free Press Literature Contest
Philippine Free Press

Prof. Evangeline Jaravata

2™ Runner Up in Research Paper
16™ National Research Symposium
Department of Agriculture

UP System Awards

University of the Philippines Manila THE HEALTH SCIENCES CENTER
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Gian Carlo A. Carpio (CN)

Dr. Ramon L. Arcadio Outstanding Student

Outstanding Professional Award Education

UP Alumni Association Prof. Isidro Hildawa, Jr. ((:Asz:AMP
irene Carolina A. Sarmiento ( ) -

Dr. Reynaldo O. Joson 4 Outstanding Artists

Outstanding Professional Award Medicine

UP Alumni Association Industrial Pharmacy Honor Society (CP)
Mu Sigma Phi Fraternity (CM)

Aida Davila-Eugenio (BS Pharm '54) Outstanding Student Organizations

Outstanding Professional Award Pharmacy

UP Alumni Association Lenita Reyes Otadoy (CAS) -
Outstanding Athlete

Lydia Manalastas-Venzon (GN'48)
Outstanding Professional Award Nursing
UP Alumni Association UP Manila Alumni Association (UPMAA)

Professional Awards

i iopinton Maria Eliza S.D. Rulz.
Allied Medical Professions

G. Garcia

Lo}

Outstanding Awardees
22" UP Manila Foundation Week Celebration

Prof. Grace Estela C. Mate (CAS)
Outstanding Teacher K

Isidro

Dr. Felix Eduardo R. Pu
Outstanding Researche

Prof. Josefina G. Tayag
Outstanding Faculty in E
Lilia Flor C. Nievera (IC
Outstanding REPS

Pilar Malabunga (P
Outstanding Administr
(Supervisory) R

Flora Flores (OUR)
Freddie Waje (CPH
Administrative Emplo
(Non-supervisory)
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gx E. LIST OF COMPLETED INFRASTRUCTURE PROJECTS, 2004

" CENTRAL ADMINISTRATION |
. 1. Finishing Works of AIl-UP Conference Room i
2 Interactive Learning Center Component B - § I : 21,009.25 Done by CPDMO Staff |
: units, 2/F, UPM Améq upply & Installation of ACU 301,659.20 15 Power Dimension, Inc. t\
* 3. Interactive Learning Center Componem A - Civil W i
ivil Works, 2/F, UPM Annex 1,944,872.06 50 ASM Francisco Const. & |
4, Proposed Playground Shed @ Creche & Chi Dev't Corp. '
3 Id Care 76,115.88 30 Prized Stone Eng'g & Const.]l
" 5. Supply & Installation of Roller Blinds for ILC Services |
v , i 2% "o 63,228.07 5 Expert Interior Products, Ing
6. Supply & Installation of Room 1. Pert

- 6. Supp oom Identification Plaque for ILC 14,660.00 5 Dalumpines Art & Printing |
- 7. Supply & lnsxalla.tion of Door Signs for ILC 3,924.00 5 f\c:t‘i,:rc:;wn Manufacturer |
- 8 :;;a:acn::tl.carmng Center Component C - Supply & Installation of AV 236,072.51 22 Power Dimension, Inc. |
; uipm !
9. g°§l'diT°"mte Treatment of UPM Main, UPM Annex & CD Post Graduate 20872500  15WD  |Ceriified Pest Control i
3 uitdings Services
. 10 Fabrication of 1 Unit Filing Cabinet @ Accounting Office 18,066.40 15 Servicom Enterprises l
' COLLEGE OF ALLIED MEDICAL PROFESSIONS |

- 1. Proposed CAMP Building (Phase 3) [ 4,688,770.16 150 Tapnio & Tan Const &

: Dev't. Corp.
2. Propa-cd Renovation of Fire Exit Stairs 87,000.00 30 Household Builders

- COLLEE OF ARTS AND SCIENCES {

: {
1. Stru. - -a! Integrity Test of the Existing RH Building, CAS 200,000.00 30WD Geo-testing (International), !
: Inc.
i Sup; - Installation of PABX System 333,827.84 45 Tapnio & Tan Const. &

k. Dt':v't. Corp.
ko on of Instrument Room 403, GAB 47,721.25 30 Prized Stone Eng'g & Const.
8 Services
4 Re-piping of Main Water Line @Rizal Hall 28,995.85 15 Servicom E:tmrpriscs
«i Renovation of Room 301, GAB 445,235.51 64 gscl‘\"{tléxoa::sco Const. &
-d Re-roofing of Rizal Hall 5,918,158.00 150 + 40 gi?fdtlér:::sco Const. &

- S’E QF DENTIST:-?; ew CD Building 126,030.80 15 Pest Science Corporation
ost Termite Treatment o  Deaciuey Now Dol 5,271,163.93 180 Tapnio and Tan Const. and
Compiction of Third Floor, College of Denustry Devt. Corp.

OLLEGE OF MEDICINE . i 843,039.44)  GOWD  [Sa-MariC i

4 e e s £ Anatomy, CM Main ,039. ari Construction
1. Proposed Skills Laboratory @3/F, :KPL ‘; l“" y 133,373.25 30 MAC Torres Enterprise
2 Proposed Accessibility Ramps @ C we 298,978.00 90 ASM Francisco Const. &

' 3. Renovation of Comfort Rooms @ Medi "y Dev't Corp.
‘ ) F, Calderon Hall 270,000.00 30 ELM 3 Construction

4. Renovation of Pathology Residents RoomC?m i/! 2 iy 27,128.65 15 Exodus International Const.
5. Proposed Re-painting Works @ Dept- of Corp.
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F. COLLEGE OF NURSING
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1. Proposed Shower Room @ Faculty Comfort Room, 3/F 39,710.00 15 Servicom Enterprises
G.
COLLEGE OF PHARMACY 5,885.00 60 Prized Stone Eng'g & Cong:
1. Proposod Re-tiling of Stairs @ CP Building 225,885 Services
2. Proposed Dismantling & Removal of Asbestos Sun Baffle and Rehabilitation 930,000.00 180 D.M. Calubaquib Enterprigey
Works
H. COLLEGE OF PUBLIC HEALTH M. Jaime Da
1. Renovation Works @CPH Annex 1 Building 57,000.00 30 r. Jaime Datu - Contractor
2. Renovation of Virology & Scrology Laboratory @ 3/F 169,335.54 45 MAC Torres Enterprise
L. NATIONAL INSTITUTES OF HEALTH Cool Ai
1. Relocation of ACU Condensing Units @ NH Balcony 12,430.00 20 e Conl Ar-odd o ‘
2. Wood Paneling of Main Stairs @ NIH Building 43,921.00 21 i e
3. Proposed Glass Partition @ Room 219 45,365.32 15 MAC TO"‘{S Enterprise
4. Proposed Renovation of Animal Laboratory 358,773.00 45 gscl:: Féa"““” Const. &
t. Corp.
5. Proposed Walk-in Chiller @NIH (c/o PSO) 402,194.64 30 APEX Tectnical Servi
J. SCHOOL OF HEALTH AND SCIENCES, PALO, LE # A
1. Post Termite Treatment of UP-SHS Buildings % 126,113.00 15WD Counterpe:t “Jompany
2. Supply & Installation of Fire Alarm Systems & M:mmé 106,742.62| 21 3
3. Electrical Re-wiring of SHS Building at Palo, Leyte 833,963.90| 920 |MPJR Consreuction
4. Renovation of Comfort Rooms @ Academic Building 137,618.63 90 ZAS Constiustion
5. Renovation of Comfort Rooms @ G/F, Admin. Building '90,723.73\ 45 |ZAS Construction
6. Renovation of Comfort Rooms @ 2/F, Admin. Mdmg 162,004.82) 60 La Torre Catistruction
K UNIVERSITY LIBRARY :
1. Proposed Relocation of Cybernook Divider :30,651.00} 20 Prized Stone Eng'g&
S 2 JScmoes.
J. PHILIPPINE GENERAL HOSPITAL -
1. Renovation of Mezzanine for Doctors and Provmon of Stroke Unit, Dept. | 1,699,776.42 90 IMAC Torres Enterprit
of Neurosciences
2. Renovation of Neurosciences Ward 5 1,342,284.68 60 MAC Torres Enterpri
3. Reroofing of Administration Building and Construction of Mezzanine at 3,364,541.60 120 A.O. Torres Company
Accounting Office : '
4. Supply and Installation of Generator Set and Feeder Line _ 24,518,380.41 120 Powes Dinsendoo. fnc.
5. Conversion of Rooms 609 and 610 to Patient Holding Area at the Cath Lab 554,949.47 75 Meltech Construction
6. Repair of Male and Female Comfort Rooms at UPMamh Security Office 189,373.49 30 Meltech Construction
(former Jollybelle) % e :
f‘ o:;:trucn(;;;!ﬁand Expansion of Comfort Rooms at Pay\PadﬂngAm md 449 ,219_361 45 ASM Francisco Const.
ashier’s Office : C
8. Siphoning of Liquid Waste. Cleaning of Solid Wm a.nd Rdulihnnon gf 45,000.00 30 : E S Setricts
Septic Tank at Security Building o : RSL Plumbing
9. Provision of Fire Exit Access at 2" and 3% Floount Dorm 3 - 123,780.29 45
10. Modernization of Department of Emergency Services Soft Loan — Spanish 140 Mavina Chosimction
1 Scm:r'o (.)ﬁalmologllct?.loscf Rjzal. J Gnm_wm D.M. Cor
12 Repainting of Administrative Bmldmg Donation |e/o Dr. Gregorio Alvi
: : ' Foundation
13 Renovation of Renal Care Unit chkage- Rent-a- c/o B. Braun Medical
! Dialysis Project e %
14 Renovation of Ward 11 Donation McDonalds Phils
15 MSD Connection , Dept. of Me  Donation ‘

cloMsD
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;. ANNEX F. UP MANILA DONORS AND FRIENDS
: College of Allied Medical Professions

Anna Josefina Recto-Legaspi, OT’87
Stenile Sanchez, PT *76

Society of Occupational Theraphy Majors

Mr. Vicente V. Que
Mr. Bernardino G. Bantegui, Jr.

UP SP Class 1998 College of Medicine
philippine Asso. of Speech Pathologists UP Medicine Class 1952
Rotary Club of Manila Lourdes Bacns del Rosario
Carmel Bascleres, et al Mr. & Mrs. Celso Samaniego
Romelda Famorcan UP Medical Class ‘60

Dr. Aida Baltazar
Dr. Glotia T, Aragon
Dr. Rosario L. Gutierrez

onard Hao, PT 91 Commission on Filipino Overseas
B Darkd Cabietan UPMASA
Ruby Manalang, OT 77 Drs. Ching Maileg & Tony Capino
OrganPn Pharmaceutical
College of Arts and Sciences Dr. Elizabeth Montemayor

Drs. Victor Jr. & Maria Teresita Nanagas
Dr. Lino Edralin Lim

Maoromas Bioay i i
Gttt INCUEN Goeus i
4 agsaysay, Jr. United Laboratories, Inc.
' i, Florentino Herrera Jr. Med Lib Endowment
4 WM St. Joseph, The Worker
| Gonzalo Syquia Pfizer
Edna Fadera _ C&E Publishing
San Miguel Corporation Dr. Gregorio T. Alvior, Jr.
Jiff Quejada . C&E Publishing
Defltsply (Phll.) UP Medicine Class ‘58
qu?c Veneracion UP Medical Foundation, Inc.
Marilyn Leung Drs. Eliezer & Eufrocina Suson

Ahescor Hospital Equipt. & Supply GlaxoSmithKline
3-M ESPE Merck, Sharp & Dohme
Intercast Dental Distributors Novartis
United Laboratories, Inc. Pfizer
Alonso & Nanette Ang Drugmakers
Dr. Ci.~ ag Lai Chun Dr. Gregorio T. Alvior, Jr.
Dr.R.- :do Torralba Novartis
r:isco Morales Astra-Zeneca
/ega Otsuka (Phil) Pharmaceutical, Inc.
“almolive Phils, Inc. Glgo §mithl<1im;
+ Enterprises Philippine Council for Health Research Devt. (PCHRD)

- of Pharmacy Sdlige of Nursing
P PR UP Nursing Class ‘1963
; . Sol Iturriaga Madrid
armacy Alumni Association Flovéas Pagador
Ofelia Osi "
chacl Francis de la Cruz i g
‘ to Celso Rancho Class 1994
‘Buro-Med Laboratories g:z: }32;
. ‘ victorino A. Mf.ncses Tessie Villanueva
i ach Foundation__ School of Health Sciences
~ollege « c Department of Health (BHW-CHW Program
United Nations Population Fund (UNPFA) A]?ivfM Medical Program )
ivil Service Commission
University of Minnesota-Fogarty tes of Health ﬁl:l:ilonal C;:;m:ﬁssion of It(ll:!?:c)nous People
International Center National Institu St. Augustine Sambali Fund, Inc.
: ; th Tiberiade Community Foundation
Merck Institute of Aging & Heal . Leyte-Samar Center for Change Foundation, Inc.
German A cademic Exchange Service Phil NetRD], Inc.
Prof. Rolando O. Borri
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ANNEX F. PGH DONORS AND FRIENDS

Atenco Gr. 6 Batch 2004 Mr. Aidan Tasker Lynch
Bulong-Pulungan sa Westin Phil. Plaza Grant Statement Mrs. Cristina I:II

Ms. Doris Triaca Ms. Edwin C. %\01 r Jr. Foundation
Prof. Agnes de Leon , CPH-UPM Dr. Gregorio T- wc? C tholic Church
Marsman-Drysdale Medical Products ]mmacul?te Cogc.cpdoﬁ E
Lingap Para sa Mahirap Program of the City Mayor’s Mrs. Rosita P. Cainag

Office Treasurers General Fund

Department of Anesthesiolo,

R:g'w Phils., Inc. il Spanish Government

Dr. Teresita Javier, UPCM Class 1965 Unilever Phils, Inc.

Department of Pediatrics, UP-PGH

Department of Family & Community Medicine

PALCARE Astra Zeaeca

Department of Laboratories

Friends of PGH Spanich Government (soft loan)
PCSO

Medical Social Service Division

Chi Liam Tong Foundation PCSO Endowment Fund
Kaisa Para Sa Kaunlaran, Inc.

Department of Medicine

Arlington Memorial

Sagip Buhay Medical Foundation, In

Bukas Sarili Medical Foundation, In .
PGH School of Nursing
Department of Neurosciences
California Clothing (Guess Phil.)
UP-PGH Faculty & Alumni of the Ne
Tan-\Wa Foundation i
Dr. Fojas’ Group
Abbott Laboratories Inc
Nina Daza Puyat
Obstetrics-Gynecology ;
DEMS Modernization Project -INTE
Dept. of Ophthalmology and Visua
Mrs. Josephine T. Salud ;
Cezar S. Uy, MD

Bicol Association of Washmgton:
Eye Care America of the American
Ophthalmology and the Grieshabe
|_Foundation ,

Pt
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ANNEX F.PGH DONORS AND FRIENDS

Department of Orthopedics

Knights of Rizal :

Masonic Charities SIGI‘_] Nai;s Incorporated
pGH Trust Fund for Observership Spanish Grant

Dcpartrntz;‘lt \;)f Outpatient Scrvices

i asquez
A A Et. Otrlino O. Talens & Dr. Anthony
r. Luisa P. Ejercito-Estrada Beres e
3;_ Reynaldo Yu-Petron, Makati PO doaxillary Bourg
Department of Pay Patient Services
e :
il Certified Trading
; Dr. Benjamin Sablan

Medicotck Life system

Dr. Rodney Dofitas Dr. Grace Herbosa

Dr. Manuel Jorge Mr. Rex Dejacacion

Engr. Caballes Mrs. Pilar S. Malabunga

Prof. de Leon Mrs. Ma. Rita V. Tamse

Mrs. Elena P. Yu Private Duty Nurses’ Association
Ms. Pearl Gonsalves Mr. & Mrs. Joseph Florendo
Mr. S. Veloso Mrs. Elena S. Isla

La Marina Mrs. Lolita Ocampo (Food Court)
PGHNA

Department of Psychiatry and Behavioral Sciences

PGH M cdical Foundation Rodrigo Farrales, MD

(Mlinois)

Ma. N« ma Calderon-Panahon

Depar: i:ent of Radiology

Dr. G+ 2alo Chua,(UPCM Class 1964)

Depar::1ent of Surgery

Godot: o Ng, M.D. (North Carolina, USA)

Mrs. Lo urdes Jimenez (Laguna)
| Ms. Rebecca dela Rosa (USA) thru Mrs. Pastor
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{ H. LIST OF STANDING AND Ap HOC COMMITTEES 2004

President’s Award for Inaovar
in Teaching iy

1T
e e &a:lhty_ who do not qualiy for the award | Dr. Cristina Mencias NIH- Chair
s use their track record is poor or their Dr. Josefina Almonte CM
ovation dull or ineffective Dean Marilou Nicolas CAS
2To prioritize all th, on sNioouas
e rest Dean Ruben Caragay CPH
Dr. Thelma Rivera CP
Prof. Carmencita Abaquin CN
To recommend indivi : Dr. Emilic Flores VCM :
aedabi Viduals who may be considered for | Dr. Natividad Gervasio (CD), Chair
emic honors for endorsement to the systemwide | Dr. Alberto Roxas, CM
committee on academic honors. Prof. Agnes de Leon, CPH
Dir. Josefina Tayag, CAS
Dr. Josefina Tuazon, CN
Dr. Cristina Mencias, NTTCHP
Prof. Cynthia Isaac, CAMP
Prof. Shirlev Arquiza, CP
VCAA Emilie Flores, Chair
Prof. Policarpia Magpili, OUR
Prof. Doroteo Abaya, OSA
Prof. Sylvia Sustento, CAS
Prof. Ma Eliza Ruiz, CAMP
Ms. Elena Venturina, OSA
USC Chair
Ms. Josephine Marasigan, OSA
Mr. Lawrence Maraan, OSA
Academic Personnel and [ 1 Assist Deans in setting details for implementation | VCAA Emilie Flores, Chais
Fellowship Committee of polidies, rules, standards or general guidelines as | VCA Arlene A. Samaniego
formulated by UAPB Prof. Susan Villegas, CAMP
2 Review recommendations submitted by the CAPC | Prof. Floserfida Linsao, CAS
with regard to recruitment, selection, performance, | Dr. Leonor Lago, CD
evaluation, tenure, staff development and | Dr. Clarita Maano, CM
promotion of academic personnel of the College. Prof. Thelma Corcega, CN
Establish departmental priorities in fund allocations | Prof. Maridel Borja, CPH
for promotion Prof. Cristina Mendcias, NIH
4  Act on cases of disagreement between Chair and | Dr. Isidro C. Sia, CM
department members Ms. Tessie Merca, Budget Office
Act on complaints against personnel action Ms. Veneranda Geronimo, OPS
z Committee on | 1. To implement within the campus the policies and | Mrs. Pacita Gavino, CAS — Chair
ture and the Arts programs of the president’s committee on culture | Mr. Amulfo Esguerra, CAS
and the arts and perform for or within the campus | Dr. Merle Odi, CM
all the functions which the PCCA does for the | Dr. Yasmyne Ronquillo, CM
university as a whole Dr. Artemio Roxas, CM
Consistent with the plans drawn up by the PCCA in | Ms. Namnama Villarta, CAS
its annual meeting and the plans of the campus | Dr. Copernico Villaruel, CM
CCA itself, prepare an annual calendar and propose
an annual budget for cultural and artistic activities
including fund raising activities or campaigns for
approval of the Chancellor
3 To manage or supervise the use of cultural or
artistic venues, instruments or equipment which are
not in the administrative control of specific colleges
or offices
4 To coordinate and cooperate with the PCCA in
scheduling of cultural activities
5  To enable the university to provide leadership in the
tone, quality and trends in programming cultural
___and artistic activities
To undertake a continuing review of the general | Dr. Emilie Flores, VCAA, Chair

Committee on Academic Honors

Committee on Scholarship and
Financial Assistance

(8

o

N

Committee on General Education 1

education program Prof. Bethel Villarta, CN
2 To recommend ways to strengthen the general | Dr. Valerie F. Chan, CM
education program _ Prof Jocelyn Palacpac, CP |
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ANNEX H. LIST OF STANDING AND AD HOC COMMITTEE

s, 2004

ng textbook and

Dr. Cristina Mencias, NIH, Chgj;

| existi A
Standi UP Manila Textbook Writi 1. To review and approve al UPM | Dr. Emilie Flores, VCAA
C‘;:m?iﬁcc Comnu:reuca s ﬂﬂg instructional materials which ar¢ required e Dr. Michelle Sunico, CD
(reconstituted) courses s on | Dr. Pacita Gavino, CAS
2. To review  and rccowmmdam[:fopos" s Prof. Harry Engle, CAS
application for textbook writing &° Prof. Thelma Rivera, CP :
= v -based Prof. Lucia Magallona, CAMP, Cha |
Standing Committee on Community Health | 1 To standardize {V :lmonlzc community -ba Dr. Edelina dela Paz Chaj
Committee Development Program 5 '};‘l;ogf:;‘;:;g; sin the same community g: godni]azéaalr;:mndo
fu i Sk ,
3 '(l?;c::::t/m dt::r;)rcpafanon of instructional g:’g-:;;::g:ﬂ::‘ms
ials / preceptor guides ' 3
i r';-\:t:‘non?merd ¥ aluate community programs Prof. Luz Dones
5  To clarify relationships between Pahin Prof. Bu.cnalyn Ra.mos
National Service Training Program and Committee | Prof. Shirley Arquiza
H (o) del Mundo
Standing University Management-Health | 1 anegeme
Committee Workers Consultative Council
22
|  with other concerned o
|  government agendies atall levels 3
13 Topromoqeuammdmm
activities, including the prom | ¢ 84 Health We
 implementation ofhealth v;ods&'i M.m@ M. Jossel
4 Topatﬂdpatemthe ruolumn ofmu_u,." s, |
andguevmeuofUPMnmln'spnbhehedﬂ:w [
workets, | those that affect their social and | 1 g
economic well-being, their living and wodnng r. Michael
oondmonsandmnsofanploymenqmd " | Technic
5 To monitor and evaluate the im| of the |
provisions of RA 7305 and its IRR in UP Manila )
‘tonding UP Manila Integrated Waste | 1 To formulate and implem =+ | Mr. Juanito M. Formoso, M
“ctnmittee Management Committee plan for an mw w$ a UP Manila maslaet Prof. Roland Simbulan, VCPD,
copeting all the wiis management system | Prof. Victoric Molina, Public Health
| 2 To regularly conduct ik Dt.RomeoQ\n;mo Medicine
' o P Mt s S Prof. Josefina Tuazon, IPPAO
| coviroraabil o ensure compliance with all | Ma. Rita V. Tamse, PGH
|3 To monitor, evaluate and Prof. Ruth Florese, NIH
o e e (16, e b
To initiate information / bt o | Ms. Vicky Galvan,CD
environmentsl afeguaeds and oo s 00 | Ms. Jesusn Besido, CM
~ inrelation to waste management cavironmental health | Ms. Perla Cervantes, CN
: Ms. Thelma Raymundo, CP
Ms. Reynalda Lapido, CPH
| Mr. Exnesto Ragudos, PGH
Mr. Erold Sana, CP(DMO
‘Ms. Loreta Soledad, SHS
Mr. Ricky Dantes, NTTCHP
Standing — Mr. Erwin Abueva, USC ¢
Committee .II' 1denut'y and momtm ot - Mr. Carl Ramota, } mihColl
academic personnel tracking of non- | Prof. Cristina Torres, Chaf
© conduct penodlc staff de,,d Prof. Rosa Llanes, Arts and 5¢
ent opment need.s chair for faculty M
' Ms. Veneranda Geronimo, UPM

chm_fn



Bids and Awards Committee |

1.

w

>

w

&

_ LIST OF STANDING AND AD HOC COMMITTEES, 2004

To conduct prescribed bidding for UP Manila
PUI’Ch'ﬂScS and procurement of supplics and
matt:.r{nla instruments, equipment and drugs and
medicine and approve the prequalification/
disqualification of supplicrs

To recommend the bidders to whom the award is to
be given

To undertake negotiated bids with
mzn}xlfacmrers/cxdusivc distributors for drugs and
medicines and when there is failure of bidding

To act on requests for withdrawal of offers,
correction of bids, and other requests for
reconsideration

To revise, change, modify existing bidding
procedures in accordance with the existing
government and university polidies, rules and
regulations

To formulate and recommend new rules and
polides relative to bidding and awards for approval
of the Chancellor

Bids and Awards Committee 11

—

annualreport2004

Dr. Caridad Ancheta, CPH, Chair
Prof. Susan Villegas

Prof. Amelia Asencion

Dr. Elmar Percz

Ms. Imelda Mangaser

Prof. Carmendita Abaquin

Ms. Elsa Estcban

Dr. Danilo Magtanong

Chief - Internal Audit Office PGH
Chief — Legal Office PGH

OIC - Purchasing Office PGH
Ms. Laureen Sandoval

Mr. Generoso dela Paz

Atty. Asteria Felicen

To conduct the bidding for UP Manila
infrastructure, construction and renovation projects,
services and disposal of waste materials and
unserviceable equipment/properties and approve
the prequalification/ disqualification of contractors
To recommend the bidders to whom award is to be
given
To act on requests for withdrawal of offers,
correction of bids and other requests for
reconsideration
To revise, change, modify existing bidding
procedures in accordance with existing government
and university policies, rules and regulations
To formulate and recommend new rules and
policies relative to bidding and awards for approval
the Chan

Prof. Yolanda Robles, CP — Chair
Prof. Harry L. Engle, CAS

Dr. Noel G. Guison, CM

Atty. Zaldy B. Docena, LO

Prof. Policarpia M. Magpili, OUR
Mrs. Teresita M. Venrurina, PGH
Ms. Lourdes T. Posada, IA

Engr. Edinel V. Tadeo, Tech.
Consultant

Miladilla A. Santiago, Secretary
Emilio A. Lorenzo, Jr, Support Staff

o

5.

To coordinate and identify with the UP Manila units
the unserviceable or unwanted supplies, materials
and equipment to be condemned, disposed or sold
To estimate the prices or monetary value of the
items in relation to ()
To coordinate, recommend to the Bids and Awards
Committee the appropriate actions relative to items
for sale
To witness the inspection, destruction of sale of
unserviceable or unwanted properties and render
periodic reports
Other functions which the chancellor or his/her
delegated representative may assign relative to the

isal /di of sail ies

Ms. Tessie B. Merca, Chair
Engr. Orlando G. Perez

Ms. Reynalda Lopido

Ms. Elsic San Diego

Ms. Rosario Dorado

2

3.

)
To undertake studies and recommend to the
chancellor investment policies for UPM university-
wide fund and cash management ~ including funds
from the national government, revolving fund and
trust liability accounts
To undertake studies and recommend systems and
for fund and cash management in UP
Manila
To supervise, coordinate and monitor the safety and
ofi

Dr. Arlene A. Samaniego VCA-Chair
Dr. Carmelo Alfiler
Mrs. Elsie Bolambao
Mrs. Tessie Merca
Mrs. Angela Pinlac
Ms: Angelina Palerado
Mrs. Avelina dela Cruz

progress of investments by the UP Manila
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ANNEX H. LIST OF STANDING AND AD HOC COMMITTEES, 2004

Ms. Lourdes T. Posada, Chair
Ms. Elsie M. Bolambao, Member
Ms. Salvacion Acosta, Member
Arch. Allen Buenaventura, Member
Ms. Tessie B. Merca, Member

: Rates Committee To review matters concerning the rates in UP Manila
e with regard to:
- rental/lease fees
- clectrical /water charges
- fees for miscellancous services
- laboratory examinations
- testing and others 2l
2. To provide assistance to the UPM-FPOC by giving
comment or recommendation on matter(s) referred
: to the Committee.
Sthadiog Selection and Promotion Board | 1 Recruitment and selection of employees in the first
Sommities and second levels of the career service who are
entering the civil service for the first time or are
being re-employed/reinstated and the screening of
sidered for pron ”
Standing Fiscal Policies and Operation
Committee Committee ,
|
1
Standing UpP Manila
Committee  (w/ | Administration  Administrativ
2y car term) Personnel Committee

Dr. Arlene A. Samaniego, VCA .
Chair
Mrs. Veneranda Geronimo

S —————————————————




LIST OF STANDING AND AD HOC COMMITTEES, 2004
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UP Manula Informanon Technology De D1 Ch
x Committee . Nod D, Lawas, Chaw
De. Harman Tidenuno
5 Dy Salvador Cadhi
\ Dr. tnocencoo Marambs
Enc Manudl Parejs
. Danslo Magalong
4 Dr. Vincent Peter Maghaon
o Fdmund Bon
; Flzabeth Cavo |
: Merbita € abuso i
I Fredenck Bandida |
Chrissan Olsver (ruz ]
Dr. Asacclt Balabagno l
3 Selection and Promotion Board P Recrument and selecuon of enployess in the fire ad
second levels of the career m*ﬁm
; awil service for the tirst tme of /
employed/ranstated and the
who are considered tor promotion
2 To formulate pohaes and *
= mplementation of the UP ¥
3 Toreview/resolve appealad ¢
svaluation
8 d Hoc Committee on the Medical | 1.
oo Center :
1‘;' y &
3
/ Sticker / Security I
v
2,
3 3.
; 4.
S

University of the ¥




Intellectual Property Rights

ANNEX H. LIST OF STANDING AND AD HOC COMMITTEES, 2004

UP policics pertaining to PR
To,oversce uppart of mdp:l)hariﬁuﬁm of such

Dr. Ricardo Quintos
Dr. Mdlflor Atienza

Task Force on Bi
Bgine i

- . - H H 'on 2 3
T i iy Sy S | e
covered by such policcs ! '
. ¥;nks that mww‘;;‘ UPSy ;:;, IPR Office regarding :rof. l\z»l; fyogcepd:n Cabatan
the protecton ofthe right ofthe faculy and saff °F | Dr. Angelita Galban
UPM in connection with intdlocn:la! PKOP“‘YIPR Dr. Lillian delas Llagas
3. To :eoo_mmmd polidies that would improve Dr. Inocencio Maramba
promotion
o o o faculty and staffworks that belong to IPR | D :{"‘“"::“R;n‘f";'umo
area in coordination with the OVCPD Dr. Eric Valera
. . \
R Ui T o e | oy e 2 e | DU
Committee Cdebraton Committee celebration of UP Manila on October 18-22, Prof. Loma David Dr. Araceli Ragragio
Reynaldo Arrojo Jennifer ddlaRosa |
Dr. Nodl Juban Dr. Virgilio Noverp -
Dr. Jesus Sarol Rizza Ramirez {
Maneeka Sarza Dr. Roland Capito
Prof. Dorotco Abaya
Jossel Ebesate Josefina Fermin
Prof. Pacita Gavino Veneranda Geronimo
r Ui s ek L A T i . MiadilaSantiago.
§ ' B o Mangali
Ad Hoc Technical Working Group to p
Committee Evaluate Bid Proposals for S
Computer Maintenance s
AdHoc Technical Working Group t »
Committee Evaluate Proposals for Dispg U
Hazardous and Toxic W :
Ad Hoc UP Manila Foundation .
Committee Subcommittee on Service
2004
Ad Hoc Adhoc Committee for the
Committee of Streets within the UP
Campus
Task Force on the —
aClinical Research Area %
A =y
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Task Force on DEMS
Modernization

To dctermine comp
PGH and Intersalus)

2004

| Special Bids and Awards Committee | 1 To conduct the p
- | for the Design and Implementation | Project purchases
of Buddyworks Project materials, instrumen
the prequalification
i 2 To recommend d
i 3 Toundertake
exclusive distrib
4 To undertake
connection with the
Ad Hoc Committec on Personnel To conduct personnel ¢
~ Effectiveness Audit in Central ¢
Administraton and NIH
:;’
UP Manila Foundauon Week | Resource generation
Subcommittee on Ways and Means Plan and regulm
celebration

University of

Strategic Task Force :
. . D;: Hﬂhht 1 To develop strategic recommendations for management of | VCR Jaime Galvez Tan
A Nesorce opmen tzhc Phulippine health human resource Dr. Fely Marilyn Lorenzo
To dc\elop briefing papers on the above issue for Dr. Candad Ancheta
;ﬁxnunon to government (legislative and exccutive), press | Dr. Josefina Tuazon
— other pol:q-‘mzklng bodies Prof. Cynthia Isaac
¥ O conceptualize the role of UPM in the overall scheme of | Dr. Yolanda Robles
; HRD Dr. Natvidad Gervasio
3 Y Y7y — - Dr. Lconor Lago
'-Ho-cm o mmg:n on UPlzi To plan and implement UPMs tribute to President Francisco | Prof. Ariel Betan, Chair
Pres. @sco Nemenzo | Nemenzo as his term ends in February 2005 Dr. Nemuel Fajutagana
Dr. Armand Crisostomo
Dr. Inocencio Maramba
Prof. Pacita Gavino
Dr. Joscfina Tuazon
Arch. Allen Buenaventura
Dr. Edward Tordesillas
Engr. Genesis Jimenez
_ - Ms. Miladilla Sandago
Hoc Hearing Committee for the Sexual To decide on the case in accordance with the university
ce Harassment Case ‘Rabe vs implementing rules and reg ' 1 e
Hernandez harassment, act of 1995 and
discipline ,
oc Technical Working Group for the To evaluate technical p
Design and Implementation of Buddyworks project
Buddyvworks Project




ANNEX H. LIST OF STANDING AND AD HOC CO

NIH  Institutional
Committee

MMITTEES, 2004

i ch
i To t tthll-l.itsactividcsau-vloesoffaedandm

| o3 - : .
p To unh;;:‘:s:::on, radio and internet in NIH promotion

Dr. Anthony Pere, Terey
Dr. Edward W

NIH Extension Services Commi

T pcovidcwdmiedandditﬁmlwnulmionsby lpodofexpcﬂ’sin
1 () and cl
e g iti to have access to different

ide to md\ds .
: 'Il;loaownz:y moppo;m:m“w for specific rescarch projects
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4 To review and update the rescarch proposal format Dr. Vincent Aluquin
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Prof. Rachel Delino
Dr. Aileen Wang
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gm Technical  Review [ 1 To cvaluate all research proposals and technical reports | Dr. Eva Cutiongco
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facilitating the conduct of research Dr. Angelita Galban
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Dr. Inocencio Maramba
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Dr. Vincent Aluquin
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Dr. Aileen Wang
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To monitor and evaluate all approved researches
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Dr. Fely Marilyn Lorenzo
Dr. Celia Adriano

Dr. Ronald Maligar
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Mr. Freddic Waje
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VCPD Roland Simbulan
Dr. Carmenaita Padilla
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VCPD Roland Simbulan

Dr. Mario Festin - Rita Tamse
Dr. Teodoro Herbosa

Frandsco Fernando

Dr. Joscfina Tuazon
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Dr. Michael Tee

Dr. Cesar Perez Minda Bautsta
Engr. Genesis Jimenez

Arch. Allen Buenaventura
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3 OFFICERS OF ADMINISTRATION
(As of December 31, 2004)

MARITA VT, REYES, MD
Chancellor

EMILIE G. FLORES, MD, MPH, PhD
Vice Chancellor for Academic Affairs

ARLENE A. SAMANIEGO, MD
Vice Chancellor for Administration
L: ROLAND G. SIMBULAN, MPA JAIME Z. GALVEZ TAN, MD, MPH
ce Chancellor for Planning and Development Vice Chancellor for R’esea’rch

~ VICENTE Y. BELIZARIO, JR., MD, MTM&H

2 : * NOEL D. LAWAS, M.D., MPH
~ Special Assistant for Research Management  Special Assistant for Fiscal and Administrative Matters
3 Degree-Granting Units
~ Cynthia V. Isaac, Med, OTRP, OTR Yolanda R. Robles, PhD
- Dean, College of Allied Medical Professions Dean, College of Pharmacy
 Marilou G. Nicolas, PhD  Caridad A. Ancheta, MD, PhD
- Dean, College of Arts and Sciences Dean, College of Public Health
‘Elizabeth A.Gonzales-de Castro, DDM,MPH - Jose Alvin E_M'oj_lca. MD, MHPEd
Dean, College of Dentistry ~ Dean, National Teachers Training
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Ce V. Tomas, M.D. s - TR 2 AR
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Philippine General Ho

i Carmelo A. Alfiler, &
oy Director

jo R. Festin, MD _

3p. Director for Health Operations

rminia L. Cifra, MD ~ Ma.Rit
Dep. Director for Fiscal Services _ Dep.

National Institutes of Health
Jaime Z. Galvez Tan, MD, MPH
Executive Director

Vicente Y. Belizario, Jr., MD, MTM&H
Deputy Director
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bles, PhD a
Yolanda R- ROD O, - maceutical Science '
Nina G. Barzaga, MD, PhD Director, Institute of Pha S '0 y
Director, Institute of Biotechnology E Lorenzo, DrPH ‘?
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Generoso T. Abes, _
Alexander O. Tuazon, MD S etor, Eye Institute 4
Director, Institute of Child Health & T ,‘
Inocencio Daniel C. Maramba, A
Agulto, MD ; al Telehealth Center /
Manuel B. Agulto, Director, Nation },}6
Director, Institute of Ophthalmology 3‘(’1
Noel R. Juban, MD, MclEpid : : ;
Director, Institute of Clinical Epidemiology ,.ly
UP Systemwide Programs 4

Eric S.M Talens, M.D. (Do
Director, Ugnayan ng Pahinungod and Continuing Education Ofiice

Nemuel S. Fajutagana, M.D.
Director, Interactive Learning Center

Academic Services
Policarpia M. Magpili, MPH, PTRP Armando C. Cris
University Registrar Director, Informa
RIS senad Public Affairs
oroteo C. Abaya, Jr., R
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a F. Pinlac, CPA Lourdes T. Posada, CPA
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B. Merca, AB Zaldy B. Docena, LLB
Budget Office Chief, Legal Office
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3f, Cash Services Chief, Office of Personnel Services
R. Buenaventura, MACM
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3f, Campus Planning, Chief, Property and Supply Office
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a A. Santiago, MPA
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ANNEX J. CAMPUS MAP
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